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Disclaimer

The nformeton contamed m this Expression of Interest document (the “Eol”) or subsequently prowided to
[nterested Party(ies), whether verbally or in docomentary or any other form, by or on behalf of the Avothonty or any
of therr emplovess or advisors, is solely to se2k their mpuls on the terms and conditions =2t oot in this Eol. Thiz
Eol iz a non.bindinganenforceable docrument and is meither an offer nor invitation to offer by the Aunthority
to the prospective Interested Partv{ies) or any other person and does not create or can be construed as
creating any right or privilege in favour of any Interesied Party. The purpose of this Eol is fo receive
inputs/information that may be useful to the Authority in its sole and absolute dizcretion in the formulaton
of Request for Proposal (REF) for the Project.

Thiz Eol includes statements, which reflect vanous assumptions and assessments amrived af by the Avthonty in
relstion to the Project. Such sssumptions, assessments and statements do not porport to contam all the taformation
that each Interested Partv{ies) mav require This Eol may not be appropnate for all persons, and st 15 not posaible
for the Authority, its emplovees, or advisers to consider the investment objectives; financial situation and particular
needs of each Imterested Party who reads or uses this Eol The assumptions, assessments, siatements, and
information contaned m this Eol may not be complete, accurate, adequate, or correct. Each Interested Party should,
therefore, conduct ity own mwul::gahm; and analvsis and should check the accuracy, adequacy, correctness,
reliabality and completensss of the sssumptions, assessments, statements, and information contzined m this Eol and
obtan ndependent advice from sppropriate sources. Information provided m this Eol to the Interesied Party{ies) =
on a wide range of matters, some of which depends upon mterpretation of law. The information piven is not an
exhaushive accoont of stamiony equrements and should oot be regarded a5 3 complete or authoniative statement
of law. The mformation fornished by the Interested Party under thiz Eol should be provided after condoching 1=
own research/snalysis and ensunng the accuracy, adequacy, correctness. and completeness of the information
provided as response to thiz Eol

The Authonty, ds employees and advisors make no representation or warranty and shall have no habuhity to any
person, including any Inferested Party, onder amy law, statote, rales or regolations or tort, principles of restitution
o7 pajust ennichment or otherwise for any loss, damages, oost or expense which may anse from or be incumed or
suffered on account of enything contained m this Eol or othervriae, includme the secorecy, adequacy, correctness,
completeness or reliabilsty of this Eol and any assessment, assumphion statement or tnformation contamed therein
of deemed o form part of this Eol, The Avthority also aceepis oo lability of aoy naters whether resulting from
negligence or othermnze howsoever caused, ansing from relisace of zay Interested Party upon the statements
contained in this Eol. The issoance of this Expression of Interest (Eol) is solely for the porpose of soliciing inferest
from eligible and mterested parties and does not, noder any circumstances, create any oblization, express of implied,
on the part of the Authority to proceed with any further stages of the biddng or procurement process. The Avthority
expresaly reserves the nght at its sole and shactute discretion, without assigning any reason whatsoever, to -:u.uce!_
modify, terminate of Mapmdﬂ].:Eﬂ-I process of any part thereof, at any time and without incornng any habilsty or
obligation, financial or otherwise, (o any party

The issuance of this Eol shall not be construed 2s a commitment by the Authority {0 mvite amy or all of the mterested
parties to participate io amy subsequent stape(s) of the biddmg process, including bt not limited o issgance of a
Request for Proposat {(RFP), nor zhall f entstle any party to clatm any nght, title, nterest, or expectahion sganst the
Authortty with reapect to the Project or otherwise. This Eol is not an imvitahon for the offer and 15 non-bmding. The
Authonty shall have no obligation to appomt or select any of the parties responding to this Eol, and any such
decizsion shall rest solely 2nd exclusively with the Authority

The msue of this Eol does pot imply that the Aunthority 12 bound to select any Interested Party(ses) for any subsequent
stages of the bidding process that may or may nof be undertaken by the Avthority at iz sole discretion or to appomi
the selected budder, for the Project. The Interested Party{ies) shall bear all iy costs associated with or relating to the
preparzhion and submission of its document 10 response to this Eol, including bot not hmited to prq:l:ﬂ.tm,cup}mg
postage, delivery fees, expenses associated with any demonstrabions or presenfations which may be required by the
Authonity, or any other costs meurred m connection with or relating to its response to this Eol All such costs and
expenses will rempin wrth the Interested Party(ies) and the Authority shall not be liable in any manner whatsoever
for the same of for-any other costs or other expenses mcwrred by an Interested Party in preparation of submission
of itz responze to thiz Eol, regardless of the conduct or onteome of this Eol
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Glossary

Applicable Laws means all laws, brought mnto force and effect by Government of India ncluding
ijunctions, wiits and orders of any court of record, applicable 10 this Eol andd:q-
exercise, performance and discharge of the respective nights and obligations of the

_ Parties hereunder, a5 may be in force and effect durmg the subsistence of thus Eol|

Consortium Shall mean the group of entities coming together to implement the Project

DGT Directorate General of Training |
Eol As defined 1n Disclaimer :
‘Eol Due Date As defined in Deta Sheet '

AL LY T S T Rk PR L o o =t

Financeal Capactty As defined 1o Clause 7 |

Imterested party As defined in Clause 7 _
LeadMember | As defined in Clause 7 |

Schems Shall mean Capacity Angmentation of five National Skl Tranme Inctrbutes
located at Bhubaneswar, Chennal, Hvderabad, Kanpur and Ludhiana under
Component I1 of the Pradhan Mantni Skilling and Employability Transformation
through Upgraded ITls (PM-SETU)

Techmical Capacity | As defmed mn Clause 7

Note’ The words and expressions beginning with capital letters and defined in this document shall, unless
repugnant to the context, have the meaming ascnibed thereto berein above.
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Data Sheet
Expression of Interest (Eol) for Capacity
Aucmentation of five Natonal Skill Training
Institutes located 3t Bhubaneswar, Chennai,
1 Name of Project Hyderabad, Kanpur and Luodhiana under
Component II of the Pradhan Mantn Skilling and
Employability Transformation through Upgraded
ITls (PM-SETL)
7 Tender Inviting Authonty Dhrectorate General of Trammng (DGT)
Ministry of Skill Development and
Entreprenenrship, Government of India,
I Kaushal Bhawan, New Moti Bagh, New Delhi -
110023
4 Published Date 20% November, 2023
5 Date of Izsue of Eol documeant 20® November, 2023
6 Last Diate for recerving quenes 28* November, 2023
7. Pre-Eol Meeting 15t December, 2023
Last Date & Time for Sobmussion
g of Respense to Eol (online) ("Eol | 8th December, 2025 & 11:59 PM
Due Date™)
The Eol can be downloaded from the website
{1y CPPP Portal
g |[FecentobimungFol () MSDE Website
(1) DGT Webaite
EOI Submsssion and Mode All EOIs must be sobmittad electronically on the
10 eProcurement Portal on or before:
11| Eol Validity Penod 180 days from the Eol Due Date
Director CFI, DGT, MSDE
Authorized representatrve and Emal
1. for comrespondence Email id- cfi-dgui@dpt gov.in
CC: asheesh shokla@det gov.m
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1. Backzround

The Mimstry of Skill Development and Entrepreneurship, represented by the Director General,
Dhrectorate General of Traming (DGT) (the “Authority™) having its pnncipal office at Minstry
of Skill Development and Entrepreneurship, Government of India, Kaushal Bhawan, New Mot
Bagh, New Dellu — 110023, has been entrusted with coordinating all skill development mitiahives
across the country. Tts mandate includes bndging the gap between the demand and supply of
skilled manpower, strengthenung the vocational and techmcal tramang ecosystem, and fostenng
skill upgradanon, mnovation, and fiture-readimness—addressing both current and emerging job
opporiunities. These efforts are supported by 1ts key institutional arms: the Directorate General
of Training (DGT), Natienal Council for Vocational Education and Traming (NCVET), National
Skill Development Corporation (NSDC), and the National Skill Development Fund (NSDF). The
Minstry of Skall Development and Entrepreneurship (“MSDE™), through the Directorate General
of Training ("DGT ™) 1s responsible for the overall pelicy formulation and overseeing of the long-
term skilling ecosystem n the country.

The Directorate General of Traimung (DGT) under MSDE, 1s the pnncipal azency responsible for
policy formufation, regulation and implementation of vocational traimng programs, ncluding
nstitutional capacity buildine. Through DGT, the Mimistry admunisters two key schemes:

a) The Craftemen Traning Scheme (CTS), delivered through Industrial Traming
Institutes (ITTs) to equip youth with foundational vocational skalls

b) The Craft Instructor Traimng Scheme (CITS), implemented through National Skll
Traiung Institutes (NSTIs), whuch are specialized mstitutions that train mstructors and
vocational educators i pedagogy, domam-specific shlls, and rammng methodology.
These mstitutes are under the admmstrative control of the Central Government

Presently NST1s offer a range of programs including

a) CITS (for instructor fraining)

b} AVTS (Advanced Vocational Traming Scheme) for m-semvice mdustry professionals
¢} Short-Temm Training of Tramners

d) CTS courses in mew-age trades such as Artificial Imelligence, Semiconductors and
Renewable Energy

With ramd technological advancements. there 15 a contimuous need to upgrade these mnstriunons
to ensure that the skalling and trammng of tramers remains aligned with current and futore mdustry
needs. It 15 envisaged to strengthen linkages with mdustry and mclude industry’s participation in
the governance of these institutes. mcluding participabon m framner frasing, course content
development. and curncolum desipn based on chanping market demands The Pradhan Manin
Skilling and Employabiity Transformation through Upgraded [Tls (PM-SETU) (earlier name as
National Scheme for IT1 Upgradation and Setting Up of Nanonal Centres of Excellence for
Skilling (NCoE) ) comprnses two components:
a) Component I: Upgradation of 1,000 government ITs 1 a hub-and-spoke
arrangement, and
b} Component II: Capacity augmentation of five (3) NSTIs and setting up of 5 National
Centres of Excellence (NCoEs) for skilling.
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This Eol is issued in furtherance of Component I1 of the PA SETU Scheme, which focuses
on capacity augmentation of five NSTIs located in Bhubaneswar, Chennai, Hvderabad,
Kanpur and Ludhiana, into state-of-the-art training institutions

1.4  The purpose of thus EOl1s to gather information. feedback and inputs of the mterested and eligible
entities {“Interested Party”) on the various aspects of the project, namely, capacity augmentation
of (1) National Skill Tranme Institute. Bhobaneswar, (1) Natonal Skall Traming Institute,
Kanpur, (i) National Skill Training Institute, Chennai (1v) National Skill Traimng Institute,
Lodana, and (v) Natwopal Skill Trammg Institute, Hyderabad, (collectively referred to as
“NSTIs" and mdrnidually referred to as “NSTI") through industry partnership under Component
11 of the Pradhan Mantn Sklling and Emplovability Transformation through Upgraded ITIs (PM-
SETU) (*Project”).

1.5  The Scheme envisages opgradation and capacity augmentation of five NSTls and setting up five
(5) "Natiomal Centers of Excellence’ for skilling people in partnership wath Interested Parties. As
part of the Project, the cumiculum will be vpdated to align with industry demands, and new
courses will be mtroduced to address evolving skill npeeds. The pnmary model for mmplementing
the scheme will be mdustry led. wherem a not-for-profit society-IMClunder the Society
Registration Act, 1960 or relevant state laws, as zpplicable) will be formed 1o mmplement the
scheme at the NST1 level by the Interested Party.

1.6  The Instrtutional Management Committes {IMC) shall be responsible for the overall management
and upgradation of the NSTT in accordance with Annexure VIII hereto. IMC shall be responsible
for the development and management of the Project and performance of related obligations
mcluding but not hmuted 1o, delivery of the specified tramung and placement IMIC wall have full
autonomy over course offerings (e.g, mtroduction of new programs, cumculum and pedagogy
design), tramer management, Ninancial operations (e.g., expenditure, revenue generation). The
transformation of NSTT shall be based on three key pillars:

i Upgradation of NSTI mfrastructure: Enhancing both soft and hard nfrastructure to
provide a more favorable leaming environment.
1 Decentralization and deregulaizon: Aligning NSTI operanions with mdustry requiremenis
and local economic needs to meet current and future workforce needs.
i A new governance structure; Creating a systemuzed approach to leverape operational
effectiveness of Lead Industry Partner (LIP)

1.7  In furtherance of the same, thas Eol 15 being 1ssued 1o seek inputs on Project aspects from the
eligible parties

2. Purpose

21  In furtherance to the objective of the scheme (35 set out &t Annexure X hereof) and drang
strategic industry participation through co-mvestment, co-design and co-govemance, this Eol is
intended to obtain inputs/suggestions from the Interested Party that may be relevant for
structuring of the Project and determination of related specifications including kevTocus
areas. In light of the above, the Interested Party{ies) are mvited to provide their imputs: suggestion
regarding the phased development and operation of the NSTTs. Interested Party(ies) must submat
relevant and sufficient information demonstrating thewr eligbidiy and qualifications o be
considered for shorthsting i the development and operation of these NSTIs. The Interested
Party is required to provide their inputs for each NSTI separately and individually, The
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Interested Party may provide inputs for one or more NSTL

The purpose of this Eol 1s to gather information, detasls or mputs from interested and eligible
entrties for the proposed Project. This Eol 15 mtended solely to assist the Authonty m obtmimng
indicative mrputs that may be relevant to determumng the feasibility or structunng of the Project.
The mformation recerved pursuant to thus Eol may be used by the Authonty, at 1ts sole and
absolute discretion, to design, structure, or modify the framework, scope, procurement strategy,
or any other aspect of the Project However, the 1ssuance of this Eol does not impose any
obligation on the Authonty to proceed with the Project, or to mvite any or all of the Interested
Parties to participate m any subsequent stage of the ludding or procurement process. Based on the
mformation/inputs, the Authorty may decide, at 1ts sole discretion, the structure of the Project.

[
b

23 The Eol document may be downloaded from CPP portal (“eProcurement Portal”),

24 This Eol 15 not and cannot be construed as an imvitation 10 offer or create any nght whatsoever n
favor of any pariicipating entity, who chooses to respond to this Eol. The Authonty may, m s
absolute discretion but without being under any obligation to do so, update, amend or supplement
the information, assessment or assumptions contained i this Eol The 1ssue of this Eol does not
mnply that the Authonty 15 bound to undenake the liddmg process and or short-hist Interested
Parties, pursuant to this Eol, for qualification and or ed stage or to appoint the selected bidder,
as the case may be, for the Project and the Authonty reserves the nght to not abide by the
mformation furnished by the Imterested Party hereunder without assigning any reasons
whatsoever

235  The Interested Parties submutting thewr responses to thus Eol shall bear all costs associated with or
relating to the preparation and submission of its response to this Eol, mcluding but not limited to
preparation. copyving, postage, delivery fees, expenses associated with any demonstrations or
presentations which mav be requared by the Authonty, or any other costs mcurred 1n conpechion
with or relating to 1ts response to this EoL

3. Venue and deadline for submission of proposal

31  The Eol document shall be published on the eProcurement Portal It shall be avalable for
download after the date and tume of the start of avalabsdity till the deadlme for avalabiity as
mentioned m this Eol as per Diata Sheet.

32  Any query clanficaton regarding downloading Eol document and uploading Eol on the
eProcurement Portal may be addressed to the eProcurement Portal's help desk

33 All queries by prospective Interested Parties must be sent only via email to the following emal
address only: cfi-det@det povin with the Subject: Quenes on Expression of Interest (Eol) for
Onboarding of Lead Industry Partner (LIP) for Capacity Augmentation of five National Skl
Traming Institutes located at Bhubaneswar, Chenna, Hyderabad, Kanpur and Ludhiana under
Component II of the Pradhan Mantn Skilling and Emplovability Transformation through
Uperaded ITIs (PM-SETU) on or before the last date of rassing quenes as mentioned m Data
Sheet The Authonty shall endeavor to respond to the quenes withm the penod specified therem.
The Authenty will post all the quertes and its responses on the eProcurement Portal without
wentifving the source of quenes.
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The Response to Eol must be submitted online at the eProcurement Portal by the Interested Parties
on or before the Eol Due Date.

4. Site visit and verification of information

Interested Party(ies) are encouraged to submit their response to Eol after conducting their own
mdependent due diligence including the mfrastructure Tacility at NSTTs, and ascertaimng for
themselves at thesr cost, the site conditions, demand, locanon, surroundings, supporung buildings,
avatlabilsty of power, water and other utilsies for construction, access to site, handhing and storage
of matenals, course curriculum, technological capacities, applicable laws and regulations, and
any other matter considered relevant by them and as may be required for submatting their
respective proposals. Any such verification due diligence shall be at the sole cost and risk of the
Interested Partiviies). The Authonty shall not be hable for any costs, expenses, losses, or
liabilines incurred by any Interested Party(ies) as a consequence of such site visitor due diligence,
and no clamm shall be entertamed at any stage in this regard

3. Validity of response

The response for Eol as per this document shall be valid for a period of 180 days mitially which
may be mutually extended further if reguired by the Authonty,

Instructions regarding submission of documents
The Eol 15 to be submutied in the manner prescnibed below: -

Interested Partv(ies) shall provide thewr response to the Eol in the manner prescribed below
(“Response to Eol™) which shall be submitted in accordance with clause 3, unless specified
otherwise:

5. N,  List of Documents

1. | Cover Letter (ANNEXURE I\

5 General Information of Interested Party, Statement of the Legal Capacity &
| Financial Capacity (ANNEXURE II);

Power of Artormey for signing of "Response to Eol” 1n the presenbed format
{ANNEXURE III}; (Form 1 and 2}, as apphcable;

3. | Jomt Bidding Agreement (ANNEXURE IV), as applicable;

| Inputs Sugzestions for the Project (ANNEXURE V)

3

e

Note: The Interested Parties are expected to exammne all instructions, forms, terms, and other
details 1n the Eol document carefully. Faiture to furmsh complete mformation as mentioned
the Eol document or submussion of a proposal not substantially responsive to the Eol documents
m every respect will be at the Interested Party”’s nisk and may result in repection of the response.
The documents submutted in Response to EQI shall be a single file, with each page mitialed by
the authonzed signatory of the Interested Party.

7. Qualification Criteria

Any entity whach fulfils the qualification criteria as per clause 7.2 shall be eligible for submission
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of their ‘Response to Eol’. The interested party for qualification may be a single entity or a group
of entines coming together 1o implement the Project (“Interested Party”). However, Interested
Party applying ndividually or as a member of a Consortium, as the case may be, shall not be
enfrtled 1o submit another response either mdrndually or as a member of another Consortium.
The term Interestad Party used herein would apply to beth a mingle entity and 2 Consoriium
("Interested Party”)

Subject to other provisions mn the Eol document, participation tn this process 15 open to all entities
who fulfil the mmimem qualification critena below, (however 1n the case of 3 Consortium only
the Lead Member's credentials shall be considered for the purpose of determining the eheiblity):
S:\T.! Q"EEEE:;E"“ Sub-Criteria Supporting Compliance dacumeutl
" ‘Minimum Eligibility Criteria
The Interested Pamfm} should be a';]ni:mpur:-ﬁi:'m documents of the
walid entity under the applicable  Interested Party duly supported by
hﬂt : = Annexure 11
g ot Interested Partv{ies) Undertal
ki | Ehigibiity should not be blacklisted by any E 4 :II; Esmb}rufmﬂ:e
Central Gost. / State Govt / = A
iy - - dnterested Party (135ued on the
PSU/Govt of India. Bodies as on Fihe firm
| date of Eol Due Date Aletterhead of the firm).
EPF returns’ ESIC returns’ Labor
. License CA certificate other
, | Technical E?:ﬂu““dl Pacty F‘h‘f :::u“‘ ktatutory document/ Undertaking
© | Capacity SEEo Enl?ﬁa E}r:v? S signed by the Authonzed signatory
: of the Interested Party (1ssued on the
The Interested Party should have a | , _
minimum annual Tumever equal to i A certificate issued by a statutory
or greater thas INR 250 Cr. per “ﬁ“ﬂl"f“ﬂﬂnﬁ{“m i
annum in the last 3 (three) financial | (With valid UDIN) confirming the
wears preceding the Eol Due Date. ;"ﬂ“a'ld:ummi:; of the Ii:'n.'l:msltd
arty durmg the stated Fmancial
Wote: | Years. must be submitted.
" W o Incase the date of
1. omaver the regusiration’ meorporation of
aggregate value ""f.‘ﬂ“ the Interested Party 15 less
5, | Fimancial RErvices ailertyl 1 2 year than 3 vears old prior to Eol
" | Capacity from Thﬂi:jm carried Due Date, the average annual
out within India. mrnover or actual production
2. In case the annual accounts mn respect of the completed
for the latest financial vear financial years after the date
are not audited and thesefore | of constitution shall be taken
the Interested Party cannot into account for this eniterion.
make it available, the This must be duly certified by
Interested Party shall pive an | 5 Chartered Accountant or
undertaking to this effect and Staratory Auditor, 2s the case
the statutory may be.
auditor chartered accountant )
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chall certify the same. In
such a case, the Interested
Party shall provide the
audited anmual accounts for
3 (three) financial years
preceding the year for wiuch
the audited annuzal accounts
15 not being provided
3. Incase of a consorimm, the

TUrnover requirement must
be met solely by the Lead
Industry Pariner. Turnover
of other consortium
members shall not be
considered for meeting this
Ciifenon.

The Interested Party should have a

positive net worth for two financial
wears preceding the Eol Due Date

Must possess valid PAN, GST |
Statutory registration and any other relevant Eﬂplﬂ of PAN and GST

¥ Compliance  regulatory documents {such as Registration.

licenses, registration, etc.)
Desired Cl'iteﬂl.

5. | Areaof '.Eums Expertise of the Interested. _!Sﬁ:lnr Profile, Company Brochuse,
Operations  Party(ies) in industrial sector(s)  Annual Report, etc.

along with key products'services
operations. .

6. | Scale of Natiomwide or multi-state Anmual Reports | Self-Declaration
Operations  joperations; Mention any global signed by the Authonzed Siznatory

busmess inkages as well (if any)

7. | Internal :.Expﬂieme n conducting mternal HR/L&D Reporss Case Studies
Tramng training or onboarding programs.  mzned by the Authonized Signatory
Imtiatrves Mention the traming e

ancurred for your employess (Past 3
wears record) |
Note:

In case the Interested Party 1s 3 Consortium of entities, it should comply with the following
additional requirements
a Eol response should contam the information required for each member of the
Consortum as per Annexure IV,

b. Members of the Consortium shall nomunate | (one) member as the Lead Member
("Lead Member™). The nomination of the Lead Member shall be supported by a
Power of Attorney, signed by all the other Members of the Consortium.

u  Each Interested Party comung together to form a consertium shall be the “Member™ of such
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consortium.

8. Response

B.1  Imterested Partv{1es) must ensure that their Eol response 15 submutted 25 per the formats anached
wath this document.

§2 All commumeations mcludmg the submussion of response to Eol should be addressed
Do

83  All communicabons should contan the following mformation, to be marked at the top mn bold
letters:

‘Expression of Interest (Eol) for
Omboarding of Lead Industry Partner (LIP) for Capacity Angmentation of five National Skill
Training Institutes located at Bhubaneswar, Chennai, Hyderabad, Kanpur and Ludhiana
under Component IT of the Pradhan Mantri Skilling and Emplovability Transformation
through Upgraded ITIs (PM-SETU)

0. Condition under which Eol is issued

9.1  The Eol iz not an mvitation to offer and 1= 1ssued with 0o cominstment The Authority reserves
the nght to withdraw Eol and or vary any part thereof at any stage The Authority reserves the
right to disqualify any Interested Party, should ot be 30 necessary at any stage,

10. Submission of Eol:

10.1  Pre-Eol Queries

10.1.1 The Pre-Eol quenes should be submitted m the format specified below to be considered for
response and they should be submutted m MS-Excel format. Pre-Eol queries not submutted in the
prescnbed format may not be responded to.

Clanification sought with
have u s
L | [ | [ | 0 (o]
2 | 1 | e o] o]

S.N.| PageNo.| Clause No., Text provided in Eol

S - = i il - otk

Note: It is preferred that the quenies should be sent to the Authonty at least 2 (two) business
days before the scheduled Pre-Eol meeting. The email commumcation shall clearly bear the
followmg wdentification’ fiile:

‘Queries/ Request for Additional Information: Expression of Interest (Eol)
for
Onboarding of Lead Industry Partner (LIP) for Capacity Angmentation of five National
Skill Training Institutes located at Bhubaneswar, Chennai, Hvderabad, Kanpur and
Ludhiana under Component II of the Pradhan Mantri Skilling and Employvability
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Transformation through Upgraded ITIs (PM-SETU)
10.2  Pre-Eol meetmg

10.2.1 Pre-Eol conferences of the Interested Partyiies) shall be convened at the designated date, trme
and place provided in the Data Sheet and clause 10 3.

1022 Dunng Pre-Eol conferences. the Interested Party{ies) shall be free to seek clanfications and make
suggestions for consideranon of the Authorty. The Authomty shall endeavor to provide
clanfications and such further mformation as it may, at 1ts sole discretion. consider appropriate
for facilitating a fasr selection Process.

10.2.3 The Authonty may also crgamize additional pre-Eol meeting and the details regarding the same
will be made available on the eProcurement Portal

103 Comeendum' addendum to Eol document

10.3.1 Before the deadline for submuting Eol, the Authorrty may update, amend, modify, or supplement
the mformation, assessment or assumptions contained m the Eol document by ssuing cormgenda
and addenda The cormigenda and addenda shall be published 1n the same manner 25 the original
Eol document. The Interested Party must check the eProcurement portal for any comgendum/
addendum. Any comgendum or addendum thus issned shall be considered a part of the Eol
document

10.3.2 The Authomty may extend the deadline for the Eol submussion by 1ssmng an amendment. In this
case, all nghts and obligations of the Authonty and the consultants previously subject to the
ongmal deadline shall then be subject to the new deadline for the Eol submssion.

104 Schedule of Eol submission timelines

10.4.1 The submussion shall be done by the Interested Party{ies) onhne on the eProcurement Portal,
The Authorty may, at stz own discretion revise or extend any of the timelines set out i thiz
achedule.

104.2 The Interested Parties are hereby informed that post submussion of the Eol i the manner
aforesaid, Interested Party may, at the sole discretion of the Authonty, be invited for an mn person
mteraction consultative discussion with the Authonty at a designated place

10.4.3 Any response to thus Eol recerved after the Eol Due Date shall not be entertained and no fusther
commumication from the concemned Interested Party in this regard shall be entertained by the
Authority.

11. Procurement process and Evaluation of Responses to Eol

111 Under thus Eol the Interested Party(ies) are required to demonstrate munimum ehgibility critena
and submit their inputs and suggestions for the Project.

11.2  The evaluation of the Responses to the Eol shall be based upon scrutmy and examination of all
relevant data and details submutted by Interested Party(ies). Evaluation of Interested Party’'s
"Response to Eol’ shall be based only on the critenia’ conditions mcluded in the Eol document.

Page 13 0f 48



Exprevsaon of Interest (Eal] fior
Oabearding of Lead Industry Pastner (LIF) fx Capacily Augmestation of fve Mationa! S0l Tramme Tnstihites locxted &t
Bhubanesywas, Cheannsi Hyderabad Kanper snd Dodhisns under Component I of the Pradhas 3antn Skillne aed
Emplovakality Transformation fhronsh Upsraded ITTs (FLI-BETLS)

12. Miscellaneous

121 The Eol Process does not and cannot be construed to create anv nght claim privilege or any
entrtlement m favor of Interested Party or any person claiming throuzh or under lom Without
any prejudice to the foregomg, this Eol Process shall be govemed by and construed m accordance
with the laws of India and the Courts at New Dellu shall have exclusive junsdiction over all
disputes ansmg under, porsuant to and or in connection with this Eol.

12.2  The Authorty, m its sole discretion and without incurnng any oblipation or hability, reserves the

night at any time to:
L suspend and or cancel the Eol process and'or amend and or supplement the Eol
process, or
i consult with any Interested Party 1n order to recerve clanfication or further information
il retasn any mformation submitted to the Authority by, on behalf of and/or 1n relation
to any Interested Party, and'or
w. mndependently venfy, disqualify, reject and'or accept any and all submiszions or other
information and 'or evidence submatted by or on behalf of any Interested Party.

123 i shall be deemed that by submsiing a response 1o thus Eol, the Interested Party agrees and
releases the Authonity, itz employees, agents and adwisers, from any and all habhity for clamms,
losses, damages, costs, expenses of Labilities 1 any way related to or ansmg from the subnussion
of 1tz response to this Eol

124 Joim and Several Liability': If the Interested Party(ies) is in the nature of a2 Consortium for
implementing the Project (a) these persons shall, without prejudice to the provisions of this Eol,
be deemed to be pountly and severally hable to the Authorty for the performance of the Eol . and
(b} the Interested Party(ies) shall ensure that no change n the composition of the Consortium 15
effected without the pnor consent of the Authonty. Without prejudice to the jont and several
liability of all the members of the Consortium, the Lead Member shall represent all the members
of the Consortium and shall at all ttmes be hable and responsible for discharging the functions
and obligations of the Interested Party(ies), Each member of the Consormium shall be bound by
any decision, commumnication, notice, action or inaction of the Lead Member on any matter related
to this Eol and the Authority shall be entitled to rely upon any such action, decision or
commumcation of the Lead Member,

125 Amendment of EOI- At any tume pnor to the deadline for submission of ‘Response to Eol’, the
Authonty may, for anv reason, whether at s own mmiative or m response to clanfications
requested bv an Interested Party, modify the EOI by the issuance of an addendum
{“Addendum™) Anv Addendum 1ssued hereunder shall be posted’ uploaded on the eProcurement
Portal through compgendum and shall form an mtegral part of the Eol The relevant clanses of the
Eol shall be treated as amended accordingly, m terms of comgendum(s} Addendum It shall be
sole responsiblity of the Interested Party to check eProcurement Portal from tume to time for any
such amendments. The Authority shall not be responsible for any negheence on part of the
Interested Party.

126 Modifications Substitution Withdrawal of *Response to Eol'- The Interested Party may modify,
substriute or withdraw its "Response to Eol' after submission of the "Response to Eol'. However,
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1o ‘Response to Eol’ shall be modified, substituted or withdrawn by the Interested Party after the
Eol Due Date. ‘Response to Eol” shall be deemed to be under consideration immediately after
they are opened and until such ume the Authonty makes official inimation of approval: rejection
to the Interested Party, While the ‘Response to Eol' are under consideration, Interested Parties
and or their representatives or other mierested parties are advized to reframn from contacting by
any means, the Authority and’ or their employees reprezentatives on matters related to the
applications under consideration.

12.7 REejection of Response to Eol - If any ‘Response to Eol’ received by the Authonty 15 not
submitted m accordance wath this EQL 1t may be summanly rejected. Notwithstanding anything
contained in this EOL the Authonty reserves the nzht to reject any “Response to Eol” and to annul
Eol Process and to reject all “Response to Eol” at any trme withowt any Liability or any oblization
for such acceptance, rejection or annulment, and withowt assigung any reason whatsoever. In the
event that the Authonty rejects or annuls all the ‘Response to Eol', it may, in its discretion, invite
fresh applications hereunder

128 The Authonty reserves the right not to proceed with the Eol Process at any time, without notice
or hahility, and to reject any ‘Response to Eol’ without assipning any reasons.

12.9  Confidentality- Information relating to the examination, clanification and recommendation for
the applicants shall not be disclosed to any person who 15 not officially concerned with the process
or 15 not a retained professional advisor advising the Authonity m relation to, or matters ansing
out of, or conceming the process. The Authorty will reat all information, submutted as part of
the 'Response to Eol’, in confidence and will require all those who have aceess w0 such matenial
to treat the same in confidence. The Authonty may not divulge any such information unless it 15
drrected to do so by any statutory entity that has the power under law to require 15 disclosure or
15 10 enforce or assert any nght or privilege of the statutory entity and’ or the Authorty or s may
be required by law or in connection with any legal process.

12.10 Comespondence with the Interested Party- Save and except as provided in this EOL the Authorty
shall not entertan any comespondence with any Interested Party in relabion to acceptance or

rejection of any “Response to Eol”

1211 On receipt of the ‘Response to Eol’, techmical discussions’ presentations may be held with the
Interested Party{ies) at the discrenon of the Authority bases thewr "Response to Eol'. During this
discussion stage the Authoriiy may also add those other stake holders m the discussions who
could add value to the decision making on the varous aspects of the Project. Based on the
discussions’ presentations held. one or more acceptable solwhons could be decyded wpon laying
down detaled specificanons for each acceptable solution, quality benchmarks | delwvery
mulestones etc., in a manner that 15 consistent with the objectives of the applicable laws.

1212 The paticipation of non-participation in this Eol shall not result i any prvilege and prejudice
respectively with regard to any RFP that the Authonty subsequently decades to publish in relation
to the Project

12.13 Any entity which has been barred by the Central’ State Govemment, or any entity controlled by
it, from partictpating tn any project and the bar subsists as on the date of the EOL would not be
elizible to submut the Response to EOL edher indradually or as Member of a Consortmm.
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12.14 All communications m relation to or concemning the EOI and Response to EOI shall be in English
language.

Note: Inputs and suggestions on the project/proposed RFP documents are invited from all
nterested ndustry partners participating in the Eol. Kindly refer to Annexures Vto X
for details.
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Annexure I: Cover Letter
(On letterhead of Interest Party, duly stamped and signed by 1ts authonzed representative)

Date:

To,

Darector, CFI

DGT, MSDE

Kaushal Bhawan, New Moti Bagh, New Delhi, 110023

Sub: Submission of response to Expression of Interest (Eol) for Onboarding of Lead Industry Partner (LIP) for
Capacity Augmentation of five National Skill Traming Instihates located at Bhubaneswar, Chennar Hyderabad,
Kanpur and Ludhiana under Component I1 of the Pradhan Mantn Skilling and Emplovability Transformation
through Upgraded ITls (PM-SETU)

Dear Sir'Ma'am,

1. With reference to your Eol dated. ..., o address ... ... .. haimg examned the

Eol thoroughly and understood its contents, hereby inform you that I undertake that [ duly fulfil the eligibility

conditions mentioned in thig Fol, and accordmgly I am fumizhing the information response to the Eol for the

captioned project

I'We acknowledge the purpose of this Eol 15 to gather initial mformation/ mpauts about the Project from the

entity and to gange the market mtzrest for the Project. Further, the 1ssue of this Eol does not imply that the

Authority 15 bound to undertake the bidding process or to appoint the selected Interested Partv(ies) as the case

may be, for the Project and the Authorty reserves the nght to not abide by the information furmished by the

Interested Party hereunder without ass:gning any reasons whatsoever.

3. We undertake that we have submtted the mformation as requered under thus Eol to the best to our knowledge
and understanding and have prepared our response to the Eol as specified therein In addition to sebmussion
of the above, we understand that we may be required to make a presentation briefing to the Authonity covering
all aspects as coverad m our response 1o the Eaol

4. We understand that the details mentioned under this Eol are indicative and prelimunary in natore and can be,
at the exclusive discretion of the Authority and in any form whatsoever, be modified or substituted or
increased of altogether deleted during the bidding stige. We shall not, under law or otherwise, have any claim
or right against the Authonty seeking subsistence of the terms mentioned m the Eol at the bidding stage.

5. Further, we understand that this invitation for Eol is not part of the bidding process for the Project and is only
to seek mputs information for this Project.

=

(Name & Signature of the authorized signatary)
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Annexure [I: General Informartion of Interested Party

a) Name:

b) Country of mcorporation:

¢} Address of the {corporate headouarters and its branch office(s)’ registered office}, if any. in India:
d) Date of meorporation and/ or commencement of busmess:

2. Brief descnption of the Interested Party including details of its mam lines of business and proposed role
and responsibilities in the Project:

3. Details of mdividual{s) who will serve as the point of contact commumcation for the Interested

Party(ies):

(2] Name:

(b) Designation:

(c) Company:

(d) Address:

(#) Telephone Number:

{f) E-Mail Address:

4. Particulars of the Authorized Signatory of the Interested Partv{ies):
(a) Name:
(b} Designation:
(c) Compatry:
{d) Address:
(2) Telephene Number:
(f) E-Mail Address:

5. Incase of a Consortium:

(3} The micmmation above (1-4) should be provided for all the Members of the Consortinm
(b} Information regarding the role of each Member should be provided as per table below:

Ne. Name of Member Rale™

=1 Ll

* The role of each Member, as mayv be determined by the Interected Pariy, should be mndicated.

(c} The following mformation shall also be provided for each Member of the Consorum and or
Associate™:

Name of Interested Pany’ Member of Consortium:

No.  Critena res Mo

' Has the Imterestad Party‘members of the Consortium’ been '
barred by the {Central State] Authority, or any other government
institution in India, from participating in anv project

“Ifthe answer to 1 15 yes, does the bar subsist 25 on the date of
Eal”

e

“ Provide detasls of only those Associates whose technical capacity and financial capacity are to be evaluated
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Hag the Interested Party /members of the Consortum’ pasd
liguidated damages of more than 3% (five percent) of the
contract value m a contract due 1o delay or has been penalized
e to any other reason in relation to execution of a confract, in
. the last 3 (three) years?

1

6. Statement of Legal Capacity as per the format below:

Statement of Legal Capacity

{To be forwarded on the letterhead of the Interested Party’ Lead Member of Consortium)
Ref Date:
To,
Darector, CF1
DGT, MSDE
Eaushal Bhawan, New Moti Bagh, New Delhi 110023
Dear Sir,

We hereby confirm that we' our members in the Consortium {constitetion of which has been described
m the application) satisfy the terms and condibions lad oot mn the Eol

We bave agreed that . (msent member’s name) will act as the Lead Member
of our consortium. *

We have agreed that ... ... - {insert indrvidual’ s name) wall act as our representateve’ will act as
the representative of the consortium on its behalf™ and has been duly authorized to submit the Eol
response. Further, the authorised sipnatory 1s vested with requisite powers to furnish such letter and
authenticate the same

Thanking you,

Yours fathfully,
{Signature, name and designation of the authorised
signatory) For and on behalf

O i e i

*Please strike out whichever is not applicable.

7. Financial Capacity of Interested Party{ies)
{To be certified by the statutory audsior'chartered accountant of Interested Party(ies) |
respective Member of consortinm /Associates of the Consortium)

(In INR. Crore)
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Hbuhaneswar, Chennai Hyvderabad Eanpur and Ladkines undes Compenent IT of the Pradbhan Masie Skillmg and

B e

Type Annual Turmover Net Worth
ks cm 1% March 20°*-=* 31" March 20**- [31% March 20*=-** 319 March X)===*
Single entity

TOTAL

This &= to certify that the average annual twrmover (mame of [merested Parpy'Comsortium
Member/Associare) 15 ****** for last 3 (three) Financial Years out preceding the EQI Due Date, e,
__as per the audited financial statements.

Name of the audit firm: Membership No.:
FEN No.: Seal of the audit finm UDIN Number:

Date

Mote:

In case the annual accounts for the latest financial vear are not audited and therefore the Interested
Party(ies) cannot make it available the Interested Pasiyiies) shall pive an undertaking to this effect and
the statutory auditor shall certify the same. In such a case, the Interested Party{ies) shall provide the
audited financial statements for the financial vear preceding the latest financial vear for which the audited
financial statement 15 not being provided.

1
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Annexure ITT: Power of Attormey

feach Power of Attorney, as applicable, 1o be execuled on siamp paper of approprice value duly rotarzed)
Annesure [ Formy |

POWER OF ATTORNEY
Enow all men by these presents, We, {name of the entity and address of
the repustered office) do hereby wrevocably constriute, nominate, appoint and authonze Mr.
/M (Name). son 'damghter'wife of

and presentiy ressding at
who 15 {presemtly emploved with uws and holdmg the position of
.} 5 our true and lawful atterney (heremafter referred to as the “Attorney™)
to do m oor name and on our behalf all such acts, deeds and things as are necessary or required m connection
with or mcidental to submussion of our Eol response for ("Project™)”
by (heremafter referred a5 “Aunthoriny”) ncluding but not hmited 10 signing and
submussion of all Eol response, bids and other documents and wiitings, participate m Pre-Eol meeting and other
conferences and providing information responses fo the Authonty, representing us mn all matters before the
Agthonity, signing and execution of all contracts and undertakings consequent to acceptance of cur bid, and
generdlly dealing with the Authonty in all matters in connection with or relating to or arising out of our Eol
Response and'or bid for the said Project and” or upon award thereof to us and'or tall the entering nto of the
Contract with the Authority,

ANDwe hereby agree to ratify and confirm and do hereby ratify and confirm all acts, deeds and things lawfully
done or cansed to be done by our said Attorney pursuant to and i exercise of the powers conferred by this
Power of Attorney and that all aces, deeds and thungs dons by our sa1d Attormey mn exercise of the powers kereby
conferred shall and shall atways be deemed to have been done by us.

IN WITNESS WHEREOF WE, THE ABOVE-NAMED PRINCIPAL HAVE
EXECUTED THIS POWER OF ATTORNEY ON THIS DAY OF S 2PE

For

{(Name, Designation & Signature of person executing the PoA on behalf of Imerested
Party)

Witnesses:

L

3

f -
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(Signature)
(Name, Title and Address of the Attorney)

Notes:

o  The mode of execution of the Power of Attorney should be in accordance with the procedure, if any, lad
down by the applicable law and the charter documents of the executant(s) and when it 15 50 required, the
same should be under common seal affixed in accordance with the required procedure.

o  Also, wherever reguired, the Interested Party should submit for venfication the extract of the charter
documents and documents soch as a reselution’ power of attormey 1o favour of the person executing this
Power of Attomey for the delegation of power hereunder on behalf of the Interested Party

¢  Power of Attorney should be executed oo 2 non-judicial stamp paper of appropriate value as relevant to
the place of execution (1f required under Applicable Laws).

=  For a Power of Attorney executed and 1ssued overseas, the document will also have to be legalized by
the Indian Embassy and notarzed m the junsdiction where the Power of Attorney 15 being 1ssusd.

e  However, m the countries, which are member of Hague convention, the document has to be notanized by
the public notary and apostille by the designated competent authority of the issung country.
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Anngxure IIL Fom-2 (i appitcable)
POWER OF ATTORNEY FOR LEAD MEMBER OF CONSORTIUM
Whereas the {“the Authority™) has mvited for Expression of Interest (Eol) from imterested
parties for (“Project”™).
Whereas and _ (collectively the “Comsortimm™) bemng Members of the

Ccmum.umare miterested m submitting Fol response for the Project(s) mn accordance with the terme and condstsons
of the Eol and other connected documents in respect of the Project(s), and

Whereas f is necessary for the Members of the Consortium to designate one of them as the Lead AMember with all
necessary power and authonty to do for and on behalf of the Consortium, all acts, deeds and things as may be
necessary i coanection with the Consortium's Eol respense and‘or bid for the Project(s) and itz execution.

NOW THEREFORE ENOW ALL MEN BY THESE PRESENTS

We, __ having our registerad office at . M's, __ having our registered office at
msert the respective names and addresses of the registered office} (herenafler collectively refemed to as the
“Principals™) do hereby irevecably designate, nominate, constitute, appoint and authorise Mis
having itz regustered office at  _ being one of the Members of the Consortom_ as the [ead Member and I:'neand
lawful attorney of the Consortivm (hereinafter refemred 1o a8 the “Anmomey”) and herebrv frrevocabiy authorise the
Antorney (with power to sub-delegate) to conduct all business for and on behalf of the Consortium and any one of
us dunng the Eol process and, in the event the Consortium 15 shortlisted, during the bidding process and execution
of the Project, and en this regard. to do on our behalf and on behalf of the Consortmm. all or any of such acts, deeds
of things as are pecessary of requared or meidental to the sobmission of 1t Eol response and ‘or bid for the Project,
if shortlisted, including but not limited to signing and submission of all applications, bids and other documents and
writings, participate in Pre-Eol mesting. Interested Party’s meetings and other conferences, respond to queries,
submut mformation’ documents, sign and execute contracts and undertakengs consequent to acceptance of the Eol
bid of the Consortium and generally to represent the Consortmum in all siz dealmgs with the Authonty, and’ or any
other Authorty Agency or any person, m all matters m connection with or relating to or anising out of the
Consortiim s Eol response and'or bid for the Prosect and' or upon award thereof till the Contract 15 entered mnto
with the Authonty.
AND we do hereby agree to ratify and confirm all acts, deeds and things lawfully done or caused to be done by our
sud Anthonsed Reprecentative/Aftorney pursuant to and 1n exercise of the powers conferred by this Power of
Anomey and that all acts, deeds and things done by our said Authorised Representative Altomey  in exercise of the
powers hereby conferred shall and shall alwayvs be deemad 1o have been done by us'Consortinm

IEN WITNESS WHEREOF WE THE PRINCIPALS ABOVE NAMED HAVE EXECUTED THIS POWER OF
ATTORNEY ON THIS DAY OF 20**.

For

{signature) (Name &
Title)
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{signamre) (Name &
Title)

Witnesses:

L
2

Motansed

Notes:

The mode of execution of the Power of Attomev should be in accordance with the procedure, if any. la:d down
by the apphicable law and the charier documents of the executant(s) and when if 15 s0 requured, the same should
be under common seal affived 10 accordance with the required procedure.

Also, wherever required, the Interested Party should submut for venfication the extract of the charter documents
and documents such as a resolotion’ power of attorney in favour of the person executing this Power of Attorney
for the delegation of power hereunder on behalf of the Interested Panty

Power of Attomey should be executed on 2 non-jedicial stamp paper of appropriate value as relevant to the
place of execution (if required onder Applicabiz Laws).
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Amnexure I'V: Joint Bidding Agreement
(To be executed on Stamp paper of appropriate value duly notarised)

THIS JOINT BIDDING AGREEMENT i3 entered intoon thisthe .......... dayof. e 20,

AMONGST

b s (pame of the Interested Party(ies)), a ... .. (Mention the act i which Interested Party{ies) s
registered) and having its registered office at . ........... (heremafter referred to as the “First Part™ which

expression shall, unless repugnant to the context include its successors and permitted assioms)
AND

2 ... (name of the Interested Partv{ies)), a ......_. (Menton the act i which Interested Party{ies) 1=
registered) and having s repistered offfce at . (heretnafter referred to as  the
“Second Part” which expression shall, unless repugnant to the context include 1ts successors and permutted
assigns)

The above-mentioned parties of the FIRST and SECOND PART are collectively referred to as the "Parties”
and each 15 individually referred to as a “"Party”

WHEREAS,

(A) (bereinafter referred to as the “Aunthorty™ which expression shall onless repugnant
to the comtext or meaning thersof, include ity administrators, snccessors and assigns) has mvited response to
the Eol (the "Applications™) by its Expression of Interest No dated ... {the “Eol") for

(the “Project”).

(B) The Parties are interested m joantly tudding for the Project as members of 2 Consortium and m accordance
with the terms and conditions of the Eol document and other bid documents in respect of the Project, and

{C) It 15 a pecessary condrtion ender the Eol document that the members of the Consortium shall enter into a
Joint Bidding Agreement and firmich a copy thereof with the Eol response.

NOW IT IS HEREBY AGREED as follows:
I,  Defimtions and Interpretations

In this Agreement, the capatalised terms shall unless the context otherwise requires, have the
meanmng ascribed thereto under the Eol

Consortrum
The Parties do hereby urevocably constitute a consortrum (the “Consortium™} for the purposes of jounthy
participating in the Eol and bidding process for the Progect.

23 The Parties hereby undertake to participate mn the Eol and bidding process only through this Consortinm and
not mdividually and or through anv other consortium constitned for this Project, either directly or indirectly
or through any of their Associates

3.  Covenants

b

b
=
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The Parties hereby undertake that in the event the Consortium i declared the selected Interested Party(ies)
and awarded the Project, it shall enter mnto a Contract with the Authonty and for performung all its obhizations
as the Contractor m terms of the Contract for the Project.

4. Raole of the Parizes
The Parties hereby undertake to perform the roles and responsibilities as desciibed belows

{a} Party of the First Pari shall be the Lead member of the Consortium and zhall have the power of attorney from
all Parties for conducting all business for and on behalf of the Consortium during the Eol and bidding process

{#*ﬂﬂ;}-

{b) Party of the Second Part shall be {******:)

Lty

31 The Parties do hereby undertake to be jomtly and severally responsible for all oblisations and hiabalities
relatmg to the Project and m accordance with the terms of the Eol, RFP and the Contract

5.2 The Parues do hereby undertake and declare that the Lead Member shall represent all the members of the
Consortium and shail at all times be hiable and responsible for discharging the functions and obligations of
the Consortium; and that each member of the Consortium shall be bound by any decrsson, commumication,
notice, action or maction of the Lead Member on any matter related to this Agreement and the Anthonty
shall be entitled to rely upon any such action, decision or commuication of the Lead Member

6  Representation of the Parties

Each Party represents 1o the other Parties as of the date of this Agreement that

{a) Such Party 15 duly organised, validly existing and 1n good standing under the laws of its incorporation and
has afl reqmaite power and authonty to enter info this Agreement.

{b) The execubion delivery and performance by such Party of this Apreement has been authonsed by all
necessary and appropriate corporale of governmental action and 3 copy of the extract of the charter
documents and board resolution’ power of attorney m favour of the person executing this Agreement for the
delegation of power and authonty to execute this Arreement on behalf of the Consortium Member 13 annexed
to this Apreement and will not, to the best of s knowledge:

(1)  require any consent or approval not already obtamned.

(i) violate any Apphicable Law presently m effect and having applicability to it

(1) +viofate the memorandum and articles of association. by-laws or other applicable organisational
documents thereof

(1) wviolate any clearance, permit, concession, grant, license or other governmental awhensation, approval,
yudgement. order or decree or any mortgage agreement, indenture or any other instrument to whach
such Party 15 a party or by which such Party or-any of its properties or assets are bound or that s
otherwise applicable to such Pamty; or
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(V) create or impose any liens, mortgages, pledges, claims, secority interests, charges or encumbrances or
obligations to create a lien, charge, pledge, security interest, encumbrances or mortgage i or on the
property of such Party, except for encumbrances that would not, mdrndually or in the apgregate, have
a material adverse effect on the financial condibon or prospects or busmness of such Party so as fo

prevent such Party from fulfilling tt= obligations under this Agreement;
this Agreement 15 the legal and binding obligation of such Party, enforceable in accordance with its terms
agamst it; and
there is no htigation pending or, to the best of such Partv's kmowledee, threatened to which it or any of s
Associates 15 2 pariy that presently affects. er which would have a material adverse effect on the financial
condstion or prospects or business of such Party m the folfilment of its obligations under this Agreement
Temmmnation
This Agreement shall be effective from the date hereof and shall continue mn full force and effect untl the
termunation of the Contract However, in case the Consortium 15 either not pre-qualified for the Project or
does not get selected for award of the Project. the Agreement will stand terminated in case the Interested
Party 1= not pre-qualified or upon retom of the Bid Security by the Authorsty to the Inferested Party(ses), as
the case may be
Miscellansous
This Jount Bidding Agreement shall be governed by [aws of India
The Parties acknowledoe and accept that this Agreement shall not be amendad by the Parties without the
prior wiitten consent of the Authority.

IN WITKESS WHEREQF THE PARTIES ABOVE NAMED HAVE EXECUTED AND DELIVERED

THIS AGREEMENT AS OF THE DATE FIRST ABOVE WRITTEN.

SIGNED, SEALED AND DELIVERED SIGNED, SEALED AND DELIVERED
For and on behalf of
LEAD MEMBER tn: SECOND PART
{Signature] (Signature)
(Name) (Narne)
(Designation) (Designation)
{Address) {Address)

In the presence of

L 2

Notes:

The mode of the execution of the Jomnt Bidding Agreement should be 1n accordance with the procedure, if any,
laid down by the Applicable Law and the charter docoments of the executant(s) and when it is so required, the

same should be under common seal affixed in accordance wath the required procedure.

Each Jomt Bidding Aovesment should attach a copy of the extract of the charter documents and documents such
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as resolution | power of attorney in favour of the person executing this Agreement for the defegation of power
and authority to execnte this Agresment on behatf of the Consortum Member
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Expression of [nterest (Eel) for Capacity Avsmentation of five National Sioll Trainis Tnstitutes located 31 Bhabaseswar,
Chennai, Hyderahad, Kanpur aad Ludhiana usder Componsnt I of the Natioea] Schemse for Industrial Tramming Testinte (TT1)
Upszradation 2ad ssttmg ap of 5 Watiosal Cantres of Excellence for Skalling

Annexure V: Inpurs/Suggestions for the Project’

Name of the NSTL

Sr. No,

Criteria

Input/Suggestions Rationale

Indicative particalars MJREP;EQB
{refer Annexure IX)

Suggested’ preferred PPP structure and risk-
sharing mechamsms for the PPP mode

Financial Bid (refer Annexure [X)

Inpuss to KPls

Inputs to Pavment Mechanism

Proposed Sectors for collaboration

Suggestions if any for the development, and
maintenance of proposed NSTI

Indicative Contribution by the Industry Partner
(per NSTT}*

Other relevant areas:

" A separate docoment 1o be submutted for each NSTL

“ The Interested Party must provide an undertaking on thedr letterhead regarding their mimimum contribution for the Project.
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Annexure VI: Brief Profiles of NSTIs
Plaase refer documeniz uploaded m CPPP Portal

Page 30 of 48



Expressaon of Interest (Eal] fior
Oabearding of Lead Industry Pastner (LIF) fx Capacily Augmestation of fve Mationa! S0l Tramme Tnstihites locxted &t
Bhishaneswas, Chennai Hyderabad Kanpur and Dadhisng under Component IT of the Pradhas Mantn Bkilline and

Employability Transformation fhrongh Upgraded ITI: (FAL-BETID

Annexure VII: Details of NSTIs

e

Infrastructure

Academics (2024-25)

Land Available/
Total Land (In
acres)

Course

Offered Capacity
(CTS + (CTS+CITS)
CITS)

Indicative Focus sectors

1 NSTI, Bhubaneswar

7.6 Acre

6 195

1. Minng and Metallurgy

#. Mamufacturing

i IT

v, Healthcare and
pharmaceuticals

2 NSTL Chennai

3.1 | NSTI-R Hvderabad

162/37.44

6.95/235

17 160

|
P
|
L=

32 | NSTIV, Hyderabad

3.3 | NSTI(W), Hyderabad

159/135

10 400

9 230

i Auntomotive
manufacturing- EV
i, IT and software services
ui Electromics
manufacturing
. Textile and Garments

I3 -,Wﬂmﬂﬁfm

& Software

Dmeln-pmmt

i, Electronics

ut Pharmaceuticals and
Healthcare

v, Renewable Energy

v. Biotechnology

vi. Advanced Manufacturing |

i NSTI, Eanpur

119/43

16 860

t. Leather
i, Textiles and Cotton
ut Mamufaciuring

3 NSTI, Ludhiana

58/3382
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Annexure VIII: Brief Description and Terms of Reference

Objectives of the Scheme and Capacity angmentation of five (5) NSTIs

The objective under the Scheme 15 to develop five (5) National Skill Tramming Institutes (NSTIs)
as prenuer mstiutions for skilling and tramer development,

The key features include:

1. Introduction of long-term trades (upto a maximum of 20), short-term trades{upto a maximum
of 10), and upgrade existing courses (upto a maximum of 20) to augment traimng capacity.
This will be supported with upgradation of infrastructure mecluding modem labs and
residential facilities and renovated or newly constructed hostels, as requured,

2. Identification of Global Partners and sectors for the establishment of “National Centres of
Excellence’ 1n skalling Global partnerships will support cumculum design, traming program
for trasners, skills cemification frameworks, and perwodic reviews;

3. Providmg avenues for continuous learming opportumties for the existing workforce engaged
m the industrial and manufaciunng sectors;

4. Inaddition to the re-desipn and roll-out of upgraded CITS programmes, the upgraded NSTIs
may offer Diploma and Advanced Diploma-level or itz equivalent certifications with multiple
entry and exit options. The target group shall include Class 10 pass-outs and above, ncluding
working professiomals, graduates, and postgradvates seeling hugher-level skilling
Programines;

5. Creation and anchorning of a research ecosystem withun each campus for continnous mapping
of the job market This will enable evidence-based skill gap analysis 1o inform changes in
pedagogy and cumcitlum for exusting skill courses and to support the introduction of new
courses based on antictpated future skill requirements;

6. Establishing robust mdustry engagement mechamisms, mcloding sigmificant mdustry
representation, dynamuc apprenticeship programmes in collaboration with corperates, and
upskilling re-skilling programmes for the in-emplovment workforce;, and

7. Deliverng specialized traming programs for IT1 principals, adeumstrators, and vocational
tramers, with a focus on pre-service and m-service trammng instructors in techmical and
pedagogical sklls.

Thus, upgraded NSTIs will serve as anchor mstitute for vocational educators, lead cumiculum
and pedagogy reforms, promote entreprensurship and innovation and act as mentor mstitutions
for ITIs across India.

Expected Outcomes of the Scheme

1. Establishment of NSTIs as premier skilling institutions. driving replication, peer leaming and

systemic quality uphft

Enablement of deep industry partnershup through co-mmvestment, co-designed cumncula and

launch of long-term, short-term and upgraded tranmg programs aligned with global and

ndustry needs.

3. Expansion of capacity with a targeted trammmng of 10,000 candidates per NSTL Growth in
seating and enrolment over five yvears per NSTL

4 Achieve strong employment outcomes, with a2 placement target exceeding 30% for

graduating tranees.
5. Value addition to the industry partner as follows:

b
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Skilling-as-a-Service

Particular Value Addition
*  Access 1o 2 consistent pool of industry-ready professionals
Talent Pipeline tramed as per the industry designed curncula

» Reduction in onboarding and traming costs by lenemgmg
NSTTs traming advantage for their own companies.

 Leverage NSTIs for traimng existng workers (upskilling,
reskilling) at a subsidized cost.

Product Testing & e Use NSTI labs for low-cost prototyping, or tech adoption

Prototyping trials (e.g., EV retrofitting, battery testing).

Branding

o Public visitbality for contmbuting to green skilling, tnibal

e el ik, wisnish sinpoacment or chals scaialion.
s providing mst—aﬂimem_ hgh-quality manufactunng with
Produrtion Cenire modermn equpment, skilled manpower, and WEmlmed

processes, ensufing faster tme-to-market and consistent

standards. ,
s fostenng wnov mﬂn m.trnnmg gumrps and accelﬁatmg the
Incubation Centre development of new products and solutions talored 1o
market needs.

IMl. Financial Outlay of the Scheme

The financial outlay for nperadation of 05 existing NSTIs as exemplar Skilling Institute 13

tabulated below:
Scheme: Capacity Estimated '
; g Ils Centre Industry
Sub-C : angmentation of Natonal | Total EEEI: Share (Rs. | Share (Rs.
Skilling Training um-S':urs Crore) Crore)
Instirates (NST1s) | (Rs. Crore) |
Sub-Component (2) | Upgradation of 3 N5Th 1000 8OO 200
nchiding cival (INR.200cr | (INR I60cr | (INR 40cr
nfrastructure, equipment, per NSTT) per NSTT) per NSTI)
and support facilities. |
Sub-Component (b) ﬂpu-.ahm:i &Rfmpmm 100 &0 20
cost (INE 20¢cr (INE. 1fcr (INR 41
(For all NSTIs) per NSTI) per NSTI) per NSTT)
Total 1106 |[&s0 |20
Notes:

b

The financial contribution towards sub-component (a) shall follow a cost-shanng ratio of
4:1, wheremn 80 percent of the total cost shall be borne by the Central Government and a
mummum of 20 percent shall be contributed by the industry partner.

The industry contribution must be made through direct transfer to escrow account. In-kind
contributions shall not be considered for the purpose of fulfilling this financial commutment.
While the mummum required mdustry share 15 20 percent, lugher contributions are
encouraged to further enhance the capactiy of the mstitirtes and strengthen the national
skilling ecosvstem through sustained mdustry collaboration

In addition to the financial outlay mentioned above, a separate provision of 400 crore has
been earmarked for pre-service and in-service traming of ITI tramers. This shall be shared
equally between the Central Government and Industry Partners mn a 50,50 ratio. Thus mdustry
share of the Rs. 200 Cr for pre-service and m-service trmmng of ITI traners does not
constitute a mandatory financial obligation for the Lead Industry Partmer or 1ts consorhum
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members. The LIP consortium may, at their discretion, choose to contnibute towards this
component. However, the IMC, led by the LIP, will be responsible for ensunne the
achievement of tramer-training KPIs. The IMC shall coordimate and mobilise the required
tramer-tranng activines and associated financial support from relevant stakeholders
(Central Government Industries) dunng the course of scheme implementation.

IV. Scopeof Work
Selected partners are expected to bring strategic leadership, co-investment, techmical know-how
and long-term commitment (5 years) toward upgrading NSTIs and setting up National Centres
of Excellence for vocational education and mstructor traiming. The responsihalities and activities
expected from the Lead Industry Partmer include, but are not limited to;

A. Governance and Strategic Leadership
« Paricipation as a member of the Institutional Management Committee
(IMC)y/Society/Governing Body of the NSTL
* Prepare the Strategic Investment Plan (SIP). HR and trasming roadmap, infrastructure
bluepnnt, and annual work plans.
* Serve on sub-commuttess (e g., Comnculum, Infrastructore, Placement) as requured

(Refer 1o the guidelines ro seek more mformarion abour the governing structure of
implementation of NSTI)

B. Financial Contribution and Revenue Models
* Contnbution of a mmmmum of 20% of the mfrastructure cost for the capacity
augmentation of the NSTL
* Contnbubion towards traming programs_ imovation labs or incubation centres.
s Participation i revenue generation models, mcludmg:
Pasd trasming and consulting services
Use of shared infrastructure/labs for upskilling
Industry-paid assessment, certifications, or micro-credentials
C. Co-Design and Delivery of Training
s Co-develop long-term and short-term traming programs based on:
c  Industry-zhgned cumnculum
¢ NSQF/QP-NOS frameworks
= Modular, blended and job-linked formats

» Integrate on-the-job trammg (OJT), apprenticeships aliznment with local demand for
jobs.

[ E [N}

D. Infrastructure Desizn and Lab Setup
s Suopport, Advize and assist m developing:
Sector-specific labs, tools, simulators, digital classrooms
Workshop design and layout plans
Lab upgradation roadmap

o @m0

» Provide access to mdustry traming facihties for practical exposure, assessment, and
mnternships.
E. Human Resource and Faculty Development

Collaborate with DGT and NSTI to design and delrver Traming of Tramers (ToT) programs
(pre-service and m-service)
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s Faculty immersion'sabbatical in mdustry
* Pedapopy enhancement sessions

F. Employment and Placement, Support
Facilitate in Employment and Placement throngh-
* Job placements for NSTI graduates
* Imernships and apprentceships with parucipating compames

G. Facilitate in Incobation sapport throngh
* Startup and enterprise mentormg, particularly through the Centre of Innovation and
Entrepreneurshup (COIE}
o Innovation and Research Collaboration
Support mnovation challenges and 1dea-stage imcubation
Enable market access and funding hinkages
Technology roadmaps and R&D priorities
Establishing shared production unit
H. Certification, Accreditation and Quality Assurance
Algn traimng with standards set by NSQF, NCVET. and other regulators
» Lead development of new course with a view to mtroduce up to 20 new long-term
trades, up to 10 short-term trades and upgrade upto 20 existing courses in each selected
NSTI
Certification co-branding (if applicable}
Instiutional quality andits and reviews

[N} il [N (]

I. Establishment of National Centre of Excellence (CoE)

» Lead the design and implementation of a Natonal Centre of Excellence at the NSTIm
an identified high-growth/emergmg sector (e.g, EVs, AUML, semuconductors, green
energy, elc.)

* Ensure global benchmarking and workforce readiness for domestic and international
markets.

About Global Pariners
Lead Partners are expected to play a proactive and catalvtic role 1n enabling global
partnershups (be it global mdustines or acadena) that strengthen the NSTI ecosystem
Kev Expectations from Lead Partner in Forging Global Partnerships:

1. Leverage Global Networks

¢ Utilize exssting mternational hinkages, jomt ventures, and busmness
alliances to wdentify potential Global Parmers.

Act as 2 conduit to connect the IMC with credible global mstitutions,
mdustries, academaa, traimng agencies and technology providers.

2 Facilitate Partnership Negotiations

L&

2 Support the IMC 1n negotiating and structuring MoUs or formal
apreements with global industries, acadenia, traming mstitutions or
certification bodies.

Ensure that the partnership aligns with both global standards and local
skilling needs

Area of work for Global Partners

The Global Partner shall advise the Governing Body in the establishment of the National
Centre of Excellence (NCoE) and support the implementation of key mitiatives,

L& ]
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including but not limited to the following:
1. Advanced cumcolum design aligned with international benchmarks and global
standards.
2. Sopport in abigning cerfification frameworks of ITIs with mtemationally
recognised standards,
3, Design and deliver international waining programmes for tramers and officials
to build mstitutional capacity
4. Establishment of robust skills certification frameworks and assessment systems
5. Penodic review and evalpation of tramng proprammes to ensure qualiy,
relevance, and industry alipnment
6. Inmtroduction of global best practices, tools, and operational benchmarks o
mprove mstitutional performance
7. Support in orgamsing foreign language tramning programmes, wherever
required, based on sectoral and regional demand
4. Outreach and Branding
s Inclusive design- Open and accessible to all demographics, meluding women, rural
youth, PwDs and underserved groups.
s Co-create branding and outreach strategies for the N5TI, including:
Parucipation in skall fairs and summits
Job Placement Fairs,
Employer and vouth engagement campaigns
Branding of labs or traiming programmes
K. Institutional Sustainability and Long-Term Engagement
s Commut to multi-year parinership (minimum 3 vears) with annual review mechanisms.
« Participate in resource mobilization, capacity buldmg and long-term planning for
sustainability of the model

L. Land and Location

Details of the five selected NSTIs (Bhubaneswar, Chennas, Hyderabad, Kanpur, Ludhiana)
are provided in the Scheme.

M. Government Support

DGT under MSDE will provide:

* A maximum of 80%; of the capital expenditure shall be borne by the Government.

¢ Policy and admimstrative support through DGT, mcluding, leveraging the
infrastructure, managenal support, teacher and traming resources on mutually defined
terms and conditions.

= Handholdmg for regulatory approvals and cumiculum alignment.

s Autonomy provided to the IMC (lead by Industries) for runmng NSTI as per the scheme
gudelines

Ik i i

Areas of Collaboration for Interested Party/Industry Partner

The participation of the Interested Party Industry Partner through the Institutional Management
Committes (IMC) 15 anticspated actoss several areas to ensure alionment of tramng cutcomes
with market needs, These mclude curriculum design and peniodic updates to reflect corrent
industry practices and technologies, facilitahon of on-the-job traming, apprenticeships, and
internships for tramees; provision of guest faculty and mdustry experts for specialized traming
modules; support in upgrading training mfrastructure and equipment; and active nvolvement in
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placement facilitanon and career counselling. The IMC is also expected 1o play a pivotal role in
identifying emerging skall requirements, fostening mmovation and entrepreneurship among
tramees, and mobilizmg CSR funding or in-kind contributions to enhance the mstitute's capacity
and outreach, however 1t 15 clanfied that in-kind contnbutions shall not be considered for the
purpose of fulfillmg mdustry partner's financial commitment.
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Annexure IX: Indicative Particulars for Selection of a Lead Industry Partner at the REP Stage

The informahion provided m s Annexore [X 1s mndicative m nature and may be modified, revised, or
deleted by the Authornty af its sole discretion at any tane It is shared selelv for informational purpeses and
shall not be construed as binding or final 1n any manner Interested Parties are invited to provide their
inputs and suggestions, if any, that may be relevant to the structuring of the Project and the

determination of related specifications, including kev or focus areas,

Note: A separate RFP shall be floated by the Authority for each NSTI respectively. The particulars of this

Annexure 15 m regard to each N5TI individually and separately

L Part A: Technical Qualification Criteria (Technical Capacity)

The evaluation of the techmcal bid submitted by the Bidder in the RFP stage shall consist of three
parts (1) Mmmmmm Elgtbality Critersa, (1) Technical Expenence and (m) Evaluation of the

Strategic Ivestment Plan. The bidder shall be evaluated against a total of 100 marks, wherem the
Ta:inntal Exgmencelul and Strategic. ln'.‘EII]]]EﬂI Pl:m (i) & s.hlll have a weightage of 30%

(1 Minimom Eligibility Critena

The minimum eligibility cnteria or the pre-qualificabon critenia shall be as follows:

&N Suiifnt
’ on Sub-Criteria
Critaria

Supporting Compliance
document

The bidder should be a valid entity  Incorporation documents of the |
under the applicable Indian laws. . Bidder, |

e Erigiity blacklisted by any Central Govt. |

______

The budder should notbe Undertaking signed by the

signatory of the

SuteGm‘t ! PSU/Govt of India. dder (1ssued on the letterhead of

Technical The bidder should have at least 500 EFFr:tmm ESIC returns Labor |
employees on its payroll as on RFP I.m:nst CA certificate other

Y| DueDate statuory document |
ThE bidder should have a minimum
averase annual Turnover equal to or licem.ﬁ:ai: 1ssued by a statutory
reaterthan INR 500 Cr. in the last 3 P41 ""“"Jﬁ*&m“’m G
. (three) financial vears preceding the joalis waic ) confimming
. Financial  pen e Date. average annual tomover of the
Capacity | ?IHEPH; Party during the stated
The bidder should have a positive Iﬁmm:““iﬂ‘fm e
net worth as on the finanrial year
preceding the Bid Due Date |

(w)  Techmcal Experience;

The indicative techmical qualification critersa for the RFP stage 15 as follows:

Criteria Requirements

CSR in Demonstrated CSR mvestment in
Skilling’ skilling vocational trainmg, of
Education | education in the past 3 vears preceding
the bid due date;

Supporting Documents

C5R r:pm; pn_m.'t briefs,
CS5R Forms' Partnership
Apreements'CA Certificate
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| 5. | Tvpe | Parin | Fund [Achievem
|N [of ef 5 et
o | Proje | Org. | grant
fct | | ed
Add rows as per the need
2  Participation | Expenence in collaberation with Client Certificate’ Work
in sovernment throush iutiatives hke orders’ Mols other
government | PMEVY, NAPS DDU-GKY. . PLlor | relevant dorument The
programmes | any other government programmes. documents should cleariy
mdicate the followmg
information:

1. Name of the scheme;

2. area of operations
{raming targets’
O&M of training
mstitutions’ Setting up
labs or any other
operations);

3. methodolozy adopted
for implementation of
the scheme (including
any innovative
strategies);

4. intellectual property
generated, if any; and

3. other relevant
information.

Demonsirated ability to absorb trainees | L&D Reporis’ Caze Studies
through intemnships, on-job training,
apprenticeship, or lateral luring.
Absorption Absorption of ITI tramnees {Indicate if | Payslips/Reportselc.
& any ITI tramees have been hured as
3. Retenti full-time emplovees- Number of
ol ks Students ' Average Salary Range /|
Level or Grade hirad in / Their average
retention
Average post-tramning retention rate of | PayslipsReporis/etc.
6-1. months
6 | Exwisting Adequate qualifiad technical and Number of technical
Resources | managenal team for mplementation | experts that will engace m
{Human scheme implementation
Resource) along with 2 menmmum10
vears of technical experhise
televant to the sector
T Academuc | Collaboration with academua (eg., Letters of Collaboration |
& [Ts, Polytechnics, Global TVET MoUs / Joint Projects
Internation | instimtions. Sector Skill Couneils. or
al Linkages | international cerfification bodies).
Indicate in table form
1. Number of partnerships
2. Scope of pantnershup forged
3. Achievement till date
Any other relevant i ion, if any
8 | Owtreach | Outreach programmes such as Previous Event Reports.
Initiatives | participation i job fars’' emplovment | Media Smppets,
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[ conclaves’ placement tig-ups with Testimonials
mstitutions nchiding skalling instriutes

Evaluation of the Strategic Investment Plan

The bidder wall be required to submit an NSTI-wise SIP, along with a proposed annual operational
plan and co-funding plan, atmed at achieving the objectives and targets for capacity augmentation
of the NSTI of their choice and establishing a National Centre of Excellence (NCoE) for skilling
in the proposed sector with global partmership. The propesal SIP will be evaluated out of 30 marks.

The SIP shall be evaluated on the parameters ; as detailed below: G
5. No. Criteria Expected collaborarion Weightage
1 Financial Capacity & Contribution 25%
11 | Fitancial Provide the monetary commitment m terms of financial
| Commutment grant INR 44 Cr. and additional veluntary contributions
(if any)
Along with this, the Phaseng of financial investment
{alizned with sustamatility plan) also needs to be
| mentioned
12 E.m:mm Model & Proposed revenue streams through trainimg. consulting,
Innovation assessments, shared wnfrastructure, prototyping,
| mcobation productton. placements. etc.
13 fﬂﬁ;lcratiﬂna.l Proposed financial commitment in operational support m
. Resource Support terms of Experts. know-how etc
2 Training & Industry Integration 25%
2.1 ICwntuhnnEn— Details on the no. of courses (o be upgraded Proposal for
design curnculum inovation, structures and alignment with
2 Curriculum Delivery | Proposal for :i&um} of curriculum (what is the proposad
approach for tramine- target vear wise- eligibality costeria
and other relevant details)
23 ! Infrastrocture & Lab | Plan for sector-specific labs, digxtal tools. simulators, and
| Setup access to company facilities. Also ensuning accessibility,
J 1 and relevance 1o the new age skulls
24 | Employment & Tob platm:l:m ma:huap, an:lrmm:eshpﬂ]'l' mndr:],
| Placement Strategy | absorption capacity withm firm and partners.
25 | Capacity of the Provide a broad understanding of the capacity 'potenhal to |
| cluster absorb ramed candidates m other companies 1o ensure that
candidates are employable m any company with night
skills.
3 Quality, CoE & Outreach 20%
31 Certification & Provade a broad overview of your exssting quality
| Accreditation assarance mechanisms. Provide the approach for
theAlignment of the courses with NSQF, NCVET, DGT;
support i mstitvhonal asdits, course acerediiation, co-
certification
j2 | Establishment of Alignment with the proposed sector, benchmarking with
| Centre of Excellence | plobal standards, delivery and operational modzl
CoE
EE T E)lm'gach & ' Plan for Inclusion of women, PwDs, rural vouth
| Inﬂmum Strategy
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e

5. No. Criteria Expected collaboration | Weightage
i4 | Branding Branding and emplover engagement plans and
communication methods
= Governance Plan 15%
41 | Plan for povernance 'Pmﬁtah‘mfmcimn dtpdamditmhqm m
Participation mﬂﬂ:s&ﬂﬂ'_'r coniribution to Strategic
Investment Plan (SIP), HR roadmap, infrastructure
| planning, sub-committee roles S—
42 i Human Resource & Hmmmmpﬂamm:elﬂaﬂ::nfmhjmm
| Faculty experts and proposed HR strategy in continued operations
Dﬂﬂupmeni of the NSTI
43 | Sustainability & Duration of proposed partnershup (min. 5 vears), provide a
lnn:_g—TElm sustainability roadmap
 Engagement
44 | Legal & Institutional | Institutional readiness (MoUs, lzgal framework) and
| Readiness clanty of consortiam roles (if any) with defined roles and
| responsibilities
45 ISk:lJiDmmi Plan for assessing the thort medinm and long-ferm
| Assessment workforce demand (To enable lifelong learning process)
- by the indusiry
5 Other Relevant Areas | 15%
51 | Overview of [ Provide a macro level roadmap for mfrastructure,
| Timelne |cm':1-:ulum development, trazmung, CoE setup and launch
I N | mulestones (to gauge overall implementation framework)
3.2 | Monitoring and Prowde a broad overview of the momitoring mechanism
.  Outcome mates | method and tracking outcomes (defined by the sndustries)
53 | Excellence model Initiatives 1o elevate the NST1 brand and f-.:rmr—rudv
| instite
5. | Others Any umque features, models, or ideas proposed that go
bevond ToR — e g, mternaticnal hnkages, SDG
| alipnment R&D hubs

The' Tzdhm M&L@ Sll&teﬂt Ln_tmﬂani_i_shlll have a weightage of 0%

II. Part B: Financial Qualification Criteria (Financial Capacity)

Fmancial Capacity: The Budder shall mandatonly commut 3 mmmmam financial contnbubion of TNR 40

Cr. (Indian Rupees Farty Crore Only) over a five-vear period towards the capital expenditure (CapEx)
and 3 minsmuom financial contribution of INR 4 Cr. (Indian Rupees Four Crore Only) over a five-year

penod towards operational expenditure (OpEx).
MI. Part C: Financial Outlay®

A Background:

L In accordance with the financial outlay of the Scheme, the funds received by the IMC Society

&hai!hehmdhmhzedmmmpmlupmﬂma (CapEx) and operational expenditure
(OpEx) meurred by it

: The Central Government, over a period of 3 vears, shall mfize
an amount of INR. 160 crore {maxmmium) and the Interested Party/industry partoer shall infisse
an amount of INR 40 crore {mmumum) towards capital expenditure of a NSTI including civil
frastructre, equipment, and support facilities.

* Applicable for each NSTI individually.
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m Operational Expenditure (OpEx): The Central Government shall, over 2 penod of 5 vears, infuse
INR 16 crore (maximum) per NSTI and the Interested Party/industry partner shall infuse an
amount of INR 4 crore (munimum) towards the operational and workforce cost of a NSTL

w. The contnbutions of the Interested Party mdustry partner shall be determuned as per the Strategic
Investment Plan subminted as pant of the Financial Bid.

B. Fund Flow-

t  Earh IMC shall open an Fscrow Account m a Scheduled Commercial Bank The contributions
made by the Interested Party industry partner shall be deposited directly into Escrow Account.
Any fimds from the Central Government shall be released to Escrow Accounts as per extant
rules.

The Scheme Guidelngs (aftached hereto as Annexure X) provide a2 broad indicative financial
outlay for the uperadation of five NSTIs under Component [T of scheme. These figures. detailed
in Annexure VI, serve as a reference benchmark for prospective dders and shall not be
construed as final in anv regard. These estimares are provided only for informartion purposes
and the assessment of the actual costs for upgradation of each NST1 must be assessed and
proposed by the Interested Party (Industry Partner) at the time of submitting their

Strategic Investment Plan (SIP) i response to the Reguest for Proposal (RFP).

This approach is designed 1o encourage competitive and realistic planming by the industry
partners allowing them to base their cost estimates on actual ground conditions and mstitutional
requirements. It promoles customization by enabling each partner to assess and propose
mvestments tulored to the specific neads of the NSTL, including mirastruciire gaps, trade
specialization, reconal skilling demands. and student demographics This flexibality ensures
cost-efficiency and value-for-money by giving bidders the autonomy fo optimize resource
alfocation across kev componeris such as civil infrastructore, equipment and technology,
classroom and laboratory setup, course development, facolty recruitment and traimng,
residential facihines, and long-lerm maintenance and operations.

The Tmerested Party, at the ume of hidding, is expected 10 undertake a detailed due diligence
exercise o accurately determine the actal cost of upgradation for the NSTL This includes
conducting site visits, assessing exusting infrastructure, identifying trade-specific requirements,
and evaloating regsonal skill demand and trainee potential An accurate and realistic estimation
15 therefore cobical. as amy overeshmation may lead to onderutilization of funds, while
mderestimation could hamper implementation progress and delav milestone-based fund
releases. ultimately affecting the overall viability and smpact of the project

i Approval of SIP and AQP

a) Submission and Approval of SIP

Subject to approval of the SIP from the National Steening Committee, the cost proposal
submifted a5 part of the SIP will form the basis for the overall cost-shanng arrangement
between the Government and the Industry Pariner, as well 22 for scheduling fund
disbursements and monitonng performance outcome. The Bidder shall be obligated to
mcorporate all the observations received from the NSC

Upon approval of SIP, IMC wall submut an Annual Operational Plan (AOP) for the first
vear of operations. Thereafter, IMC will submat an Annual Operational Plan (AOP) for
every year of the scheme period, in alisnment with the approved Strategic Investment
Plan (3IF}

b) Anmual Operational Plan (AOP)
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The IMC is required to prepare and submit an Annual Operational Plan (AOP) for every
vear of the scheme period, in alignment with the approved Strategic Investment Plan
(SIP). The AOP will serve as a detailed planming and accountabality tool, outlining the
annwal priorities, phvsical and financial targets, implementation tmelmes, procurement
schedules, human rescurce requirements, and budpet estimates. It should also mclude
course offerngs, mfrastructure development activities, and imitiatives for industry
collaboraion, placement. and tramming of trainers. Except for the AQOP of the first year,
all subsequent AQPs must also include a comprehensive report on the performance
against the targets set in the previous yvear's AOP. It should highlight the extent of
achievement of planned actrvities, philizatton of funds, key milestones met. challenges
faced, comrective actions taken, and anyv deviations from the onginal plan

The submussion of each AQP, along with its performance report, 15 2 prerequisite for
approval by the National Steering Commuttes (NSC) and for the release of funds under
the acheme.

The fimancial plan should provide breakdown of the projected expenditures aligned with
the implementation roadmap set out mn the Stratepic Investment Plan (SIP). It should
outline both capital and operational costs, mu:lmg allocations for civil mirastructure,
equipment procurement facolty recroibment traming programs, admumstratee
expenses, and student support services. Importantly, the financial plan must be directly
linked to measurable Key Performance Indicators (KPIs). Each budgeted activity should
correspond to defined outputs or milestones—such as completion of civil works, number
of instructors trammed, courses launched, or percentage of enrolled trainses—and the
financial weight of each component should reflect sts share i the overall project cost.
Thuahgmﬁnms:rﬁm:lfuudmﬂmucvuummnarcdagum actuzl progress, thereby
enabling performance-based fund disbursement and enhancing accountability.

The plan should also indicate the commutted industry contribution and the corresponding
government share, mcluding timelines for release and unlization, ensunng transparent
and outcome-dnven financial manapement.

rv. Cost sharning and witlization of Funds

a) IMC shall be obligated to first expend the financial contnbution made by the Industry
Parmer m 1= entiety, prior to accessng or ohilizing the fonds released by the Government.

b) The financial contribution towards CapEx shoold broadly follow a cost-shaning ratioof 411,
wheremn a maximum of 80 percent of the total cost or INK 160 crore, whichever is less
shall be borne by the Government, and a minimum of 20 percent of the total cost of the
project shall be contributed by the Interested Party'mdnstry partner

¢) The contribution by the Interested Party industry pariner must be made through direct
transfer to Escrow Account In-kind contribubions shall not be conssdered for the purpose
of falfillng this fingncial commitment. While the munimiom required mdustry share is 20
percent, higher contributions are encouraged to further enhance the capacity of the
mstifetes and strepgthen the natwomnal skilling ecosystem through sustamed industry
collaboration

d) In addition to the financial outlay mentioned above, 3 separate provision of T400 crore has
been earmarked for pre-service and in-service trammg of ITI trainers This shall be shared
equally between the Central Government and Industry Partners m a 30:50 matio.

e) The Directorate General of Training (DGT), if deemed necessary, shall formulate and
notify milestone-based disbursement indicators alipned with Kev Performance Indicators
(KPIs) to promote outcome-based funding (25 outhmed in Pant E of this Annesxura X)), A
list of eligible activities permussible nnder the earmarked funds shall also be defined, with
the approval of the National Steering Commuttes (N5C)
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C. Contents of Financial Bid Proposal

L Durnng the RFP stage, the financial bid shall comsest of the amount offered to be funded by the

bidder a5 2 part of financial capital outlay under SIP 1o be mfsed'expended with a mandatory
minsmum financial contribution of INR 40 Cr. towards the capital expenditure {(CapEx) and a

minimum financial contribution of INR 4 Cr towards operational expenditure (OpEX). The
bidder, a5 part of his financial bid, shall be requirad 10 quote any additional amount (over and
alwove 40 crore and 4 crore, towards CapEx and OpEx respectivelty) year-wise contnibuhon fo
(over a penod of 5 years) to be funded by him as a part of financial outlay under SIP

D. Disbursement of Funds
1 Capital Grant- The Capital Grant shall be disbursed 22 per the specified payment milestones
achieved after the contribution by the Interested Party: mdustry partner is expended by the IVMC
for the Project

i1 Operational Grant The Operational Grant shall be disbursed based on annual andited books of
account and the quantum of operation grant specified in the contract, whichever is lower, at the
end of the relevant financial year. The IMC shall infuse the coninbuotion towards operations
quoted by it for each relevant vear towards meetng the operational cost.

IV. Part D: Evaluation and Scoring Mechanism

*  The Authority shall select the bidder through Quality cum Cost Based Selection (QCBS) process.
Baszd on the evaluation of Qualified Bidders in termis herein, the following three scores shall be

a) Techmical Marks ("X")

et e e o el e e i

The Technical Marks of a bidder shall be determuned as per Part A and Part B of this Annexure
IX against a total of 100 marks. A bidder zhall be required to score a mimsmum of 60 marks

to be elimible for opening ‘evaluation of its Fmancial Bad.
The Technical Marks shall have a weightage of 70% in the overall evaluation.

b}

The cost per umt Techmeal Marks shall be calcolated as follows:

- Cost per unit techmical Marks (A) = Financial Bid = X1

. Yt (Amun -+ A) x 100

The Overall commitment per unit technical marks shall have a weightage of 10% in the
overall evaluation.

c) Stm: on E.l:hai.a_f.:.t_a.i. Bid (‘Z')

ta.ln:Iateda.s. hEID".Jﬂ'

Lt = (F = Fmax) = 100

Where,
F"' m'q;m —m':}FE;=

The Net Present Value (NPV) of the CapEx and OpEX quoted by the badder shall be
calculated indrvidually; wherein,

NPV caper =

£1 £2 £3 C4 £5

V=
NV = om Y Taas Tt s
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Where Cl - C3 are the costs quoted by the Bidder for CapBx for vear 1-3 as per
the table above *

NPV opEx =

c1_, € . € (5
Li2)*1  (L12)"2 (1123  (1L12)*4  (L12)"5

NPV =

Whare Cl — C3 are the costs quoted by the Biddar for OpEx for year 1-3 as per
the table above.

The NPV shall be computed nsing a discounted rate’ as per the applicable laws.

Financial Bid score shall have a weightage of 20% in the overall evaluation.

d) Aggregate Score of the Bidder
The agpregate final score shall be computed on a weighted average basis using the following
formula:
Aggregate Score (Sn) = [Xt = 0.7] = [¥i = 0.1] + [Zt = 0.2]
Where:
5n = Aggregate Score

&  The Badder who scores the highest aggregate marks shall be the Selected Bidder. Project will be
awarded to the Selected Bidder.

V. Part E: Indicative Activity Milestone

Year Key Performance Indicator (KPI)
SIP approved by NSC, IMC constitoted, and Governing Body notified by IMC
| Global Partner onboarded and draft development plan for CoE

CIIIIII[I.EIE’EI&EEII ut' Iu.ﬁ:ﬁm:m Works

e e L

Year ] Iugmﬁl:um of shnﬂ—lﬂmcmuﬁ

'NSTIs nstructors tramned

TTT instructors traimed )
development Plan of CoE and Industry partnerships (Mol's)
Upguth:ﬂ ""t:w Bmduﬂn-:hgn:d long-term courses

o re—— — L o KR e —rrE— rE——

75% of Y1 funds utilized and V2 AOP submitted & approved
Tramee pass percentage {as per SIP)

Tramee enrollment (Increment) as per SIP

Year 2 | Any spillover KPT's from Year 1 have been achieved, as applicable.
IT] mstructors trained

|' Placement of trainees (as per SIF)

Upgraded New Indostry-aligned long-term courses

?5% of Y funds utilized; Y3 AOP approved

Ve 3 | GOEs esablished and fncional *

" While formuiating the financtal bid, the Bidder shall submit vear-wise quote for s finsocial proposal,
" While formudating the financial bid, the Bidder shall submit vear-wize quote for i3 financial proposal.
" The disconnting rate ptilized for the porposes of calendation of NP\ thall as par the current RBI repo mate.
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Completion of Infrastructure related works

P AL B

Any spill-over KPI's from Year 2 have been achieved, as applicable

ITI instructors tramed

_TEmEtpass pcm:ma,g:

ki

e e e

"t’w 4 ADP agjrmada 80% of Year IEFIWEm

New Courses launched

Year4 | Increment m trainee enroliment {and Female enrollment) as per SIP

ITT instructors tramed

Trainee pass percentage

Sustamability strategy developed and shared with NSC

iﬂf&rﬂza&eﬁt@mé?i!ﬁ utilization of Year 4 funds

Year 5 AOP approved= 80% of Year 4 KP[ targets

Trainee enrollment in CoE

VS e

Trnn:tpm percentage {nm;mmngﬂ%urﬂt t:ugﬂ]

Ao

Submussion of documents such as S0P and Manuals

VI. Part G: Format for SIP (Refer Guidelines for details)

Strategic Investment Plan (SIP)
For National Skill Training Institute (NSTT) Upgrading Scheme
Name of NST1
Contact Name, Title, Tel. Email
E Section
L Introduction
’ Viston and Masston
3. | Governance and Management
4. | New Programs Propesed:
- Long-term Courses (CT5, CITS, Diploma, or degree, includmg joint ones),
- Industry-certified programs

- Global CeE Specific Courses tncluding foreign language traming

.......

Roadmap for establishment of Centre of Excellence (CoE), Centre for Industrial Collaboration (CIC),
and Centre for TVET Practthioners Development and Centre for Research, Innovation and

Entrepreneurship.

Traming Plan and Recroitment of Trainer

Infrastructure Development Plan (including labs and digital ifrastructure)

Sm&m?i:'m:ﬂdﬁ.tmm SEﬁ'll.'.E!.

Gender and Inclusion

Sustainabality and Revenue Generation

Measunng Performance and Outcomes

[ s mE mow e w ——

Stakeholder Engagement and Communication

Impact on the Skill Development [including (a) number of students targeted, (b) guaranteed
placement percentage (mclndme self- emplovment), (o) likely merement i the package after
training’ upskilling (%o or absolute), and (d) In case of selfemployment, likely increase in
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Exprevsaon of Interest (Eal] fior
Oabearding of Lead Industry Pastner (LIF) fx Capacily Augmestation of fve Mationa! S0l Tramme Tnstihites locxted &t
Bhishanesyas -l:hmuﬁvﬁ'mh:lﬁm ud.l..u.:lhm:.undu C-::u:p-uumtﬂ uf‘lh:?ﬂ:lhu]n{uzﬁ.ﬂiﬂliug and

outcomes nfﬂEMnEmNST[tn create ISE-I.IIIII.[IILEIJ]

N -

Estinated C Enst_{(.h;ﬁaﬂ‘j for upg npgr:datmn of NSTI
T Other Inpmss‘suggtshms

' l:mmhl:, eamings after training (Rs. month) (How will prc _post Iﬁ?ﬂi‘iﬂlﬂ:ﬂl 'I'::;"i:mm:ted to check the |

VIL. Other Kev Areas:
t  Human Resources

The existing £taff at the NSTI cannot be terminated urdlaterally or arbitrarily, Accordingly, upon
the transfer of management and operational responstbilibes of N5TIs to the Instrstional
Management Commuttee (IMC), the existing mstructors and support stafl shall continue as
government emplovees.

To enable effective delivery and institutional performance, while ensunng accountanity and
operational flexibility, Industry Partners are wnvited to propose altemate approaches and models
for human resouwrce management subject to the followmg broad prninciples:

21 The existing govemment staff will remain in government sérvice; however, the IMC mav
evaluate them against pre-defined elimbility or performance criteria aligned with the
standards set by the Industry Partner

b} Based on such evaluanhon, and with the prior consent of the respective government
emplovee, qualified perscnne] may be placed oo deputahion to the IMC or the Industry
Partner. While deputed staff may be supervised by the Industry Partner for day-to-day
performance, the Government will retain the final admmistrative control, meluding powers
related 10 disciplinary achion or terminstion.

¢ The Industry Partner may also propose a voluntary transttion mechanism, whereby exssting
staff may opt to resien from povernment service and jom the Industry Partner’'s organization
as private employvees, subject 1o mutual agreement between the Inliﬂitl'_';. Partner and the
existing staff of the mstifute.

d) In all cases, anv HR transitions most be compliant with applicable government rules and
sEfVice Comdmtions

In addition to the above, Industry Partners are expectad to;
2) Propose the desired level of autonomy in HR decision-making, particularly with respect to
performance management, framng, and deplovment

b} Submit a comprehensive HR plan including the requirement for new personnel, their roles,
recriitment mechanisms, and integration with existing staff.
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Expreusion of Interesf (Eal) for
Oabearding of Lead Industry Pastner (LIF) fx Capacily Augmestation of fve Mationa! S0l Tramme Tnstihites locxted &t
Bhubaneswas, Channs: Hyderabad Kainper and Dodhisns under Component 1T of the Pradhas hantr Skilline and
Emplovakality Transformation fhronsh Upsraded ITTs (FLI-BETLS)

Annexure X: Guidelines
Please refer Documents artached in CPPP Portal and

DGT website Ik hitps [/ datgov md'sstes/ default files 202 5- 10 PM-SET U-Gmdelinss-Component -TI-Capacity-
Apgmentanon-of NSTLpdf
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1. Brief

National Skill Training Insiitute (NSTI) Bhubaneswar is o leading vocational trafming
institute under Directorate General of Training (DGT), Mindstry of Skill Development &
Erntrepreneurship (MSDE), overnment of India.

It was Established in 1982 os the Model Industrial Training Institute (MITI) at Choudwar,
Cuittack, the institute has grown steadily to meet the evolving meeds of India’s skill ecagystem. It was
later upgraded to an Advanced Training Institute (AT]) in 2014-15, introducing instructor training
through the Croftsmen Instructor Training Scheme (CITS). In 201619, it was re-designated as NST1
Bhubaneswar, expanding its scope to advanced skall development and instructor training.

Today, NSTI Bhubaneswar offers o blend of traditional trade training under CITS (Tike Fitter,
Electrician Welder, EM & C54) along with emerging skill programmes In areas such as Solar
Technician & Drone Technician under CTS,

The mandate of NSTI Bhubaneswar is fourfoid:

i} Skill Development & Instructor Training - Equipping craftsmen through CTS and preparing
quatiffed instructors under CITS to strengthen the-vocational training ecosystem

il} Advanced & Industry-Relevant Programmes - Offering advanced programmes and training
afigned with modern technologies and industrial workforce needs.

ifi} Capacity Building & Partnerships - Serving as a rescurce hub, supporting ITls and industries,
and fostering collaborations for better training and placement outcomes.

iv) Innovation, Entrepreneurship & Global Readiness - Promoting research, start-up culture, and
fusture-ready skills to prapare youth for both notional and international opportunities.

2. Lland and Campus

NSIT Bhubameswar presemil) operaies from i campus located ai Mancheswar
Industrial Estate, Bhubaneswar. The instiiute was aitially set up af Choudwar (Cuttack) n
1982 and later shifted to Bhubaneswar to cater fo the growing demand for skill development in

the region.

i) Current Campus: Functional traintng and adwinisirarive facilintes are housed tn the NSIC
building, IDCO Plot No. 06, Mancheswar Industrial Estate, with workshops, labs, and
classrooms for different tradas.

i) Land for Expansion: A new 7.8-acre campus ai Jatri (Kkerdha district) fiar been ezrmarked
urder the NSTT Plus profect

This upcoming campus will provide worid-class infrastructure for advanced training,
CoE{Centre of Excellence) in specific seciorsi Miming eic),hostels, incubation, and industry-
collaboration centers, ensuring thar NSTI Bhubaneswar emerges as a hub for futtre-ready skill
develapment
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3. Infrastructure = Civil Facilities

The campus is equipped with both academic and residential facilities to support training and allied
achivifies.

Major Buildings & Facilities include:

i} Administrative Block - offices and institute manogement spaces.

ii] Workshops & Laboratories - for traditional trades and advanced technology training.

iii) Digital Learning Centre - Smart classrooms and [T-enabled training facilities.

iv] Conference Holl & Seminar Rooms - for training, workshops, and industry interaciions,

v] Library & Resource Centre - equipped with technical books, e-resources, and digital access.

vi) NSTI Plus Compus (Jatni) - vpcoming 78-gcre project with world-class traiming
infrastructure include CITS and CTS workshops, AR/VR labs, RDSDE-Odisha office, NIESBUD
Traiming center, NIOS, IGNOU training center, Hostel Boys: 300 bedded, Girls: 150 bedded and
Staff Quarters

Institutions/Offices housed within Mancheswar (Bhubaneshwar jcampus:

i} NSTI Brubaneshwar,

if] Regional Directorate of Skl Developmentand Entrepreneurship (RDSDE) Odisha.
iif) National Institute of Entrepreneurship and Small Business Development (NIESBUD).
iv] NSDC (Nationa! Skill Development Corporation)).

Ariel View of the Institute in Jatni Campus

e
| ey M AT U R R O
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4. Infrastructure - Equipment & Assets

NSTI Bhubaneswar is equipped with modern training infrastructure to support fraditional iredes as
well as advanced, industry-oriented skill development programmes. The facilities have been developed
through government initiatives and industry partnerships.

Hi-Tech Training Facilities

i} Workshops & Labs for trodes such as Fitter, Electrician, and Welder with updated machinery
and toais
ii) Solar Technician Lab with practical equipment for renewable energy training.
iif} Drone Technician Lab for repair, assembly, and maintenance training.
v} IT Networking & Cloud Computing Lab equipped with advanced servers, netwarking kits,
and virtualization tools.
[igital & Smart Learning Resources:
[} Digital Learning Centre with smart classrooms, projectors and e-learning facilities.
if) Computer Labs with internet access for programming and saftware training.
(i} Multimedia-enabled Seminar & Conference Hall for industry sessions and workshaps,
Emerging Technology Infrastructure (Planned under NSTI Plus, Jotni Campus):
i} Industry 4.0 & Automation Labs for rabotics, 1oT, and additive manufacturing.
ii} Incubation & Innovation Centre to promote start-ups and entregreneurship.
iii) International Skill Training Hub in coliaboration with NSDC for global employabifity.
iv] EV (Electric Vehicle) Training Section proposad for future-ready automotive swill
development.
v) Mining and Metallurgy sector proposed for international skilling, emplovment &
entrepreneurshup m the India’s Mineral Hub.
STRIVE Scheme Suppori
il  Multiple equipment items procured in Electronics Mechanic, Drone Technician, Electrician
trades under the World Bank-gssisted Skill Strengthening for Industrial Value Enhancement

[STRIVE) scheme.
Greneral Infrostructure:
i} Standard loboratory equipment, desktops, tables, chairs, and other essential training ossets

5. Major Works Underway

Several infrastructure development works are ongoing to modernize NSTI Bhuboneshnwar:

[} Establishmentof an AR/ VR Lab [CSR-funded by ICICI Foundation) [In process).

{i) Foundation/footing casting for the Hostel, Admin/Academic, and Workshops buildings has
been completed (NSTI fatni Campus).

ifi}] Main Entrance gate footing casting iz complete, and shuttering work for coiumn casting is in
progress (N5TI Jatni Campus).
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6. Training Programmes

NSTI Bhubaneshwar offers a diverse range of training under both long-term and short-term
schames

Training scl

1) Craftsmen Training Scheme (CT5)

i) Crafts instructor Training Scheme (CITS)

i) Naotional Apprenticeship Promotion Scheme [NAPS]
iv} PM Surya Ghar Muft Bifli Yojna

Trades Offered:
L CTS Trades [02}): Solar Technician(Electrical) & Drone Technician
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Il CITS Trades (05): Fitter, Welder, Computer Software Applications (CS4), Electrician &
Electronics Mechanic.
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7. Training at o Glance

The following information provides an overview of the training capacity, enroiment and outcomes of

NSTT Bhubaneshwar.
No. of Total | Total
Hcademi Femal Total
o i E.S'cfmme Trades/Courses | No. af| Intake E E"; = ¢ nﬂm 4 Pass out
Sestrin Offred | umite] Capadity | oment Adm
151 128
C€Irs a5 4 175 £5
6.28% 76
2023-24 B %) mﬁ %]
CTS 01 I 20 - 16 [80%) (93.75)
Total 06 & 195 45 167 -
153 124
CiTS a5 7 175 50
(87.42%) |(81.04%)
2024-25 = 2%
¢rs o Z o (63.33%) |(92.85%]]
Total a7 9 219 50 181 -
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8. Short-Term Training

Short-term training is being conducted under PM Surya Ghar Muft Bijli Yojna as detailed below,

Training under PM- Surya Ghar: Mng'?ﬂ.g',r‘ﬁ Yojana Scheme Baich Details

Sr. | Trade Total Baich Ongoing Total
No Baich | Compieted | Baich Candidates
!l | Rogfiop Solar PV Traimer | 6 6 o 73

| ToT (NSOF Leveld) | L. ~ .

2 | Rooftep Solar PV Tratnees | 0 (1] 0 73

| INSQF Level 3) |
Total Condidates n{aﬂmrm Schemes | 146

9. Placement Details

- @ & & & &

23 €ITS trainees were selected as Assistant Training Officer under OPSC Advertisement in
Various ITI'S Across the Stote of Odisha.,

06 CITS trainees were selected as Training Officer iumder JPSC Advertisement in Various ITI'S
Across the State of fharkhand,

01 CITS trafnees were selected as Assistant Training Offfcer under RPSC in Various ITTS
Across the State of Rajasthan.

06 CITS trainees were selected as Assistant Training Officer in various Pyt IT's in Odisha
{01 CITS trainees were selected as Technician-D in Indian Space Research Organization.
03 CITS trainees were selected as Technictan fn Indian RaiTways.

02 CITS trainees were selected as Part Time (ruest Instructor in Gove [TT Cuttack Odisha.
01 CITS trainees were selected as Junior Consultant in NSTI Howrah,

{01 CITS trainees were selected as Instructor at TATA Steel Foundation.

01 CITS trainees were selected as Technician Mechanical at TATA Memorial Hospital
Muzafarpur.

(4 CTS trainees were selected as Electrical and Sofar Trainer ot Tata Power Skill
Development Institute

(% CITS trainees were selected as Tradesman  at Indian Navy.

33 CITS trainees were Instructor at World Skills Centre Bhubaneshwar.

PageBof 12



10. Indicative Training Details to be offered in the Upgraoded N5ST! with
Centre of Excellence (CoE)

11. Human Resources

Program Minimum Entry Duration | NSQF Level | Regulatory/Certifving
Eligibilit Authorit
CTS (Nationai Trode | Class 8th, 10thor 12th | 1.2 years 35 4 DGT
Certificate] depending on trade
CITS (Nationai Craft TS (TT1), NAC 1 year 445 DGaT
Instructor Certificate) (Apprenticeship),
,,,,,,,,,,,,, | Dipioma, Degree efc, . — -
Short-term courseson | Depending on industry | Upto 6 Based on NCVET through
Advanced skilling requirement manths entry Awarding Bodies
qualification
Diploma Class 10th or 2-3 years 455 | NCVET/ AICTE
eguivalent
Advanced Diploma Class 12th or 2-3 years 556 NCVET/ AICTE
{Technical and Werk -equivalent
based)
FG Certificate Graduate, Post- 6months- | Basedon NCVET/ AICTE
(Graduate 1 year entry
= = _| gualification |

N5T1 Bhubaneshwar is staffed with a mix of regular faculty, controct instructors, and administrative

personmnel.
STAFF STRENGTH
S | Designation (Group AB & C} No. of | No.of filted | No. of vacant
No. | Trade-wise Sanctioned Posts posts
| Pasts
GROUP ‘A’ Gazelted
1 | Regionai Director 01 01 00
2 | Joint Director af Training 0o 0o 0o
3 | Deputy Director 02 01 01
4 | Assistant Director 03 01 02
Total Group A 06 03 03
Training Officers 05 06 a0
2 Vocationa Insiracios A I —
Total Group B 12 6 ar
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1| Assistant Store Reeper 01 01 LU
2 | Workshop Attendant 02 0o 02
3 | Upner Division Clerk n 01 0o
4 | Lower Division Clerk 01 0o 01
5 | Multi-Tasking Staff 05 02 03
& | Driver 01 0o 01
Total Group € 11 04 a7
Total 29 12 18

12. Industry-Academia Collaboration [C5R / MoUs / Agreements)

1) Mys ICIC] Foundation - setting up AR/VR Lab - Under progess

i) Indign Institute of Remote Sensing (1IR5) -ISRO Outreach Programme for enhance knowledge
vahue of NSTI trainees.

iif) NSTI and AWS Academy would integrate cloud skills training.

iv) 1BM-ADIT Programme {Advanced Diploma in IT, Networking & Cloud Computing) for access
to cioud platforms. '

v) ODISHA Computer Application Centre [Govt.of Odisha) for Emerging IT Skilis
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Contact Details of Key Persennel and Valued Team

e

Name . Designation Emuail id Phone No.
Shri Gautam Regional Director rdsde-odi-
Shri. Arun Kumar Deputy arun.gupta 33 @dgt.
Gunt Director/Princioal et 7737245069
Shri Sanket Assistant | sanket.shinde95@d
Vasant Shinde Director atgov.in 7I3Ed 003
Training Offficer |
SwiSNSahu | (WorkshopCol& | 20One0seni@8% | g77acesas
Engg. Drawing) | :

Shit i Malik Training Offfcer | karunakarmalik dgt@

(Fitter) | ot oqv] 0892315614

Trai .
$h A K Garnayak mm’“.ﬁ’j” akgarnayak®govin | 9438175257

Sh. C Stalin (Welder) cstalinB3 @gov.in 7894318824

[ e
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Contact Details of Volued Team

Name Designation | Emuail id Phone No.
Tratning Officer
D48 ﬁ’-‘”" ‘ (POT) vare | alOkprusty®aovin | 7978714655
Applications)
Rt ﬁm{ﬁgﬁm | janak93@gmail com | 7411946670
Shri. 8. K. Mohanty | Upper Division Clark | smohanty73@8govin | 9583583209
Assistant harich.laxmis&@gov.
|
'|
. Jagannathmiti70@ '
Shri] Nayak | Multi-Tasking Staff |I s 7205691984
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1. Brief

The National Skill Training Institute (N3TI), Chennai is one of the oldest and most prominent
mstitutes under the Directorate General of Training (DGT). Ministry of Skill Development and
Entrepreneurship (MSDE).

Established in 1962 as the Central Training Institute (CTI) for instructors, the institute has

underzone several transformations — becoming a Model Training Institute (MTI) in 1964. an
Advanced Training Institute (ATI) in 1968 with UNDP/ILO assistance.

Ower the decades, NSTI Chennai has evolved as a centre of excellence in technical and vocational
training, offering long-term programmes under CT5. CITS, and AVTS. alone with advanced and
short-term industry-specific training, The institute focuses on developing skilled manpower and
mstructors aligned with modern industrial technologies such as CNC, CAD/CAM, Automotive. and
Process Control.

2. Land and Campus
N5TI Chennail functions from a spacious and well-developed campus located at Guindy. spread
across 21 acres of land.

« Main RDSDE/NSTI Campus: 21 acres

« CITS Hostel Campus: 10.68 acres

= AVTS Hostel Campus: 6.7 acres

A new Glrls’ Hostel is presently under construction to accommodate the growing number of female
trainees.

3. Infrastructure = Civil Facilities

The campus is equipped with both academic and residential facilities to support training and allied
activities.

Major Buildings & Facilities include;

¢ Administrative Block

*  Workshops and Laboratories: 20 Classrooms, 12 CITS Labs. 13 AVTS Labs. and 3 CTS Labs.
»  Hostels:

* Two Gents Hostels - AVTS Hostel (100 rooms) and CITS Hostel (109 rooms)
s (Girls Hostel - Few staff quarters have been converted for use as Girls Hostal;
construction of a new Girls Hostel is underway.
» Residential Quarters: 99 Quarters (Type | to V) — 66 in use and 33 allocated for girls’
accommodation
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* (Other Facilities: Multi-purpose Hall. Canteen. and Dispensary,

Regular upkeep and welfare activities are carried out, including hostel sanitation, clean water
supply. reactivation of mess facilities, and installation of mosquito control systems, ensuring a
safe and comfortable residential environment for trainees.

4, Infrastructure — Equipment & Assets

NS3TI Chennai is well-equipped with modern training infrastructure. procured through government
schemes and industry CSK partnerships.

Hi-Tech Section [CSR funded):
¢ Solid Edge 2022 & Solid CAM PRO software [10 licenses)
¢ (4 Nos SinuTrain Simulators with 18 Simulation Software licenses
o Turn Mill Centre of M/z LMW
» Retro-fitted Horizontal Milling Machine
Control Technology Lab:
* Pneumatic and Hydraulic Kits
= Electro-Pneumatic and Hydraulic Systems
* PLC Lab equipment
Other CSR-funded Assets:
= 05 Diesel Engines and 04 Computers with furniture (M/s Swarz] Ltd.)
o 10 Desktops for Al Programming Trade [Edunet Foundation)

s 31 Crore investmant by ICICI Foundation for setting up an Electric Viehicie (EV) Lab [under
process]

STRIVE Scheme Support:

» Multiple equipment items procured under the World Bank-assisted Skill Strengthening for
Industrial Value Enhancement (STRIVE) scheme.

Goneral Infrastructure:
= Standard laboratory equipment. desktops. tables, chairs. and other essential training assets.
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5. Major Warks Underway

Several infrastructure development works are currently in progress at NST] Chennai to
strengthen training fadlities and improve trainee amenities,

Ongoing Works:

» Construction of New Girls Hostel - Work initiated to provide dedicated accommodation
for female trainees.

= |nstallation of Solar-powered Street Lights across the campus,

= [Demolition and redevelopment of aging campus structures (Requested CPWD for building
assessment.

6. Training Programmes

N5TI Chennai offers a diverse range of training under both long-term and short-tarm schemes.
Training schemes:

1] Craftsmen Training Scheme (CTS)

ii) Crafts Instructor Training Scheme {CITS)

it} Advanced Vocational Training Scheme [AVTS)

i¥) National Apprenticeship Promotion Scheme [NAPS)
v] PM Vishwakarma Yojna

vi] PM Surya Ghar Muft Bijli Yojna

Admission Details: Admission records for CITS and CTS for 2024-25 are attached as Annexure [ &
1L

Trades Offered:
L CIS Trades (03): Artificial Intelligence Programming Assistant (AIPA), Drone Technician,
Solar Technidan {Electrical).
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DRONE TECHNICIAN ARTIFICIAL INTELLIGENCE
[ ] PROGRAMMING ASSISTANT

I CITS Trades (13): Computer Software Application. Draughtsman Civil Fitter, Electrician,
Electronic Mechanic, Mechanic Diesel, Mechanic Motor Vehicle, Plumber, Sewing
Technology. Surveyor, Tool and Die Maker, Welder{G&E), Wood Work Technician,

Computer Software Application
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Electronic Mechanic Welder
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AVTS Courses: Electrical Contraols & Maintenance (ELM). Electronic Controls & Maintenance
(ECM). Process Control Instrumentation (PCI), Metrology & Engineering Inspection [MET).
Machine Tool Malntenance (MTM). Production Technology [PT). Hydraulic & Pneumatic Controls
(HPC). CAD f CAM. CNC Centre. Heat Treatment & Material Testing (HT & MT). Heat Engines (HE).
Advanced Welding [AW) and Industrial chemistry {1C).

8. Training at a Glance

The foliowing information provides an overview of the training capacity, enrolment and
outcomes of NSTI Chennai.

otal
l:ndemlrjﬂ l:hﬂme’m' of Trades /Courses Tufa] No. of \ b otal Admitted
a5sion Offerad units
pacity
ICIT'S 13 25 {625 01 (48.2%)
2024-25
3 3 68 58 (85.3%)
Total 16 28 |6'93 (359
Short Term Training
[Session Scheme Courses Run [Trainee Trained
2024-25 AVTS 13 709

9, Short-Term Training

Apart from long-term training programmes. N3TI Chennal conducts a wide range of Advanced
Vocational Training Scheme [AVTS) courses and industry-aligned short-term programmes for
skill enhancement. reskilling and upskilling of existing workforce.

Key AVTS Courses:

1] Advanced Welding
i) Automotive Technology
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Machine Tool Malntenance
Metrology & Engineering Inspection
Preumatic & Hydraulic Controls
Electronic Controls & Maintenance
CNC Centre

Process Contral Instrumentation
CAD Centre

Heat Treatment & Material Testing
Production Technology

uPVC Carpentry Lab

jaquar Plumbing Lab.

These courses are conducted in collaboration with industry partners and CSR-supported labs to
ensure allgnment with current industrial needs and enhance |ob-readiness of trainees.

10. Placement Details

NSTI Chennai has established strong linkages with reputed industries to facilitate placement
opporiunities for trainees across technical trades. Trainees have been selected in multiple

companies with competitive salary packages.
_ SLNe. = ) Company Name __Pay Range
T | L&T GSTi 5,000
2 Violin Technologies Pvt. Ltd. 112,000
3 Lavam Group $15.000
4 , Poorvika Engineers 120,000
5 | Witzermann (India) 112000
6 Tenneco Clear Air [ndia $12.000
7 Metallic India 12,000
8 K Tyre & Industries Ltd 215,000
|9 . Novator Electrical & Digital Systems {15000
10 | Sree Namdheer Technologies Pyt Ltd. $13.000
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11. Human Resources

NSTI Chennai is staffed with a mix of regular faculty, contract instructors, and administrative

personnel,

STAFF STRENGTH

5. | Designation (Group AB &C) Trade-wise

MNo.of
Sanctioned
Posts

No. of

Posts

No. of
vacant
posts

GROUP ‘A’ Gazetted

Joint Director of Training

Assistant Director

Medical Officer

|U"I.+".5JI.‘-JT-'

S S ITEE T TETEST S S S

GROUP'B’ Gazetted/Non Gazzeted

Training Officer (Machinist)

Training Officer (High Tech,)

Training Officer (MRC)

ia.n oo | =g |

e -\.-En. L

10 | Training Officer (Welder)

e g e e r—— —_

Training Officer (Fitter)

aintenance & mill right)

e

Tralmqgﬂﬂimr [El&cl:rmn]

13 | Training Officer (POT)

14 | Training Officer {Turner)

15 | Training Officer (Farm Mechanic)

16 | Training Officer (Tool& Die Making)

18 | Office Superintendent

19 | Hostel Warden

s L i ——

31 | Vocational Instructor (Eledirican)

22 | Vocational Instructor [Turner)

23 | Vocational Instructor{R &TV]

24 | Vocational Instructor [Machinist)

25 | Vocational Instructor{Fitter)

26 | Vocational Instructor (W/Cal]

27 | Vocational Instructor(Tractor Driving)

28 | Vocational Instructor( Allied Trade)

29 | Andio Visnal Aids [nstructor

30 | Maintenance Electrician

 EErr A e

31 | Maintenance Electronics
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| Total Group B

|
GROUP 'C’

32

Draughtsman Mechanical
{comrersd to Asrirant. Store Keeper by
Rationabzacan Commmites of DGET)

33

Tool Store [n charge

Assistant Store Keeper

35

Skilled Worker

36

Assistant

37

38

39

Stenographer Gr.IlI

Upper Division Clerk

41

Lower Division Clerk

42

Painter
(posr o be abalished 25 per recommendations of
Rananalization Commimes of DGT)

Driver

Workshop Attendant

il e

Enema—mnn—[.ihrmjrﬁttendmt
{post to be sholished 13 per recommandations of
Ratu:mhn‘h:nncﬂmsttunflﬁ'f]

Multi-Tasking Staff

DEPARTMENTAL CANTEEN STAFF

47

Habwai

Salesman

e

49

Tea Maker

a0

Bearar

51

Wash Boy

Total Group C

Total

12. Industry—Academia Collaboration (CSR / MoUs / Agreements)

Industries
M/s Siemens Ltd. - Siemens Lab
M/s Jaguar Ltd. - Plumbing Lab

CITS and CTS trainees of various trades completed 4 Week residential QT at various

M /s Edunet Foundation - Artificial Intelligence Programming Assistant trade
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Contact Details of Key personals:

Name ' Designation Email id Phone No.

Ajay § Bhagat Regional Director | ajay.bhagat68@dgtgov.in | 9677008614
[HoD)

 SSamsudeen | Joint Director (HoO] | s.samsudeen@gov.in 5068285154
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Brief Profile

1. Brief

National Skill Traimning Institute (NSTI), Hyderabad 15 a premuer government vocahional
and skill tramme institute fimctiomng under the Ministry of Skill Development and
Entrepreneurship (MSDE), Government of India It 15 part of a national petwork of NSTIs
(formedy known as Advanced Training Institutes) across the country.

NSTI Hyderabad operates from two campuses located af Vidvanagar and Ramanthapur
offering a wide range of traming programs ammed at developmz shklled professionals,
mstruciors n vanous Enomeenng | Non-enpneenng trades and New-age courses under
Craftsman traming scheme.

1.

Bead

NSTI., Rmanthapur.

National Skill Training Institute, Ramanthapur campus (formerly Advanced
Traming Institute for Electromics and Process Instrumentabion/477-EPJ} was set up
m the vear 1974 by the Government of India with the assistance of ILO/SIDA to
cater to the Trammng requrement of industnes orgamzations by offerng both short
term and Long Term courses m the field of Electromics and Process Instrumentation.

. NSTI(W), Vidvanagar.

The National Skill Training Tnstitute for Women (NSTL-W), Hyderabad, functions
under the Directorate General of Traiming (DGT), Ministry of Skill Development &
Entrepreneurship {(MSDE), Government of India  Inaugurated n January 2024 by
the Hon'ble Umion Mimster Shn G. Kishan Reddy, NSTI-W 15 dedicated to
empowenng women through skill raining.

The mstitute offers long-term courses under CTS and CITS, and short-tenm tramng
programmes aimed at prepanng women for employment and entrepreneurship.
Trades offered mclude Fashion Desipmng & Technology, Cosmetology, Office
Management, Architectural Draughtsman, Informanon Technology, and IoT
Technician (Smart Agriculture) Al Programming Assistant has been approved for
the 2025-26 session.

NSTIiGeneral), Vidvanagar.

Established in 1963, the National Skill Training Institute (NSTI-G), Hyderabad
has been at the forefront of skill development m India for over six decades. Ongmally
founded to provide hegh-quality traiming in core engineering trades, the instriute has
consistently evolved to align with the changing landscape of industry and technology.
Today. NSTI Hyderabad offers 2 balanced porifolie of traditional vocational raming
and cutting-edge courses in emerging technologies, ensuring trainees are equipped
wath skalls that meet both current and future mdustry demands.
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s NSTI Hyderabad offers a balanced mux of traditional vocational programs and
cutting-edge courses i emerzing technologies such as Additive Manufacturing,
Solar Techmicizn and tradiional trades CTS- Tumer, Maclimst& CITS-trades Welder,
MMV, Fitter, IT and Electrcian

The mandate of National Skill Training Institute (NSTI), Hyderabad:

- To train craftsmen and instructors under long-term vocational traming schemes, equipping
them with mdustry-relevant skalls and teachimg capabilities.

-To conduct advanced and tailor-made short-term training programs aimed at re-skilling
and up-skilling the existing mdustry workforee,

2. Land and Campus

A. NST1 Vidyanagar has a total campus area of 33.73 acres out of which 28.02 acres
is developed with institutional infrastructure of NSTI{G) & NSTI{W).

1. NSTI-W Hyderabad is spread across approximately 4 acres of land. The institute
campus includes a G+1 academic and administrative block with classrooms,
workshops, conference hall, library, and offices.

2. NSTI-G Vidvamagar is spread across approximately 16 acres of land. The
institute campus includes a G+ academic and administrative block with
classrooms, workshops, conference hall, library, hostels, Recreation hall, RLC
office, VRC office and residential quarters.

i} Land available for expansion within campus: 10 acres approximately

3. B. NST] Ramanthapur has a total campus area of 20 acres out of which 9
acres is developed with institutional infrastructure of G+2 academic and
administrative block with classrooms, workshops, conference hall, library, hostels,
Recreation hall, Drone Flving Ground and residential quarters.

i) 1) Land avallable for expansion within campus: 11 acres approximately

3. Infrastructure - Civil Facilities

(A} The NSTI, Vidvamagar campus 15 well-equupped with comprehensive academuc and
residential infrastructure to facilntate effective tramng and allied activines. The facdities are
designed to create a conducive leaming and living environment for tranees, mstructors, and
staff
Major Buildings & Facilities include: NSTI, Vidvanagar Campus inciuding NSTI{W).

i) Administrative Block,
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i) Workshap,

iii} Green House / Control room for IeT smart Agriculiure

iv) Boys' Hostel — Residemtial facility with a capacity of 222 rooms, 182 rooms for
CTS/CITS trainees | twin sharing capacity) and 40 rooms for AVTS trainees(
Executive rooms, twin sharing capacity)

v) Dispensary ~ On-campus healthcare support for trainees

vi} Residential Complex— Comprising

Tyvpe I-32 (Not eccupied), Type II-16 (not occupied), Type III-14, Type IV-13

TypeV-03 (one guarter allocated to STIC)

vil} Guest House — 2 rooms For visiting facully, officials, and dignifaries.

viii) Canteen Facility — Private Contracior Operating.

ix) Recreation Hall (01)- o promote the physical and mental well-being of frainees

and staff of capacity 100 members.

X} The girls" hostel is a G+2 structure covering about 2000 sg.m with 46 win-sharing

rooms (92 capacity) and 2 guest rooms.

{B) The N5TI1, Ramanthapur campus 15 well-equpped with comprehensve acadermc and
residential mfrastructure to facilitate effective trammng and allied activities. The facilities are
designed 1o create 3 conducive leaming and living environment for tranees, mstructors, and
staff

i Adminisirative Block,

ii) Workshop / Labs

iti) Bovs" Hostel — Residental facility with a capacity of 4 rooms with 30 Capacity
amnd Execurive Hostel having 10 rooms with capacity of 40 Trainees exciusively
Jor AVTS Traimees.

iv) Dispensary — On-campus healthcare support for trainees

vl Residential Complex — Compriving

Tipe I-08 (Not eccupied), Type IT-08 (mot occupied), Type ITT-08 (Partially

Occupled with Trainees), Type IV-08 (Partially Occupied with Trainees), TypeV-
&1 (Occupied with Trainees).

vi) Canteen Facility — Private Contractor Operating.

viiy The girls" hostel is a Gt2 structure with 46 Rooms with win sharing

decommodarion.

Other Institutions/ Offices housed within NSTL, Vidvanagar campus:

» Regional Labour Commissioner's Office { under Mo labour and emplovment)

= Central Public Works Department (CPWD)

* XNational Career Service Cenmtre for Differenthy Abled (NCSC), erstwhile
Vocational Rehabilitation Centre of Handicapped (VRC)

= Natlonal Career Service Cenire for SC/ST.
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o Skill India International Centre.
* TFurniture Fitting Sector Skill Centre
» logisties sector skill Centre

Ariel View of the Institute: Annexure-I (NSTI, Vidvanagar and
Ramanthapur blue print is attached separately.

4, Infrastructure = Equipment & Assets

N5TI {Genersl), Vidyanagar is well-equipped with modern training infrastructurs, developed
through a combination of government schemes, Corporate 5ocial Responsibility (CSR)
contributions from industry partners, and donations. This has enabled the institute to offer
high-quality, industry-selevant training aligned with evalving technology.

1, Cantre of Excellence (CoE) — Automobile

NSTI Hyderabad s Centre of Excellence (CoE) in Automeobile 15 strengthened through
valuable mdustry partnerships umder Corporate Social Responsibility (CSR) imutiatrves:

» Skoda Volkswagen has donated two vehicles, along with testing equipment and
engines, enabling advanced hands-on travming for stodents m modern automotive
techrologies.

« PPG Asian Paints has contnbuted by developing and supportmg automotive painting
technolegy tramme mfrastructure, enhancing skall sets in igh-demand refimshing
techmiques.

2. CTS Turner/Machinist and CNC Section

The Turner, Machinist, and CNC section at NSTI Vidvanagar has receved sigmificant
contributions from mdustry and alumm

» The IMC Chairman of NSTI Vidvanagar, an alumnus of the CTS Electrician trade,
has made a landmark contnbunion by donatmg two advanced machining cenires (2 4-
axis and a T-axis system)

« CTS/CITS tramees can learn programming (G-codeN-code), machine setup, and
precision machining, alipmng thesr skolls with current ndustry standards.

« The CNC section at NSTI (General), Vidyanagar 1z equipped with two advanced
machining centres featurmg 4-axis capabilities and one Turn-Mill Centre These
machmes are utihzed pnmanly under the Advanced Vocational Training Scheme
{AVTS) to provide tramees with hands-on expenience in multi-axis machining
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3. Mechanic Electric Yehicle (EN)Y—C1S Lab

A state-of-the-art Mechanic Electric Vehicle (EV) lab under the Craftsmen Training
Scheme (CTS) is going to be established at NSTI Hyderabad with the support of the
ICICI Foundation under thelr Corporate Social Responsibility (CSR) initiative &
procurement of machinery and equipment underway.

4. MNew Age Conrses

I} 3D Printing (Additive Manufacturing) - CTS

« Focuses on modem manufactunng processes using 3D modelmg, shicmng, and pnnting
technolomes.

» Prepares tramees for roles in design, prototyping, and digital fabrication acrozs
mdustries

I} Selar Technician (Electrical) - CT5
»  Provides hands-on trammng i solar PV system installation, maintenance, and

troubleshooting
«  Aligned with India’s push for remewable energy and green jobs.

[T} Al Programming Assistance- CTS

s Aimsto develop skilled professionals who can support the development, testing,
deployment. and maintenance of Al-powered applications

* To bndges the gap berween core Al developers and end-users by creatng a workforce
capable of handling tasks such as data preparation, model tramming support, API
mtegration, and basic Al-based automation.

IV). IeT Smart Agriculture- CT5

# The IoT Smart Agnculture CTS trade 15 designed to provide tramess wath skills m
using Internet of Things (ToT) technologies to modemize agriculture. With the
mcreasms demand for smart and sustamable farming this course amms to prepare
techmicians who can implement, operate, and mamntam loT-based solutions for

precision agriculture, imigation. erop monitonng. and resource optimization

¥). Drone Pilot and Technician-CTS

=  Ths course 15 designed to tran students 1n operating, mamtaming, and repamng
drones, along with understandme relevant safety, legal, and techmcal knowledge.
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STRIVE Scheme Support:

Under the General Budget and STRIVE scheme, N3TI-W has procured modern Infrastructure
including:

- Fashion Techmology and Cosmetology labs with modern equipment

- IT Lab with new desktops and licensed software
- 1oT Smart Agriculfure setup including greenhouse, irrigation and smart water
management syvsiems.

Major Works Underway

A proposal for laving an underground High Tension (HT) power line has been submaned
to DGT Headguarters for necessary Administrative Approval {AA) and Expenditure
Sanction (ES) This imtiative ams 1o mubigate frequent short circuits and power disruptions,
especially dunng natural disasters, which are primanly caused by tree interference with
overhead lines.

5. Proposed Infrastructure Enhancements

AL NSTIHW) Vidvanagar.

NSTI-W Hyderabad |s undergoing significant expansion and modernization to meet future
training needs. The following civil and infrastructure works are planned:

= Expansion of classrooms and workshops with two additional floors in Academic &
Administrative Block (fully furnished).

= [nstallation of Smart Boards with AR/VR and modern furniture in classrooms and labs.

= Full internet networking and CCTV coverage for Institute, hostel greenhouse, and IaT
farm.

= [nstallation of a Centralized UPS for uninterrupted power.

= (Concrete + steel fencing for greenhouse and solar-powered parking facility.

= Multipurpose hall (100 seats) and upgraded Conference Hall & QAT with AV setup, shade,
and acoustics.

=  Development of sports & recreation facilities - open gym, table tennis. and basketball
courts in hostel.

= Hostel expansion - three new floors to increase capacity by 400 beds with 4 guest rooms
{fully furnished).

=  Horticulture and landscaping of institute & hostel garden

B. NSTIL, Ramanthapur

N5TL. Ramanthapur is undergoing sigmificant expansion and modernization to meet future
training needs. The following cvil and infrastructure works are planned:
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= [Installation of Smart Boards with AR/VR and modern furniture in classrooms and labs.

= Full internet networking and CCTV coverage for institute, hostel. greenhouse, and 1oT
farm.

= [pstallation of a Centralized UPS for uninterrupted power.

« Development of sports & recreation facilities - open gym. table tennis. and basketball
courts in hostal.

» Hostel expansion - Construction of a new hostel block with 500-student capacity [for
bovs ] integrated with canteen facilities.

» Conter of Excellence (CoE)-Medical Electronics and Semiconductors with 5000 Ft=.

» Constructions of Girls Hostel with accommodation capacity 250 Girls.

C. NSTI(G), Vidyanagar:

N5TI [} Hyderabad is undergoing significant expansion and modernization to meet future
training neads. The following civil and infrastructure works are planned:

1. Renovation of Existing Workshops

« Up gradation with epoxy floonng.
» Comprehensive civil and electrical renovation to modermze facilifies and ensure safety.

2. Smart Classrooms and Labs

« Installation of Smart Boards equpped with AR VE capahilities
» Modern ergonomic fumriure to enhance leaming enviromments.

Lad

- Campus-Wide Connectivity and Surveillance

« Full-scale mternet networkine across the entire Vidyanazar campus.
= Comprebensive CCTV coverage for secunity and monitoring.

4. Power Backup Infrastructure

= Installation of a Centralized UPS System to ensure umnterrupted power supply to

LN

. Center of Excellence (CoE) — Advanced Manufacturing

«  Construction of a new dedicated block with 10,000 sq. fit arca.
» Equpped with state-of-the-art tools and technologies for Industry 4.0 manufactormg
tramning.

& CTS/CITS Infrastructure Upgradation

» Modemization of exssting Craft Instructor Tramming Scheme (CITS) and Craftsmen
Tramming Scheme (CTS) mirastructure.
» Integration of Industry 4.0 standards and techmologies.
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7. New Hostel and Canteen Facilities

Construction of 2 new hostel block with T00-student capacity (for bovs ) and 200-
Capactiy for Girls.

Integrated canteen facility to support accommodation and dining for up to 10,000
trainees annually.

8. Center of Excellence (CoE) — Renewahble / Green Energy Sector

o Construction of a specialized block covenng 5,000 sq. ft.
Focused on tramming m renewable energy technologies and sustamable practices.

]

¢, Future Technology Expansion Lone

o Allocation of dedicated space for the integration and development of
Astificial Intelligence (Al)

Internet of Things {IoT)

Blockcham

Quantum Computing

And other emerging technologies.

6. Training Programmes

NSTI Hyderabad offers a wide range of long-term and short-term training programs designed
to meet the evolving needs of iIndustry

.-‘lffujnr Trm'm‘ng Schemes ﬂﬂi.'md.'

1.

2

3.

Craftsmen Training Scheme (CTS) - Long-term trade raimnag for entry-level
techmicians.

Craft Instructor Training Scheme (CTTS) — Instructor tramming for ITT tramers
Advanced Vocational Training Scheme (AVTS) - Short-term  mdustry-onented skl
upgradation programs for workers, engineers, and diploma holders.
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Flagship Government Schemes Implemented:

4 PAI Vishwakarma Yojana
o A government witiative asmed at empowenng traditional artisans and
craftspeople by providing them with shall traimng tool kits, and financial

SUpport
'SlL.mo | TRADE [ 2024-25 |
1 | CARPENTER and Goldsmith | NSTG) vidyanagar
2 WASHERMEN (DHOBI) and Assistant Harr | NSTI(W) vidyanagar
Dresser
| CARPENTFR

5. PM Surva Ghar: Muft Bijli Yojana
o A national solar rooftop inmatrve under which NSTI Hyderabad 1s contnibuting
by tramime techmcians m solar panel installation and maintenance,
supporting India's clean energy mission.

51 No Name of Course Total Tramees | Total Trainees
202425 2025/26
1 E_unftup Solar P"'r’{ Installation & 68 42
2 Certificate Course on Rooftop 106 | 39
Solar PV Installation &
Martanance). |
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Admission Details: FY 2025-26 as on till date.

1. NSTI ( General), Vidvanagar:
Trades Offered: CTS Trades (04)- Turner. Machinist. Additive Manufacturing Technician (3D

Printing) and Solar Technician.
'Sr.|  Trade(s) | Durationofthe | SanctionedStrength |  No ofSeats Filled
No course
1 Turner 2™ year 20 15
2 | Marhinict 20¢ year | 20 13
3 Turner 1£year | 2 yrs 20 19
4 | Machinist 1% year | 20 20
3 | SolarTechmican 1yt 20 20
6 Additlve lyr 20 20
Manufacturing (3D
printing]
7| Mechanic Electric 2yrs 24 24
Vehicle

Trades Offered: CITS (06} Machmist, Fitter, Electnician. Mechamie Motor Velucle, Welder,

Information Technology etc

Sr. | Tradels) Duration Sanctioned | No of Seats

No Strength Filled
Welder Iy 50 37
Electrician 100 13
Ftter 100 84
Machust T % 09
Information 25 14
Technology - __
Mechame Motor 25 11

| Vehicle

2. NSTI( W), Vidvanagar:

Trades Offered: CTS Trades (04)- Architeciural Draughtsman. [oT Technician (Smart
Agriculture]. Information Technology and Al programming Asgistant.

St | Tradels) Dharztion | Sanctioned | No of Seats
No Swensth | Filled
1 Architectural 24 24
| Dravghtsman1#yr | 2y |
2 loT Technician (Smart | 1 yr 24 24
Apgriculture]
13 Information 2y 24 24
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| Technology 1*y1

4 | Al programming Iy 24 24
Assistant

5 Information 2yrs M 24
Tmlng 20 oy

6 2y 24 24
Dral_lghtsm:.u 2= yr

Trades Offered: CITS (03)- FDT, Cosmetology and Office Management

Sr. | Trade{s) Duration Sanctioned | No of Seats
No_| Stength | Filled
L EOT lyw |30 43
Cosmetology 50 36
Office Management 25 13
2. NST1, Ramanthapur:
Trades Offered: CTS Trades (06) details
Sr | Trade(s) Duration Sanctioned | Wo of Seats
Ne | Strength Filled
1 Drone pilot § Month 24 10
2 | Drone Technician 6 Month 24 24
3 Technician Electromic | 2yrs 24 24
gystem Design &
Repaire
4 Semconductor 2 y1s 24 22
| Techmcian
5 Techmcian Medical 2y 24 24
Electronics
(] Al programming 1vr 24 24
Assistant
Trades Offered: CITS (03) Detals.
Sy | Trade(s) Duration Sanctioned | No of Seats
No Strength Filled
CSA lwr 50 41
CHNM 50 39
Electronic 50 40
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CTS Trades:

1. Architectural Draughtsman
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CITS Trades:
Fashion Design & Technology

--’ “\
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8. Training at a Glance

Industry sponsored programs/AVTS in NST] Hyderabad

Year Name of Name of program/ Course Duration ofthe = No. of
Sponsoring course -
Organization | trained

| DGR 1. Automobile Technology 12 Weeks 38
2.Production Technology 12 Wesks | 49
3.Drone Technician 12 Weaks a4

1SRO 1. Additive Manufacturing System 1Week [ 12
2024-25 with 3D Printing Technology
2.Process Instrumentation 1 Week | 17
3Network Cyber Security Devices 1 Week | 22
SKODA LVGTAP- Automobile Technology 12 Weeks 19
Volkswagen '
Singareni Collieries | 1.Welding 4 weeks 15
Company Lid 2.Computer & DTP 2 weeks | 30

NSTI, Hyderabad AVTS Training DATA

Sr. No | Institute 2023-24 2024-25 2025-26
till date

1 National Skill Training Institute - 1419 1717 504

Vidyanagar
2 National Skill Training Institute -

Ramanthapur 1616 1875 220

3 l'hlhunllﬁkﬂ?nmmg]fmhtnle— 778 951 143

Women |
4 Total 3763 4543 867
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9, Short-Term Training

Apart from long-term tramung. NST1 Hyderabad conducts AVTS (Advanced Vocational
I'raining Scheme) courses and other short-term programs.

Key AVTS Courses:

- Professional Beauty Therapy

- Cutting & Taloring

- Drafting, Cutting, Stitching & Finishing of Dresses
- AutoCAD & 3D Revit

- 1oT basics and farm Automation

- Hosprtality & Office Manazement

- IT Lateracy.

- Advanced Welding

- CNC Milling and Turning

- Additive Manufacturing

- Metrology

-MTM

-Solar Technology and Hydraulic& Preumatic
- COE Automobile

- Electronscs and IT

-PLC Automation

-Dirome Technology

S£LCTV

-10T Advanced.

10. Placement Details

NSTI(W) Vidvanagar: NSTI-W trainees are gaining placement opportunities in sectors
such as fashion. beauty & wellness, IT, and design. Recent success includes:

= 5 cosmetology trainees placed at M/s Anoos as skin therapists. hairdressers, and makeup
artists.

* b trainees of CTS5 - Al placed in Nivis technologies

= 3 trainees of CT5- loT placed in MNPR

= 20 trainees of CTS loT and CT5 [T placed in Amazon
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11. Human Resources

RDSDE Telangana (NSTHG&W), Vidyvanagar, NSTI Ramanthapur and RDSDE

STAFF STRENGTH -NSTI Ramanthapur

5. No. | Designation (Group AB &C) Trade- | No.of | No.offilled | No. of vacant |
wise Sanctioned | Posts posts
Posts |
GEROUP A’ Gazetted
1 | Deputy Director 1 0 1
2 | Assistant Director 2 3 0
3 | Medical Officer 1 1 0
4 | Administrative Officer 1 0 1
5 | Total GroupA J 4 1 3
GROUP 'B' Gazetted/Non Gazzeted
& | Training Officer 17 | 03 14
7 | Office Supenntendent il NIL ]
B | Viocational Instrucior 04 NIL 04
GROUP 'C
9 | Stencgrapher Grade | o 01 MNIL
10 | JTA 0 | N o
11 | Maintenance Elecirician 0 . HIL i
12 | Store Keeper 01 NIL 01
13 | Library & Information Assistant S NIL o
14 | Hostel Superintendent 01 01 MIL
15 | Accountant 0 ik NIL
16 | Stencgrapher Grage || 02 ~ NIL 02
17 | Stenographer Grade I 01 NIL 01
18 | Upper Division Clerk 04 02 02
19 | Lower Division Clerk 04 02 02
20 | Hosiel Clerk 01 NIL o1
21 | Pharmacist 01 NIL 01
22 | Document Assistant 01 | NL 01
23 | Gestetner Operalor nm J MIL o
24 | Dnver 0 | NIL 01
35 | Assisiant Store Keeper 0 | L NIL
26 | Semi Skilled Worker 03 T HIL 03
27 | Carpenter o1 I~ NIL if]
28 | Workshop Attendant 11 | HIL 11
29 | Library Aftendant o1 NIL o
30 | Store Atendant o1 NIL o1
31 | Mufli Tasking Staff 2% 0s 20
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Staff Strength- NSTI Vidyanagar

5. | Designation (Group AB &C) No. of No.offilled | Mo.of vacant
No. | Trade-wise Sanctioned Posts posts
Paosts
) GROUP A’ Gazetted
1 | Joint Director 1 1 0
2 | Deputy Director 1 0 1
3 | Assistant Director 1 1 0
4 | Madical Officer 1 0 1
5 | Administrative Officer 1 0 1
6 | Total Group A 4 1 3
MB'MMM
7 | Training Oficer 33 09 24
8 | Vocational Instructor 11 NIL 11
§ | Office Superintendent 01 W] MNIL
GROUP 'C’
10 | Stenographer Grade | 01 01 MIL
11 | JTA 04 NIL 04
12 | Maintenance Elecirician 01 NIL 01
13 | Store Keeper 01 NIL 01
14 | Library & Information Assistant o MIL 01
15 | Hostel Superintendent if 01 NIL
16 | Accountant — i) i}] NIL
17 | Stenographer Grade || 02 NIL 02
18 | Stenographer Grade |li 01 NIL 01
19 | Upper Division Clerk 04 02 02
20 | Lower Division Clerk 04 02 0z
" 21 | Hostel Clerk il NIL 01
22 | Phamacist 01 NIL 01
23 | Document Assistant il NIL 01
24 | Gestetner Operator i NiL 01
25 | Driver 0 NIL 01
26 | Assistant Store Keeper 01 o1 NIL
27 | Semi-Skiled Worker 03 NIL 03
28 | Carpenter 0 NIL 01
79 | Workshop Attendant 11 NIL 11
30 | Library Aftendant 01 NIL M
31 | Store Attendant 0 NIL 01
32 | Multi Tasking Staff 26 06 20
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STAFF STRENGTH -RDSDE

S. | Designation [Group AB&C) No.of No. of filled No, of vacant
No. | Trade-wise Sanctionsd Posts posts
Posts
GROUP A’ Gazetted
1 | Reglonal Director 1 1 0
1 | Deputy Director 2 1 1
2 Assistant Director 1 1 0
3 | Medical Officer 1 0 1
4 | Administrative Officer 1 0 1
STAFF STRENGTH - NSTI(W), Vidvanagar
5. | Designation [Eruupﬁﬂ & Nou of Na, of Noof
No. | C) Trade-wise Sanctioned filled vacant
Posts Posts posts
GROUP A’ Gazetted
1 Deputy Director 1 1 0
2 Assistant Director 1 1 0
Yol Group A 2 2 LA
GROUP ‘B’ Gazetted /Non Gazzeted '
3 Training Officer 6 2 4
4 Dffice 1 0 1
Superintendent
5 Vocational [ 1 5
Instructor . y
Total Group B 13 3 10
T
b Assistant Store 1 0 1
Keeper
7 Accountant 1 0 1
i) Upper Division 1 0 1
Clerk
Total Group C 3 0 3
Total 18 5 | 13
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12, Industry—Academia Collaboration (CSR / MeUs [ Agreements)

NSTI-W Hyderabad has signed MolUs with several industnas. mstitutions, and
orgamzations to strengthen skill traming and enhance placement.

:; Trade / Scheme Industry Partner / Organization Moll Validity
Emmn Design Group, Aesthetics Design
Etw.ﬂu Archmanchala Associates, St Vaigdan
Fmprletnr B.AD, Arcadia Design, Shah &
T "‘““E “““‘m“:‘l crs) | Anosh Architecture Praj Design AKR 2023-2029
’ | Associates, Archinova Design Pyt Ltd, Varma
| Consultancy Services, Trident Consultants &
| Constructions, Kiran Koncepts, Kiran Kovars
| ' E.am.nnn;a Ekalyan Foundation Krishi Vigvan
5 | 1oT Technician [Sma.rt | Kendra (Medak). ICRISAT, FTech 1012-3030
| Agriculture) (CTS) | Technologies, National Institute of Plant
 Health Management (NIPHM), Hyderabad
| | Indian Army HQ 54 Arty Bde, Indian Army HQ
3  Fashion Design | 47 Arty Bde, Govt IT! for Girls (QQQS). Govt J023-2078
| [CITS/AVTS) _ !TlStumi Nagar, Govt IT] Alwal, Govt [Tl
- Musheerabad
' Anoos Electrolysis & Obesity Pvi Ltd.,
$ | Cosmetology (CITS)  Radiance Makeovers, VAM Media Ltd 2023-2029
5 | IT(CTS) | PS5M Media Ltd. MNPR Solutions 2023-2030
: Directorate of Technical Education.
6 | Oercolishorabives: | o v 8 ind Training P 2024200

" Future ;:aiiahnmuum are proposed in IT sector Medla & Entertainment. and Gem & Jewelry.
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First-Ever Pan-India Initiative in NSTI Hyvderabad

Sl.no |Description |
Mol with DGR for resettlement of defense personnel

Mol with FF5C for establishment of centre of Excellence
Mid day meal programme- Through CSR funding by ECIL, Hyderabad

1= -.u,r-..'-lH

10T Smart Agriculiure- Green House, Smart Irrigation system. Smart
Water Mansgement . : B
Mol with Skoda Volkswagen for technical support in training

Highest number of Trainees trained under AVTS

~1|onlual

Moll with Logistics sector skill council for establishment of Centre of
Excellence

= -]

Mol with DGR for resettiement of defense personnel

Contact Details of Key personals:

Name [5/Shri) Designation Emiail id Phone No.
CH Ravi Regional Director rdsde-tel-msde@gov.in 9520067588
(FaD]
| D.Sudhakar | Joint Director (Ho0) | Dheravath.dgt@dst.zov.in | 9029201083
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1. Brief

The National Skill Training Institute [N3T1) Kanpur is one of the premier skill training institutions
in India. functioning under the Directorate General of Training [DGT). Ministry of Skill
Development & Entrepreneurship [MSDE). Government of [ndia, It is a lush preen campus of about
44 acres with varieties of flora in its vicinity.

Establizhed in 1962, NSTI Kanpur has been at the forefront of skill development over time. The
institute started with core engineering trades and has continuously adapted to the changing
industrial requirements. Today, it offers both traditional training programmes and cutting-edge
courses in areas that includes Artificial Intelligence. Additive Manufacturing, and - aeronautical
fitters

The mandate of NST] Kanpur is twofold:

i} To train crafismen and instructors under Craftsmen Training Scheme (CT3) & Craftsmen
Instructor Training Scheme (CITS)

i) To conduct advanced and tailor-made short-term training programmes for industry
workforce upgradation under the Advanced Vocational Training Scheme [AVTS)

2. Land and Campus

N5TI Kanpur has a total campus area of 44 acres, out of which 10 acres, Indian Institute of Skills
Ranpur is now called New N3TT Bullding .

This large landholding provides the institute with scope for expansion of training facilities. hostels.
and industry-collaboration centres in the future,

3. Infrastructure = Civil Facilities

The campus is equipped with both academic and residential facilities to support training and allied
activities.
Major Buildings & Facilities include:

i) Administrative/Academic Block

ii) Workshop.

iii) Hostel (Boys) (230 capacity],

iv) Dispensary.

¥) Residential Quarters for staff

vi) Guest House

vii) Girls Hostel 9120 capacity)
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Institutions /Ofices housed within campus:

o N5TI Ranpur

» Regional Directorate of Skill Development and Entrepreneurship (RDSDE) UP

* [ndian Institute of Skill (115) Kanpur (Now New NSTI building)

» Central Public Works Department (CPWD)

» National Career Service Centre for Differently Abled (NCSC). erstwhile Vocational
Rehabilitation Centre of Handicapped (VRC). MolE

* Labour Bureaw MolE

* Dy Chief Labour Commissioner Office

« NIESBUD

* [ndia International Skill Center by N5DC

Ariel View of the Institute
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4, Infrastructure — Equipment & Assets

Area -

{i) Old building: - Office space + Workshop
{ii)  New Bulding (l1S): - (6500+4500+ 4500) Sg Meter= 15500 Sq meter (12 Labhs of 520 Sg
Meter each)

N5TI Kanpur is well-equipped with modemn training infrastructure; procured through government
schemes and industry CSR partnerships.

(CSR funded): These facilities are developed in two labs fworkshops in [15 (New N5TI building)

i] ASEF LAB/Workshop set up by Dassault Aviation Ltd. France
ii} Metal cutting machines & CMM with following machineries funded by HAL-Kanpur
02 Nos. Horizontal Machining Center
02 Nos. Vertical Machining Center
Wirecut. Laser cutting
Coordinate Measuring machine CMM-01

Other CSR-funded Assets:
1) 25 Desktops donated as part of Emplovability Skills (by Microsoft)

5. Major Works Underway

Several infrastructure development works are ongoing to modernize NSTI Kanpur:

1) Construction of new Giris Hostel (Administratively approved but Finance vet to be
received)
if) Establichment of an EV Lab [CSR-funded by [CIC! Foundation) (In process)

6. Training Programmes

N3T1 Kanpur offers a diverse range of training under both long-term and short-term schemes.
Training schemes:

i} Craftsmen Training Scheme (CTS) having seating capacity of 84 trainess

i) Crafis Instructor Training Scheme [CIT5) having seating capacity of 800 trainees
i) Advanced Vocational Training Scheme (AVTS)

iv] National Apprenticeship Promotion Scheme (NAPS)

v) PM Vishwakarma Yojna

vi) PM Surya Ghar Muft Bijli Yojna
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7. Trainings Offered:

Training is offered in the following long term and short-term aneas

{A) Long Term Training
L CTS Trades
5L No. Trade Name Allotted Admitted
Seat
1 Aeronautical Structure and Equipment Fitter 20 20
L [ASEF) |
2 Artificial Intelligence Programming Assistant 24 24
[AIPA)
. 3 Solar Technician (Electriclan) 20 19
4 | Additive Manufacturing Technician (3D Printing) 20 2

!
i
ing) |
|
-
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.. CITS Trades (13):

5l Na.

Trade Name

Aeronautical Structure and Equipment Fitter

Catering and Hospitality

20

Ll |

Computer Hardware and Networking
Maintenance

25

Dress Making

Electriclan

Electronics Mechanic

Fitter

WO | 00 LN | e

Machinist and Operator Advanced Machine
Tools

B85 S 8|8

Mechanic Motor Vehide

Sewing Technology

Turner

& B

BikiE|a

Welder

73

TOTAL

763
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The following information provides an overview of the training capacity, enrolment and

outcomes of N3T] Kanpur.
tal
ademid, . | * o gral o Female [Total
e es/Courses No. [Pass out
ession ; Enrolment Admitted
Offered

[CITS [11 30 [750 740 735
2023-24

r:'l'S 2 F 4.0 - 40 e
Total 13 32 [T90 780 775

Icn's 12 31 [775 726
2024-25

|crs 4 4 |84 79
Tatal 16 35 IHE']' rmE
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Short Term Training

Female Trainees
T b | Courses Hu
eesion ’&h“mﬂ S Lnrnlmnl Trained
2024-25 and
G e }AVTE 14 74 393

(B) Short-Term Training

Apart from long-term training, N5T1 Kanpur conducts AVTS {Advanced Yocational Training
Scheme) courses and other short-term programs.

Key AVTS Courses:

] Information Technology

i)  CADCAN CNC Turning /3D printing
)  Hydraulics & Pnematics

iv]  Automobile Engineering

v) Advanced Welding

vi]  Metrology & Enge Inspection

vii]  Mechanical Machine Tools Maintenance
viif)  Electrical Control

ix)  Electronics Control

x) Training methodology

x]  Fashion designing

Training calendar indicating the schedule of those training program for the vear 202-261s
enclosed.

Additionally, short-term training is being conducted under PM Vishwakarma and PM Surya
Ghar Muft Bijli Yojna as detalled below,

Training under PM Vishwakarma Scheme Batch Details
5. | Trade | Total | Bach Ongomg | Total Candidates
No | Batch | Completed | Batch trained
1 Carpenter ol 30 ml | 30
I , Candidates 1L
Total Candidates under PAl Vishwakarma 1]
'Inini:_t; under PAI- Surva Ghar: Muft Bijli Yojana Scheme Baich Details
Sr. | Trade | Total | Batch Ongoing | Total Candidates
Nao Batch | Completed | Batch Tramned
1  Rooftop Solar PV Tramner | 3 (3 0 3
| ToT (NSQE Level 4)
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2 | Rooftop Solar PV 3 3 0 68
| Trainees (NSQF Level 3) | I
Total Candidates under PM Surya Ghar Muft Bijli Ghar Yojana 141

8. Placement Details

* Approx 500 CITS trainees have been selected as Instructors{Govt job) in Various Govt. ITL
All CITS trainees of ASEF trade 2023-25 joined TATA Aerospace Hyderabad

PLACEMENT DATA 2025
SL | NAME OF COMPANY TRADE WISE SELECTED CANDIDATE TOT |
: AL
H ‘
0. _ .
= gi &
=2 = =1 }
| = < = . &I
ﬁ-gégﬁés“;ﬁgﬁgal
S| E %885 EEE g g
1 | Hindustan Uniliver 1 3. 212 3 | 25
Limitad i]
2 | Vardhman Textile 4|2 bS5
Limited , 0|s .
3 | Flipkart 211 1 48
113 4
4 | Spherson Motherson | | | 7| .| - I
5 | Dixon 152 39
4. |10 = o e et i -
& | Dzire Group 1 32133 221 189
2 7/818]1 1] 2
7 | Johnson Lifts Private 1 6|1 5| 35
Limited 1 3 |
8 | Tata Advanced System 1 14
fled | |4 |
9 | Ggyanganga 5 5 | 10
ITI
10 | Intergiobe Aviation 02 [CITS) 02
(Indigo)
TOTAL 3l1[s[1[4|2|5[4[4[3][1]2]3] 434
s|8|5/4|0|5/1(3/0|/1]/4[1]5
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9. Human Resour

ces

NSTI Kanpaur is staffed with a mix of regular faculty, contract instructors, and administrative

personnel,
Group A Gazetted
No, af No. of No. of
Designation Posts Vacant
ot Filled prost sy
jomnt Director, 1 1 0
Deputy Director 3 (01-Deputed) 1
Assistant Director 2 5 =3
Medical Officar 1 o 1
Admintstrative Officer 1 il 1
No. of Mo, of H!!I-._ﬂf
a1 e Posts Sanctioned Filled Post ‘r];':'tf“
| Training Officer 33 12 2
_Group B Non-Gazetted
No. of Ma. of Mo. of
Designation Fost
g RE Filled Post Vacant Post
Librarian cum Info. Asst. 1 1 1]
YVocational nstructor 12 ] iz
 Store Heeper 1 0 1
Office Superintendent 1 1 0
Group C
Desi om Mo of Mo, of No.of
g Fost Sanctiansd Filled Post Vacant Fost
| Serier Hindi Transkator 1 ] 1 '
Stenographer Grade | ! 0 1|
Skillad Worker 4 o 4
Tool Store Incharge: 1 0 1
i Azsiztant i 1 (1]
_Aa_tf_uunt:m 1 1 (1]
Hoszted nt 1 o 1
Internal Auditor 1 1 0
Pharmarict 1 ] 1

i
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| Upper Divizion Clerk

Liowrer Divizion Clerk

Hmdi Typist

Waorkshop Attendant

Diriver

Painter

renpaney
Multi-Tasking Staff

i | | Bl O b A e

v

w ook o D

'zl-l—tn-qn—nl.n-ljn—na-lq—-

Takal

132

Led
Lig]

100 {-3)

10. Industry-Academia Collaboration (C5R / MoUs / Agreements)

NaTI Kanpur Is in the process of following development under C5R fund with ICICT Foundation;

2

e

Contact Details of Key personnels:

To establish training infrastructure for the MECHANIC ELECTRIC VEHICLE (NSQF

Level-4) trade.

Ta facilitate on-the-job training for approximately 200 trainees (CT5/CITS) per vear

by providing CNG/Diesel buses,

Establishment of a computer lab at N5T1. Kanpur (200 computers).
Sustainable drv leafl composting Initiative at the National Skill Training Institute,

Kanpur.

Development of sports infrastructure at the Natlonal Skifl Training Institute, Kanpur
(2 badminton courts, 1 volleyball court. and 1 basketball court).
Proposal for planting 200 fruit trees on the N5T] Kanpur campus under CSR

Name Designation Email id Phone No.

Sh. Amrit Pal Singh | Regional Director | Rdsde-up-msde@govin | 0512-2296088
[HoD)

Sh. Avinash Kishore | Joint Director [HoO) | Nsti-kanpur@dst.govin | 0512- 2977244
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1. Brief

The National Skill Training Institute [NSTI) Ludhiana is one ofthe premier skill training institutions
in India. functioning under the Directorate General of Training (DGT). Ministry of Skill
Development & Entrepreneurship (MSDE), Government of India.

Established in 1963, NSTI Ludhiana has been at the forefront of skill development for over six
decades. The institute started with core engineering trades and has contimuousiy adapted to the
changing industrial requirements: Today, it offers both traditional training programmes and
cutting-edge courses in areas such as Artificial Intellisence, Additive Manufacturing, and Drone
Technology.

The mandate of NSTI Ludhiana is twofold:

i) Totrain craftsmen and instructors under long-term vocational training schemes, and
il) To conduct advanced and tailor-made short-term training programmes for industry
workforce upgradation.

2. Land and Campus

NSTI Ludhiana has 2 total campus area of 33.82 acres. out of which 28.02 acres Is developed with
institutional Infrastructure.

) Land available for expansion within campus: 2 acres
i) Additional land: 26 acres at Doraha. earmarked for future development

This large landholding provides the institute with scope for expansion of training facilities. hostels.
and industry-collaboration centres in the future,

3. Infrastructure = Civil Facilities

The campus is equipped with both academic and residential facilities to support training and allied
activities.

Major Buildings & Fadlities include:

1) Administrative Block
it} Workshop.
ifi} Farm Machinery Workshop.
iv) Hostel {Boys) (282 capacity],
v] Dispensary,
vi) Residential complex (8 No. Type 1. 111 & [V each. 03 No. Type V Quarters).
vii) Guest House
viii] Girls Hostel {Capacity 25 rooms for Girls trainee and 10 Rooms for AVTS)
Construction in progress
Page2 of 12



ix) NSDC International Centre
Institutions /Offices housed within campus:

NSTI Ludhiana

Regional Directorate of 5kill Development and Entreprenaurship (RDSDE] Punjab

National Institute of Entreprensurship and Small Business Development (NIESBUD)

Central Public Works Department {CPWD)

= National Career Service Centre for Differently Abled [NCSC). erstwhile Vocational
Rehabilitation Centre of Handicapped (VRC)

o N3DC International (National Skill Development Corporation)

Ariel View of the Institute

4. Infrastructure — Equipment & Assets

N5TI Ludhiana is well-equipped with modern training infrastructure. procured through
government schemes and industry CSR partmerships.

Hi-Tech Section (C5R funded):

i) Solid Edge 2022 & Solid CAM PRO software [10 licenses)

If} 04 Nos. SinuTrain Simulators with 13 Simulation Software licenses
iif} Turn Mill Centre of M/s LMW

iv) Retro-fitted Horizontal Milling Machine
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Control Technology Lab:

) Pneumaticand Hydraulic Kitz
ii) Electro-Pneumatic and Hydraulic Systems
iif) FLC Lab equipment

Other CSR-funded Assets:

1) 05 Diesel Engines and 04 Computers with furniture [M/s Swaraj Ltd.)

ii) 10 Desktops for Al Programming Trade (Edunet Foundation)

1if) %1 Crore investment by ICICI Foundation for setting up an Electric Vehicle [EV) Lab
(under process)

STRIVE Scheme Support:

i} Multiple equipment items procured under the World Bank-assisted Skill Strengthening
for Industrial Value Enhancement [STRIVE) scheme.

General Infrastructure:

1] Standard laboratory e meant, des . tables, chairs, and other essential trainin
¥ B 8
assefs,

5. Major Works Underway

Several infrastructure development works are ongoing to modernize NST1 Ludhiana:

i) Construction of new Girls Hostel (Started in March 2024 , Expected completion by
December 2025)
if) Demolition and redevelopment of aging campus structures (Requested CPWD for bullding

assessment)
iii} Establishment of an EV Lab [CSR-funded by ICICI Foundation) (In process)

6. Training Programmas

N5TI Ludhiana offers a diverse range of training under both [ong-term and short-term schemes.
Training schemes:

i Craftsmen Tralning Scheme (CT3)

i) Crafts Instructor Training Scheme [CITS)

i} Advanced Vocational Training Scheme [AVTS)

i¥] Natienal Apprenticeship Promotion Scheme [NAPS)
v] PM Vishwakarma Yojna

vi) PM Surya Ghar Muft Bijli Yojna
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Trades Offered:

L CI5 Trades (04); Turner, Artificial Intelligence Programming Assistant [AIPA). Additive
Manufacturing Technician (3D Printing). Drone Technician
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I CITS Trades [11): Machinist, Fitter, Turner, Electrician. Mechanic Diesel, Mechanic Motor
Vehicle, Welder. Mechanic Tractor & Mechanic Agricultural Machinery. Mechanic Machine
Tool Maintenance, ete.
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L. AVTS Courses: Hi-tech {CAD/CAM & CNC) Lab, Switchgear & Protection Lab, Earth
Moving Machine Operator, Tool Room Operator, Advanced Welding, Electrical
Maintenance, Advanced Turner, Advanced Fitting. Control Technology, Press Tool Design,

Electronic Controls and Maintenance, Advanced Electronic Maintenance, Advanced
Machinist. ISRED

8. Training at a Glance

The following Information provides an overview of the training capacity. enrolment and

outcomes of N3TI Ludhiana.
|
No. of
ademi Female Total
St eme|Trades/Courses u:l:- nta]uar Enrolment Admitted [Pass out
Offered
391 342
2023-24 |CITS (11 45 (78.2%)  |(87.46%)

Page 7of 12



IC'S 1 1 [20 : 16 (80%) Ems
oing on
Total 12 21 [520 46 407 |
361
LITS 11 20 500 57 (72.2%)
2024-25 L:TS — s
4 4 |a8 2 |
(5227%) Foreon
Total 15 24 |588 59 (407
Short Term Training
Bession IS(heme Courses Run emale Trainees
ent{Trained
2024-25 and
ho25.26 [P 14 74 o3

9, Short-Term Training

Apart from long-term training NSTI Ludhiana conducts AVTS [Advanced Vocational Training

Scheme) courses and other short-term programs.
Key AVTS Courses:

1} CAD/CAM & CNC (Hi-Tech Lab)

il Switchgear and Protection

i)  Earth Moving Machine Operator (EMO)
iv]  Tool Room Operator (TRO)

v} Advanced Welding [AW)

vi]  Electrical Maintenance [EM]

vii]  Advanced Turner (AT)

viif} Advanced Fitting [AF)

ix] Control Technology (HPC)

x) Press Toaol Design

xi]  ECM, Advanced Machinist [SRED etc.

Additionally, short-term training is being conducted under PM Vishwakarma and PM Suryva

Ghar Muft Bijli Yojna as detailed below.
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Tl‘lill'iE under PAM Vishwakarma Scheme Batch Details

St | Trade | Total | Batch Ongoing Total

No Batch | Completed Batch Candidates
1 Cobbler | 10 9 (239 1(22 261

- |  Candidates) | candidates) |
2 | Carpenter B 1 u | 10

Toial Candidates under PAM Vishwakarma 271

Training under PA- Surva Ghar: Muft Bijli Yojana Scheme Batch Details

St | Trade Total Batch Ongong Total
No | _ | Batch | Completed Batch | Candidates
1 | Rooftop Solar PV Trainer | 3 3 0 73
| ToT (NSQF Leveld) | L |
z Rooftop Solar PV | 3 3 0 68
| Trainees (NSQF Level 3) |
Total Candidates under PAl Surva Ghar Muft Bijhi Ghar ".l:'ujl.nl 141
Total Candidates of above both Schemes 412

10. Placement Details

o 45 CITS tralnees were selected by M/s Swara] Engines. Mohall
¢ 10 CIT3 tralnees of Machinist & Fitter trade got placement in M/s Jaewoo Machines,

Ludhiana as CNC Programmer cum Operator
o {2 CITS trainees of Turner and Fitter got placement in M /= PPl Industries, Ludhiana as

CNC Programmer cum Operator

» 18 Girls CITS trainees selected in M/s HUL Rajpura

» (9 trainees of Machinist trade selected in |al Dhara Cutting Tool, Ludhiana
» 18 trainees of Fitter and Machinist trade selected in M /s Kirpa Automation. IMT Manesar.

Gurgaon

» (9 trainees of Mechanic Tractor selected in [agat Sukh Industries, Ludhiana
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11. Human Resources

NSTI Ludhiana is staffed with a mix of regular faculty, contract instructors, and administrative

personnel,
STAFF STRENGTH
5. | Designation (Group AB&C) Trade-wise | No.of No. of No. of
No. Sanctioned filled vacant
Posts Posts posts
GROUP A’ Gazetted
1 | Joint Director of Training 1 0 1
2 | Deputy Director 3 0 3
3 | Assistant Director 2 2 0
4 | Medical Dfficer 1 0 1
5 | Administrative Officer 1 0 i
| Total GroupA B 2 3
GROUP ‘B’ Gazetted/Non Gazzeted
6 | Training Officer (Machinist)
7 | Training Officer (High Tech.)
8 | Training Officar (MRC)
9 | Training Officer (Maintenance & mill right) £

10 | Training Officer (Welder)

R e wE_Ses

5 = —T 3 * 1

e

12 | Training Officer (Electrician)

13 | Training Officer (POT)

14 | Training Officer {Turner)

15 | Training Officer (Farm Mechanic)

16 | Training Officer (Tool& Die Making)

| 17 | Training Officer (Engg Drg )

18 | Office Superintendent

" e —

19 | Hostel Warden
20 Stenngmpberll'_ir.l

21| Vocational Instructor (Electrician]

22 | Vocational Instructor [Turner)

23 | Vocational Instructor{R &TV]

24 | Vocational Instructor (Machinist)

25 | Vocational Instructor{Fitter)

26 | Vocational Instructor (W/Cal]

27 | Vocational Instructor(Tractor Driving)

28 | Vocational Instructor( Allied Trade)

T Exrrriy e e e

31 | Maintenance Electronics

Lt L Ll Lot e (el ot [ ot el L Mt W Mt e (B R L e el Lot M 0 M

= = === =l === 1 =R =T E= T = 1 [ =5 e o A R ) Y

D e g T ey o [ o o e 0 — RS (PSS e 0 Y

Page100f12



| Total Growupg B

25

32

Draughtsman Mechanical
{corvered o Ascisant Store Kesper by
Rationabzacan Commmites of DGET)

33

Tool Store [n charge

34

Assistant Store Keeper

35

| 36

Skilled Worker
Assistant

37

e e P by

38

39

Eténnmﬂté?ﬂr.m

40

Upper Division Clerk

41

Lower Division Clerk

42

Painter
(posr o be abalished 25 per recommendations of

el = i R e e e I e

| b | S S | S e

e LT N =R L R R = =

43

Driver

[

44

Workshop Attendant

10

o=

e

45

: I:.-. C—
{post to be sholished a3 per recommandations of
Rationatization Committee of DGT)

= b

46

Multi-Tasking Staff

28

=
Y-

DEPARTMENTAL CANTEEN STAFF

47

Habwai

1

48

e

49

Salesman

e g T R R

Tea Maker

a0

Bearar

51

Wash Boy

1
1
1
1

Total Group C

71

Total

113

DR ==

12. Industry-Academia Collaboration (CSR / MoUs / Agreements)

i) 60 trainees of various trades completed 4 Week residential O]T at Trident Group In june
2025 during which they got stipends of Rs. 18000/ - per month, also Trident Group has
agreed to offer job with 36000 as salary for 100 trainges.

if} M/s ICICI Foundation - Rs, 1 Crore investment for setting up EV Lab - Under process

iif) M/s Siemens Ltd, - setting up 3 Labs

iv] M/s Edunet Foundation - Artificial Intellizence Programming Assistant trade

HI-TECH SECTION (CNC/ CAD/ CAM)
CONTROL TECHNOLOGY LAB
PLCLAB
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Contact Details of Key personals:

Name Designation Email id Phone No.
Lt Col Vishal Arora | Regional Director | vishalarora79@dgtgovin | 0161-2490187
(Fol)
Dr. P Tilanthe Deputy Director ptilanthe@gov.in 9981952153
[Ho0)
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1. Background and Rationale

The Ministry of Skill Development and Entrepreneurship (MSDE] established in the
year 2014, has been entrusted with coordinating all skill development initiatives
across the country. Its mandate includes bridging the gap between the demand
and supply of skilled manpower, strengthening the vocational and technical training
ecosystern. and fostering skill upgradation, innovation. and future-readiness—
addressing both current and emerging job opportunities. These efforts are supported
by its key institutional arms: Directorate General of Training (DGT), Mational Council for
Viocational Education and Training (NCVET), National Skill Development Corporation
[NSDC), and the National Skill Development Fund (NSDF).

The Director Ceneral of Training implements the Craftsmen Training Scheme (CTS)
through a nationwide network of Industrial Training Institutes (iTIs) At present, 169
trades aligned with the National Skill Qualification Framework (NSQF) are offered
under the scheme,

In addition to CTS, with an objective of building the capacities of craft instructors,
DCT also implements the Craft Instructor Training Scheme (CITS) through a network
of 33 National Skill Trmining Institutes (NSTIs). comprising 19 Women NSTIs and 14
Ceneral NSTIs. These institutes are under the administrative control of the Central
Government. NSTIs offer training to qualifying trainers on pedagogy and hands-
on training methodologles They also conduct training programmes for existing
Instructors from (Tis. supervisory-level personng! from industry, and offer tailor-made
courses based on industry requirements.

The National Skill Training Institutes (NSTIs) have been at the forefront of providing
training to instructors in the skilling ecosystem and delivering advanced vocational
training for industry, based on its evolving requirements. NSTIs are also offering
Craftsmen Training Scheme (CTS] programmes in new-age and emerging
technologies

With rapid technological advancements, there is a continuous need to upgrade
NSTIs to ensure that the training of trainers remains aligned with current and future
industry needs Strengthening linkages with industry is essential Industry should
have a greater role in the governance of these institutes. including participation
in tralner training, course content development. and curriculum design based on
changing market demands.

The National Scheme for ITI Upgradation and Setting Up of National Centres of
Exceilence for Skilling (NCoE) comprises two components. The first component
focuses on improving training outcomes and aligning skilling efforts with industry
requirements by upgrading 1.000 Government ITis under a Hub and Spoke model,
Training content and course design under this component will be tallored to meet
specific industry needs




The second component pertains to the capacity augmentation of five (S) NSTIs and
their transformation into Mational Centres of Excellence for Skilling in partnership
with global institutions. The total outlay of the scheme is 60,000 crore [Central
Share:

F50.000 crore: State Share: 20,000 crore: Industry Share: 310,000 crore) over a five-
year period (FY 2025-26 to FY 2029-30] The outlay for the second component is

21,500 crore.

These guidelines pertain to the second component of the scheme, namely, the
‘Capacity Augmentation of Five (5] National Skill Training Institutes (NSTis) and Setting
up of Five (5) Nationa! Centres of Excellence for Skilling”, which is to be implemented
in collaboration with leading industries and global partners.

2. Objectives of the Second Component of Scheme

The abjective under the second component of the scheme is to develop five (5)
Mational Skill Training Institutes (NSTIs) as premier institutions for skilling and trainer
development. This will be achieved by strengthening thelr Industry alignment and
engagement. institutional governance, physical infrastructure. improving the quality
of training enhancing learning outcomes. and Increasing the market relevance of
courses. In essence. the scheme aims to create a framework for government-owned,
industry-managed Institutions. operating under a new institutional structure. Under
thiscomponent. upgradation will be undertaken at five National Skill Tralning Institutes
[NSTis) located in Bhubaneswar, Chennal, Hyderabad. Kanpur, and Ludhianal.

The key features of this component include:

1.  Introduce upto 20 long-term trades (including a Centre of Excellence), 10 shert-
term trades. and upgrade 20 existing courses to augment training capacity.
This will be supported with upgradation of infrastructure including modern
labs and residential facilities and renovated or newly constructed hostels. as
required,

2. |dentification of Global Partners and sectors for the establishment of National
Centres of Excellence in Skilling Clobal partnerships will support curriculum
design, training of trainers, skills certification frameworks. and periodic reviews

3 Provide avenues for continuous learning opportunities for the existing workforce
engaged in the industrial and manufacturing sectors.
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4  In addition to the re-design and roll-out of upgraded CITS programmes. the
upgraded N5TIs shall offer Diplorma and Advanced Diploma-level certifications
with multiple entry and exit options. The target group shall include Class 10 pass-
outs and above, including working professionals graduates. and postaraduates
seeking higher-level skilling programmes.

5  Create and anchor a research ecosystemn within each campus for continuous
mapping of the job market. This will enable evidence-based skill gap analysis
to inform changes in pedagogy and curticulum for existing skill courses and
to support the introduction of new courses based on anticipated future skill
requirements.

6. Establish robust industry engagement mechanisms, including significant
Industry representation. dynamic apprenticeship programmaes in collaboration
with corporates, and upskilling/re-skilling programmes for the in-employment
workforce,

7.  Delivering specialized training programs for IT] principals, administrators, and
vocational tralners, with a focus on pre-service and in-service training of 50.000
Instructors in technical and pedagogical skills

3. Implementation Framework

The implementation framework includes establishing governance and institutional
mechanisms at the national and institute levels. as outlined below

1. A National Steering Committee (NSC). an apex body. shall be constituted for
overall governance and policy direction under the scheme. The NSC will be
supported by a National Project Management Unit (NPMU] at the central level,

2  An Institutional Management Committee (IMC). in the form of a registered
Society. shall be constituted at each NSTI to implement the upgradation
activities and achieve the objectives of the scheme.

This section outlines the structure and functions of the above-mentioned governance
and implementation bodies. It also detalls the onbearding process of industry
partners. and the roles and responsibilities of the Industry Partner and Global Partner.
as envisaged under the scheme

The scheme will be Implemented over a period of five years, Including the onboarding
of Industry Partners and initiation of implementation activities at the NSTI level

31 National Steering Committee (NSC)

A National Steering Committee (NSC) shall be constituted at the central level,
under the chairpersonship of the Secretary, Ministry of Skill Development and
Entrepreneurship (MSDE]L The NSC shall provide averall vision and policy direction for




the entire scheme, including its components related to Industrial Training Institutes
(ITls), It shall be responsible for finalising operational guidelines. menitoring progress,
/ and undertaking course correction measures. as required.

/4 A.  Composition of the NSC

The composition of the National Steering Committee (NSC) is as follows:

Table 1: Composition of NSC
Details

1 Chairperson | Secretary, Ministry of Skill Development and Entrepreneurship
{MSDE)

2 ‘Member Director General. Directorate General of Training (DGT), MSDE
5 Member Additional Secretary [ Joint Secretary, MSDE
Member Additional Secretary / Joint Secretary and Financial Adviser,

MSDE
5 Member Member. Capacity Building Commission
B Member Representatives (not below Joint Secretary level] from:

Ministry of Education, Ministry of Heavy Industries, Ministry of
Commerce and Industry, Ministry of Labour and Employment.
and one sector-specific Ministry on rotational basis leg
Ministry of Food Processing Industries. Ministry of Electronics
and IT)

7 Member Representative. National Council for Vocational Education
and Training INCVET)

B Member Principal Secretary or Representative from three (3) State
Covernments on rotational basis from departments
overseeing technical education and skill development f
managing iTls

=1 Member Up to four (4] representatives from industry and academia,
nominated by MSDE

The compaosition of the NSC may be revised from time to time by MSDE. as deemed
necessary. Meetings of the NSC shall be held on a quarterly basis or as per requirement.

B. Responsibilities of NSC

Main responsibilities with respect to the activities related to upgrading NSTis will
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Issue scheme guidelines, provide broad policy direction and meodify minor
components not originally envisaged. but required for the successful
implementation of the scheme, in line with the broad concept of the scheme
and in consultation with the Integrated Finance Division (IFD). MSDE. provided
such changes are within the total approved cost of the scheme

Provide overall policy and operational oversight for the NSTI transformation
component of the scheme, including approval of Institutional Management
Committees - Governing Bodies (IMC-CBs) and Strategic Investment Plans
(SIPs)

Guide and anchor the establishment of sector-specific Centres of Excellence
(CoEs) and facilitating global partnerships

Approve and allocate the Central Covernment share and industry contribution
under the scheme. authorising reallocation of funds across components within
the overall financlal outlay and approving the Annual Cperations Plan (AQP)
proposed by the |nstitutional Management Committee of each NSTI

Provide guidance and direction on the fund flow mechanism

The NSC shall provide strategic and handholding support to the IMCs for
onboarding a Global Partner for the establishment of sector-specific Centres
of Excellence (CoEs). This suppart may be extended through the use of existing
Country Partnership Frameworks or relevant International collaboration
mechanisms. wherever applicable.

Overseeingtheoverallprogressofthescheme. includingreviewofimplementation
against approved Strategic Investment Plans (SIPs), achievement of key
milestones, and adherence to timelines The NSC shall identify and address
critical challenges or Implementation bottlenecks as they arise and provide
policy direction. including on the structure and type of courses to be offered
under the upgraded NSTIs. in allgnment with evelving industry demand and
emerging skill needs.

The NSC shall periodically review the performance of each Institutional
Management Committee (IMC) against the approved Annual Operational Plan
[ACP) and Key Performance Indicators (KPis)

Conduct a comprehensive review of the schemes Implementation after
two years, with the objective of identifying challenges, addressing emerging
issues, and recommending necessary modifications to enhance the scheme’s
effectiveness.

In case of persistent underperformance or failure to meet AOP targets the
NSC reserves the right to reconstitute the IMC. or issue remedial measures
including remaoval or replacement of the Lead Industry Partner (LIP). following
due consultation.




3.2 NPMU (National Project Monitoring Unit)

A National Project Monitoring Unit INPMU) shall be set up at the central level It will
be headed by a Deputy Director General (DDG) or Joint Secretary [3S)-level officer,
who will function under the overall supervision of the Director General (Training) The
DDG/IS will be supported by officers from the Directorate Ceneral of Training (DGT),
ather units within MSDE. and consulting staff as required.

Responsibilities of NPMU
As part of its responsibilities, the NPMU shall do the following:

1

Develop a baseline and broad vision document for each of the five N5TIs. This
document will serve as the foundational input for the EOI/RFP document and
Strategic Investment Plan (SIP). It shall include an assessment of the status
of each Institute, covering land, buildings. laboratories, equipment, and other
physical assets. It will include an Indicative list of priority sectors and trades
relevant to each NSTI's regional and economic context. along with detalls on
the availability of secretarial and training support resources

Support the National Steering Committee INSC) and serve as its executive arm
for the timely implementation of decisions across NSTIs. It shall be responsible
for monthly reporting and quarterly reviews of scheme progress.

Facilitate discussions and provide secretarial and coordination support to the
NSC.

Maonitor fund disbursement and utilisation, maintain a dashboard for real-time
tracking, ensure efficient allocation of resources. and support planning for
future financial requirements.

Ensure reliable data collection and track performance against financial and
physical targets as outlined in the approved Annual Operations Plan (AOR). It
shall also assess implementation progress against Key Performance Indicators
[KPis) and Disbursement-Linked Indicators (DLIs), and report regularly to the
NSC.

Evaluate scheme activities, identify effective practices. and facilitate their
dissemination across NSTIs

Compile and highlight critical implementation challenges for consideration by
the NSC.

The NPMU, in consultation with the Integrated Finance Division (IFD). MSDE,
may Issue clarifications. interpretations, and operational instructions from time
to time for the effective implementation of the Scheme. In cases where such

©
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clarifications are deemed necessary for inclusion in the Scheme provisions. they
shall be placed before the National Steering Committee (NSC) for consideration
and, upon approval, incorporated as pan of the Scheme Guidelines.

3.3 Institutional Management Committee (IMC)

An Institutional Management Committee (IMC). constituted as a Society (hersinafter
referred to as the IMC), shall be established in each of the five selected National Skill
Training Institutes (NSTIs). The IMC will function as the primary implementing body at
the Institute level and will exercise its powers through a designated Governing Body.
It shall be registered under the applicable State Society Registration laws. ensuring
legal and operational accountability. The IMC shall be vested with administrative.
financial, and managerial autonomy to effectively execute the objectives of NSTI

upgradation To ensure industry relevance, the IMC shall be industry-led and include
formal representation from the Industry Partner within its governance structure.

To promote meaningful participation, the scheme envisages financial contribution
fram the Industry Partner, in addition to the Central Covernment’s allocation, for
Infrastructure and institutional development. The Lead Industry Partner for each NSTI
will be identified through a transparent selection process, based on an Expression of
Interest (Eol) or Request for Proposal (RFP) issued by the DGT/or respective NSTL This
mechanism is intended to attract capable industry players who can bring sectoral
expertise, invest resources. and contribute to the long-term vision of transforming
M5Tis into Centres of Excellence.

Responsibilities of the IMC
The IMC shall be responsible for the following:

1.  Identlfy and onboard a suitable Global Partner for setting up the Centre of
Excellence. in doing so. the IMC may leverage its network and actively engage
with global academia, technical training Institutions. international industry
bodies, Sector Skill Councils [SSCs). and other relevant organisations to ensure
the selection of a credible and experienced partner aligned with the sectoral
focus of the NSTI. Hand-holding support may be provided by the Directorate
General of Training (DCT). Ministry of Skill Development and Entrepreneurship
(MSDE] for the same.

2  Prepare a Strategic Investment Plan (SIP] for the NSTIs for the entire scheme
period, outlining the wvision, infrastructure requirements. course offerings.
key milestones. resource planning and the financial outlay. The SIP shall be
submitted to the National Steering Committee (NSC) for approval.

3 Following the approval of the SIP, each IMC. through its Coverning Body, shall
prepare Annual Operational Plans [ADPs) Indicating yearly priorities, physical
and financial targets. and corresponding budget allocations. The AOPs shall

@
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also be submitted to the N5C for approval.

Act as the decision-making authority for matters related to NSTI upgradation,
promoting industry collaboration. and working towards long-term sustainability

Establish specialised academic centres (refer Annexure-|l) to strengthen the
Institutional ecosystem. Programmes expected to be offered through these
centres are detalled in Annexure-i|

Submit an annual report to the National Steering Committee [NSC). including
audited financial statements and details of key decisions. activities undertaken,
achievernents, challenges, and future recommendations. IMC may ensure that
independent financlal audit is conducted annually and placed in the public
domain.

Prepare a comprehensive human resource plan, including staffing, recruitment
of domain experts, and capacity-building initiatives. Also, engage existing NSTI
staff in the implementation of activities listed in the Annual Operations Plan
(AOP), with salary costs to be borne by the Central Government

Establishing robust guality assurance mechanisms to maintain high training
standards and promote institutional excellence.

Strengthening industry collaboration to improve training relevance. alignment
with labour market needs. and learner employability

Leading advocacy, partnerships, and resource mobllisation efforts to support
the lang-term growth and sustainability of the NSTI

Constitute sub-committees such as the Institutional Development
Committee, Curriculum Development Committee, Finance Committee and
Procurement Committee with clearly defined roles and responsibilities to
support Implementation. Separate committees may also be formed for the
establishment and operation of academic centres

Submit quarterly progress reports to the National Project Monitoring Unit
(NPMU), which shall consolidate and report to the National Steering Committee
[NSC)

3.3.1 Governing Body of IMC

The Governing Body of the Institutional Management Committee (IMC] shall
comprise representatives from industry. the Central Government, State Governments,
acadernia. and other eminent persons from the relevant sector. The Chairperson of
the Governing Body shall be nominated from the Lead Industry Partner.
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Indicative compaosition of the Governing Body is as follows:
Table 2: Indicative structure of the Governing Body (GB)

Lategory

Nominated by Lead Industry Partner.

To be nominated by DCT/MSDE.

Representative  from the  state
government where the NSTI is located.

Representative of industry partners
having special knowledge and
experience on matters relating to
Industry and Technical Education and
providing financial contribution to the

Ex officio Member Secretary of the
Coverning Body

From eminent industry associations like
FICCI, CIl. or state-level bodies. Sector
Skills Councils. etc. or regional local
industry associations.

1 ' Chairperson
2 ' Two or mare Central Government
| Nominees
3  |One or more State Government
' Nominee
4 ‘Two or more Industry Persons
| with relevant technical expertise
scheme.
5 . Director of the Institute
|6 EDI'IE or more representatives from
| Industry Association
I‘? Eﬂne or more Academia
‘ Representative field.

Representative from the academic

These numbers are indicative and may vary between 9 to 15 members, depending
on the specific requirements of each NSTI. Any deviation from this range shall be
subject to the approval of the National Steering Committee (NSC)

3.3.2 Roles and Responsibilities of Governing Body Members

A.
1

Chairperson

The Chairparson shall provide vision to the IMC and lead its efforts towards the

upgradation of the NSTL

The Chairperson may direct the Member Secretary to convere a special
meeting at short notice in case of any emergency

The Chairperson shall ensure that the affairs of the Society are conducted
efficiently and in accordance with the provisions of the Memorandum of
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Association, Rules and Regulations, and the by-laws of the Society, as may be
framed.

The Chairperson shall be responsible for finalising and approving the Strategic
Investrment Plan (SIP) for the institute, in consultation with the Governing Body
and based on foundational inputs developed by NPMU.

The Chalrperson shall sign off on the Annual Operational Plans (AQPs) prepared
oy the IMC. after review and endorsement by the Coverning Body.

The Chairperson shall approve the annual procurement plan. including civil
works, equipment. and service procurements. in alignment with the approved
ACP and SIP

The Chairpersont shall exercise financial powers for sanctioning expenditure
as delegated under the approved AOP, subject to the institutional delegation
framework approved by the NSC

The Chairperson shall have the authority to approve the engagement of human
resources. Including faculty, administrative personnel. and technical staff as
proposed by the Member Secretary and in accordance with the staffing plan
defined in the ACP.

The Chairperson shall ensure that all institutional decisions taken under
administrative and financial autonomy are in conformity with the scheme
guidelines, 5IP, and applicable financial and procurement rules.

On matters considered to be of sufficient Imporntance and urgency, and which
cannot await the next meeting of the Governing Body. the Chairperson may
take decisions independently, provided such decisions are anticipated to
receive the approval of the Coverning Body. These powers shall be exercised
only in exceptional circumstances. The decision must be recorded along with
reasons for urgency and placed before the Coverning Body at its next meeting
for ratification.

The Chairperson shall have the authority to invite any other persan to attend
the meeting of the Coverning Body. However, such invitees shall not have

voting rights.

The Chairperson shall have the authority to periodically review the functioning
and progress of the Society.

The Chairpersan shall plan, direct, and coordinate the overall working of the
Society
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B. Member Secretary/Director of the Institute

1. The Member Secretary (Director of the institute), shall provide secretarial and
administrative support to the IMC. He/she shall be assisted by other employees
[regular or contractual) of the Institute.

2  The Member Secretary shall perform duties and exercise powers as defined
under the scheme.

3 In consultation with the Chairperson. the Member Secretary shall prepare the
agenda for the Coverning Body meetings, convene such meetings. maintain
a true and accurate record of the proceedings. and ensure circulation of
all relevant documents and information required for the discharge of IMC
functions.

4. The Member Secretary shall play a pivotal role in ensuring operational synergy
among all key stakeholders, including the Industry Partner, IMC Coverning
Body. Global Partner. and the existing NSTI functionaries.

5  Hefshe shall be responsible for aligning the day-to-day operations of the NST
with the Strategic Investment Plan (SIP) and Annual Operational Plan (AOP),
and for facilitating smeooth coordination between the government system and
the autonomous IMC structure.

&  The Member Secretary shall also ensure that NSTI staff discharging functions
under the IMC do so efficiently and in accordance with the responsibilities
assigned under the AOP, while maintaining compliance with government
service rules and ensuring allgnment with the scheme's objectives.

33.3 Terms & Conduct of Governing Body

1. Members are expected to attend meetings in person: however, virtual
participation may be permitted in exceptional clrcumstances.

2  All members shall sign a declaration of no conflict of interest upon joining the
Coverning Body and renew the same annually, These declarations shall form
part of the official records of the Governing Body.

3 The Coverning Body shall include at least one female member to ensure
diversity and inclusivity.

4 The Chairperson may be changed or removed in exceptional circumstances,
with the concurrence of two-thirds of the quorum and subject to the approval
of the National Steering Committee (NSC).

31.3.4 Governing Body Meetings

1.  The Governing Body shall convene meetings once every quarter to review
progress, take strategic decisions. and provide governance oversight

©




A quorum for meetings shall be 2/3rd of the members of the Coverning Body
and must include representation from both government and industry to ensure
balanced decision-making

No formal decisions shall be taken unless members from both government
and industry are present.

Minutes of the meetings shall be published on the institute’s website within
thirty

[30) days to ensure transparency. accountability. and proper recordkeeping
3.3.5 Financial Powers and Delegations

To ensure afficient and decentralised implementation of the scheme, the following
structure for financial powers and delegation shall be adopted

1

Each NSTI, through its Governing Body (IMC). shall prepare a Strategic
Investment Plan (SIP) for the full scheme period (2025-2030) outlining year-wise
outputs. outcomes and financial requirements The SIP shall be reviewed and
approved by the National Steering Committee (NSC) Based on the approved
SIP, each Governing Body (IMC) shall prepare Annual Operational Plans (A0Ps),
indicating yearly priorities, physical and financial targets, and corresponding
budget allocations

Once the AOP Is approved by the NSC, the Coverning Body (IMC) shall hawe full
administrative and financial powers to implement all activities listed therein.
This delegation ensures that day-to-day execution powers are available at the
institutional level, without the requirement for further central approvals, thereby
promating faster, decentralised, and outcome-oriented decision-making.

Table 3: The delegation of financial powers

Upto Rs. 50 lakhs Member Secretary of IMC (powers to be
formally detegated by the Coverning
Body)
Within financial limits delegated by | Procurement Committee (may be
Coverning Body constituted by the Coverning Bodyl2
3 Within AOP-approved ceilings Governing Body / IMC
4 Any expenditure exceeding National Steering Committee (NSC|
approved AOP ceilings
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A minimum Corpus Fund of 1 Lakh (in the ratio of B0:20. Covernment: Inclustry)

shall be permanently maintained in the narme of the institute by way of irrevocable
Government securities or other instruments as approved by the NSC

i,

The institute shall be permitted to determine and charge student fees for newly
developed courses. excluding government-funded schemes such as CTS, CITS,
and others.

The institute may offer revenue-generating services such as production centres,
incubation centres. and maker spaces on a chargeable basis The revenue
generated shall be retained and integrated into the budgeting, execution, and
accounting frameworks of the institute. These funds shall be reinvested into
skill development, infrastructure enhancement. and operational sustainability

Institutes shall ensure financial accountability through robust auditing
mechanisms. including audits conducted by the Comptroller and Auditor
General of Indla ([CAG). as applicable

Till such time a Global Partner is formally onboarded for the National Centre
of Excellence (NCoE), the expenditure incurred by the IMC shall not exceed 25
percent of the approved budget as per the Strategic Investment Plan (SIP)

The ownership of all assets. both existing and those procured or established
by the Institutional Management Committee (IMC) during the scheme. shall
remain with the respective NSTI. thereby ensuring continuity and sustained
availability of training infrastructure

The IMC/Society may propose their own Schedule of Procurement Powers
(SoPPs] and procurement norms within the delegated financial powers
specified in Table 3.

33.6 Administrative Autonomy

2

The Institutional Management Committee (IMC) shall have the flexibility to
engage trainers and administrative staff through contractual appointments,
industry deputation, or other suitable mechanisms to enhance operational
efficiency and meet specific institutional requirements,

The IMC shall also have the autonomy to design and prepare courses and
curricula in alignment with industry needs. It may engage resource institutions
such as the Central Staff Training and Research Institute (CSTARI) and the
National Instructional Media Institute (NIMI), as required.
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While the employment status of the existing human resources in NSTIs will
continue to remain unchanged. the IMC shall have the flexibility in re-allocating
suitable roles and responsibilities to them in alignment with the SIP and the
ACP,

3.4 On boarding of lead Industry partner

The Directorate General of Training (DGT) shall initiate the process for selecting a
Lead Industry Partner (LIP) for each NSTI through a transparent and competitive
bidding process. The process shall begin with the issuance of an Expression of
Interest (EOI) to invite industry to express interest and submit preliminary proposals
for participation in the scheme. This step is intended to assess industry appetite and
gather broad-basad inputs Based on the responses received, a detalled Request for
Proposal (RFP) shall be prepared and floated by DGT after seeking due approvals
from the National Steering Committee (NSC) The selection process shall follow the
Quality and Cost Based Selection (QCBS) methodology. DGT shall finalise the pre-
qualification requirements and the technical and financial evaluation criteria. The
final selection of the Lead Industry Parther shall be subject to the approval of the
National Steering Committee (NSC) An indicative timeline of implementation is
placed at Annexure [V

The industry partner may apply individually or as the lead member of a consortium.
The minimum eligibility criteria for the Lead Industry Partner or Consortium shall
include a minimum annual turnover of 3500 crore. a minimum employee strength
of 500, and a minimum cormmitted industry contribution of 250 crore per NSTI over a
five- year period. In the case of a consortium, the prescribed minimum requirements
of annual wirnover and employee strength shall be fulfilled exclusively by the Lead
Industry Partner, For the purpose of eligibility assessment only the tumover and
employee strength of the Lead Industry Partner shall be taken Into account.

Bids received shall be evaluated by a committee chaired by the Deputy Director
Ceneral [DDG)Joint Secretary (Schemes). with representation from the respective

Regional Directorate of Skill Development and Entrepreneurship (RDSDE) and
the concerned NSTI The technical evaluation will consider parameters such as
demonstrated technical expertise and long-term commitment to leading the NSTI;
quality of the SIP proposed. scheduling of interventions, and the financial contribution
proposed by the bidder.

Following evaluation. the shortlisted proposal shall be submitted to the National
Steering Committee (NSC) for final approval. Upon approval. the selected industry
partner shall enter into a formal agreement with DCT to lead the IMC. The Lead
Industry Partner may also onboard additional industry members as part of the
approved Coverning Body structure of the IMC.




Role of Lead Industry Partner:
Lead Industry Partner selected by the National Steering Committee (NSC) through
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a process of EOI/RFP to serve as members of the Governing Body shall have the
fellowing responsibilities:

Te

Nominate the Chairperson of the Governing Body of the IMC. The Chairperson
must be an active employee of the Lead Industry Partner and should be at a
senior leadership level to ensure strategic oversight and sustained commitrment
to the objectives of the scheme.

Sign a Memorandum of Understanding (MoU) or Agreement for collaboration
and upgradation of the NSTI, and provide managesial, administrative. financial
and Implementation support under the scheme

Formulate the Strategic Investment Plan (SIP) in collaboration with the
Governing Body and oversee its effective implementation

Actively participate in various committees and sub-groups constituted under
the IMC to provide sectoral expertise and guide strategic direction

Contribute the committed Industry Share towards capacity augmentation of
the NSTI and the establishment of a sector-specific Centre of Excellence

Ensure that all training programmes rermain aligned with evolving industry
requirements and mobilise additional financial and technical contributions.
wherever feasible

Collaborate with other relevant entities to support curriculum development,
sectoral advancerment and training ecosystemn strengthening

3.5 Global Partner

The onboarding of a Global Partner shall be undertaken by the Institutional
Management Committee (IMC)of each NSTI, with strategic guidance and handholding
support from the National Steering Committee ([NSC). The possibility of Covernment-
to-Government engagement will also be explored wherever feasible

Role of Global Partner:

The Global Partner shall advise the Governing Body in the establishment of the
National Centre of Excellence (NCoE) and support the implementation of key
initiatives. including but not limited to the following:

1.

2

Advanced curriculum design aligned with international benchmarks and
global standards

Suppart in aligning certification frameworks of [TIs with internationally
recognised standards




Design and deliver international training programmes for trainers and officials
to bulld institutional capacity

Establishment of robust skills certification frameworks and assessment systems

5  Perlodic review and evaluation of training programmes to ensure quality,
relevance. and industry alignment

6 Introduction of global best practices, tools. and operational benchmarks to
improve institutional performance

7. Support in organising foreign language training programmes, wherever
required. based on sectoral and regional demand

B  Inputs and recommendations of the selected Global Partner shall be
Incorporated into the approved Strategic Investment Plan (SIP). Based on these
inputs. the SIP shall be revisited and accordingly SIP/AOPs will be submitted to
the Natlonal Steering Committee (NSC) for approval

4. Financial Guidelines:
Introduction:

These guidelines outline the fund flow and financial management for the
component |l of National Scheme for ITI Upgradation and setting up National Centre
of Excellence for Skilling Fund releases are tied to clear performance targets and
utilization benchmarks, promoting timely utilization of funds and outcome-driven
Implementation.

1.  The Strategic Investrment Plan (SIP) (Template at Annexure V) will be vision
and guiding document for upgradation of NSTIs. The SIP prepared by the
Lead Industry Partner will outline the total cost of transformation. including
expenses and those related to infrastructure, equipment. trainers. and other
areas of upgradation. while focusing on the development and delivery of
industry- aligned courses and the achievernent of key outcomes (placement,
salaries, enrolment, etc ] for the scheme period

2  The National Steering Committee (NSC] at the Central level will examine the
SIPs for final approval.

3. The IMC/Society formed to implement the approved SIP under the scheme
will prepare a year-wise Annual Operaticnal Plan (AOP). which will be aligned
with the broad SIP for the upgradation of the NSTIL

4 The Annual Operational Plan is also expected to closely align the deployment
of equipment and clvil work to introduction or upgradation of the designated
coursefs at the NSTIs leading to spreading out of overall capex spend over 3-5
years and avoid capex heavy initiation of upgradation.




5  Any delay or deviation from the AOP will be corrected In the subsequent plan,
with necessary changes in guantum or timelines for fund release.

Fund Disbursement Structure

Year | - Initial Advance (109} In the first year of the project. upto 10% (including
industry share) of the total approved project outlay is released as an advance. This
initial tranche is provided for preparatory work and initial roll-out of the scheme upon
approval of the Strategic Investrment Plan (SIP) by the National Steering Committee
[NSC), including both CAPEX and OPEX. The fund will allow the institute to initiate

activities and put necessary management processes in place, such as mobilizing
project teams, finalizing procurement plans, and kick-starting initial trainings or
works,

To ensure that the NSTI upgradation aligns with global standards in skilling and
training. a dedicated 10% of the total project cost will be released upon successful
onboarding of a Clobal Partner(CGP).

Years 2 onwards - Annual Instalments (Remaining 80% of total project cost):

The remaining B0% of the project funds Is disbursed from Year 2 onwards in annual
tranches, released in two equal instalments (50% each) every year contingent on
specific milestones and conditions (detailed below). This staggered annual release
schedule ties funding to progress and performance. ensuring that funds flow in
alignment with the institute’s capacity to utilize them effectively.

Annual Operational Plans (AOPs) will guide the yearly fund requirements and
activities; the funding for each year is based on these approved AOPs and the overall
SIP, and is subject to meeting the predefined milestones.

Milestones based Fund Release Conditions

All fund releases (after the initial advance)] are milestone-based. First Instalment
[Years 2-5) - Milestones

From Year 2 onwards the first 50% of the annual allocation will be released only
upon fulfilment of the following conditions:

Utilization of Previous Funds: At least 75% of the previous year's funds must be
utilized, verified through financial reports and utilization certificates. For

example. to receive the first instalment of Year 3, the institute should have expended
at least 75% of the total funds that were released in Year 2

. Submission and Approval of AOP: The Annual Operational Plan [AOP) for the
current year must be submitted and approved by the NSC/NPMU. It should
outline yearly targets, budget, and activities allgned with the SIP.

&




Achievement of Previous Year KPls: At least 80% of the previous year's KPls
must be achieved. These include metrics such as civil construction, procure-
ment of equipment, instructor hiring/filling of vacancy. initiation of student
services. etc. measured using cost-weighted scoring

Only after meeting all three conditions will the first instalment be released, ensuring
that fund flow is performance-driven and linked to planning discipline and prior year
cutcomes.

Second Instalment (Years 2-5) - Milestones
The remalining 50% of annual funds will be released mid-year, based on the following:

. Mid-Year KPI Progress: At least 50% of current years KPI targets must be
achieved. assessed using cost-weighted metrics. For example. if procurement
and installation of equipment is one of the targets for the year, placing of ten-
der would mean achieverment of some extent of the KP!

. Industry Contribution: The industry partner must deposit its 20% share for
the current year into the escrow account ensuring co-funding is timely and
proportionate,

. Reporting Compliance: Interim progress reports. utilization certificates. and
any corrective actions identified during review must be satisfactorily addressed

This structure maintains accountability and allows for course comection mid-
year if performance lags. while reinforcing shared responsibility and efficient
Implementation

Table 4: the year-wise fund release schedule and the corresponding milestones
for each instalment

First Instalment Lecond Instalment

(Start of Year) (Mid-Year)

Year 1 Upto 1096 of total outlay | No second instalment
lincluding industry share) | in Year 1 (initial advance
[advance) released upon  onlyl

SIP approval by NSC

[Additional 10% upon
onboarding of Global
Partnership.)




Year 2

50% of annual funds
released upon: 2 75%
utilization of Year 1 funds

Year 2 AOP submitted and
approved= B0% of Year 1
KPI targets achieved

Remaining 50% released
uponz 50% of Year 2
targets achieved (based
on cost-weighted KPis)

Industry's Year 2
contribution {20% share)
deposited in escrow

Year 3

50% released upor:z 75%
utilization of Year 2 funds

Year 3 AOP approved:z
80% of Year 2 KPI targets
achieved

Remalining 50% upon2
S50% of Year 3 targets
achieved Industry's Year 3
contribution deposited

Year &4

509 released upon: 2 75%
utilization of Year 3 funds

Year 4 AOP approvedz
BO% of Year 3 KPi targets
achieved

Remaining 50% uponz
S50% of Year & targets
achieved

Industry’s Year 4
contribution deposited

Year 5

50% released upon: 2 75%

utilization of Year 4 funds

Year 5 AOP approvedz

80% of Year 4 KP1 targets

‘achieved

Remaining 50% upon2
50% of Year 5 targets
achieved

Industry’s Year 5
contribution depasited

(Year 5 is the final year of
the project the second
installment of Year 5 will
be the last scheduled
disbursement. subject to
final performance review )
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/Ihl& 5: Fund flow for component |l of the scheme

e .

=

5. No. Componant Details

1 Operational Accounts NSTI-IMC will receive funds through an Escrow
Accounts3 opened in Scheduled Commercial
Banks

2 Industry Contribution Industry contributions shall be deposited
directly into Escrow Accounts

3 Central Government Funds | Central funds shall be released to the Escrow
Accounts as per extant rules

Note: All fund releases are made to the NSTI-IMC's escrow bank account. “Industry
contribution deposited” refers to the industry partner’s 20% share for the given year's
budget being received. KPI achieverment percentages (75%, B0%. 50%, etc) are
indicative minimum thresholds - the actual required values and specific metrics will

be defined in the ADPs for each year
Key Performance Indicators (KPlIs) and Weighted Evaluation

Each N5TI's performance is assessed annually through KPis set in the SIP and detalled
in the AOP. These cover key areas such as infrastructure, training outcomes, faculty,
and industry partnerships

KPl achievement is measured using a cost-weighted approach, where progress in
each component contributes proportionally to its share in the overall budget For
example, if equipment procurement makes up 30% of the project cost and 80% of
it is achlieved. it contributes 24% to the overall KP score

10% of the KPI score is reserved for elements without a direct cost component but
with high impact. such as trainee outcomes. placement results, student satisfaction,
and governance reforms

Special Component Funding and ToT Programs

Some key activities. such as Training of Trainers [ToT) programs and innovation pilots,
may require flexible case-by-case funding outside the standard 10%/50%/50%
structure. These will be approved by the NSC/NPMU. based on detalled proposals
submitted by the N5TI or Implementing agency

A dedicated F400 crore budget is earmarked for ToT through these NSTIs to be

co- funded 50:50 by government and industry, supporting both pre-service and in-
service trainer development (including foreign training). Given the specialized nature

of ToT (eg. global partnerships, off-site training). funds may be released in tranches
based on activity timelines and verified outcomes



All such releases will follow strict oversight with separate accounting, regular
reporting. and performance review to ensure transparency and impact

Cost Sharing: Central and Industry Contributions

The NSTI component follows a &1 cost-sharing ratlo, with 80% funding from the
Central Covernment and 20% from the Industry Partner, applicable uniformly to
both capital and operational expenditure

The industry’s 20% contribution must be made in cash and deposited into the
NSTI's dedicated escrow account in one instalment each year, prior to the release of
the second tranche of central funds In-kind support is welcome but will not count
towards

fulfilling the minimum required share. While the minimum required industry share
Is 20 percent, higher contributions are encouraged to further enhance the capacity
of the institutes and strengthen the national skilling ecosystem through sustained
industry collaboration

While this annual lump:sum deposit by the industry is the default special relaxation
leg. phased deposit! may be considered by the NSC on a case-by-case basis,
depending on the nature of the partnership and justified need

5. Financial Outlay

The financial outlay for upgradation of five (5) existing NSTIs as exemplar Skilling
Institute is tabulated below:

Table &: Financial outlay for component two of the scheme

Gub Details of Ectimated Total Estimated Mirimurm

Components Sub- Component Cost over 5 Centre Share Ingusiry share

Years (Rs. Crone| (RS Crora)

(Hs, Crore)

Sub- | Upgradation of | 1000 [Rs 800 (Rs 160 | 200 [Rs. 40
Component | NSTIs includi
lal 9 200 Crore per | Crore per NSTI] | Crore par NSTI)

| civil infrastructure. | NST1)
| equipment. and

| support facilities
Sub- |Operationaland |100(Rs 20 |80 20 (R 4
ﬁj:;mpurwﬂt (R Crore per NSTI) | [Rs 16 Crore per NSTI)
: | Crore per NSTI
Total | {1100 | 880 |220

@




The financial contribution towards Sub-Component (a) shall follow a cost-
sharing ratio of 41. wherein B0 percent of the total cost shall be borne by the
Central Covernment and a minimum of 20 percent shall be contributed by
the Industry Partner. The industry contribution must be made through direct
transfer to the Escrow Account In-kind contributions shall not be considered
for the purpase of fulfilling this financial commitment. While the minimum
required industry share is 20 percent higher contributions are encouraged
to further enhance the capacity of the institutes and strengthen the national
skilling ecosystermn through sustained Industry collaboration.

In addition to the financlal putlay mentioned above. a separate provision of
2400 crore (for five N5Tis) has been earmarked for pre-service and in-service
training of ITI trainers. The IMC/Society of the respective five N5TIs may either
conduct in- house training or may conduct training of trainers at another
entity or institute of national importance through collaboration, in compliance
with the financial regulations prescribed by DGT. This shall be shared aqually
between the Central Government and Industry Partners in a 50.50 ratio.

The Directorate Ceneral of Tralning (DGT), if necessary, shall formulate and
notify milestone-based disburserment indicators aligned with Key Performance
Indicators (KPls) to promote outcome-based funding. In addition to the A list of
eligible activities permissible under the earmarked funds shall also be defined.
with the approval of the National Steering Committee (NSC).

Funds contributed by industry under the scheme will be eligible for CSR
exemption,
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Annexure |l

Establishment of Specialized Centres within NSTIs

Each upgraded NSTI shall serve as a premier hub and may house specialized
centres to strengthen the institutional ecosystem. These state-of-the-art centres will
be meticulously conceptualized and operated to maost effectively achieve the core
cbjectives of the upgradation initiative. Detailed specifications are provided below:

Table B: Academic Centres at Upgraded N5TI under the scheme

Academic Centers at selected five [5) NSTI

Center for Industrial « |Industry-led training facilities where industry

Collaberation (CIC) partnet/s will help design and run industry relevant
courses. set up state- of-the-art warkshops for
training.

Engagement of manpower including instructors
or others to carry out specific industrial tasks

The center will also play a significant role in
placement of students of institutes as well as ITis

The Institute through this center may provide civil
infrastructure. whith companies can modify and
equip with training machinery and aids

The Center will facilitate Industry-academia
collaboration, enabling industries to access
manpower, research support. and other academic
partnerships and vice versa The Center could
Innovate its programs with industry partnership
to offer work-based, apprenticeship embedded
and technical courses.

National Center of - | This will be the state-of-art training center at the
Excellence (NCoE) for skilling upgraded NSTI which will be established with the
global partnership focusing on emerging sectors
and the future of work, supporting the “Make for
India. Make for the World” manufacturing vision.

- | They will incorporate international best practices
in skilling, including advanced curriculum
design, enhanced training of trainers, robust skills

centification frameworks. and periodic program
reviews




National Center of
Excallence (NCoE) for skilling

- | The NSTIHIMC may also pursue partnership with

premier International TVET institutional for
developing Center of Excellence.

- | There can be one or maore sectors-specific training

facilities in alignment with requirement of the
local econamy,

- | This Center can address the shortage of higher

NSQF level (5-8) job roles by offering advanced
skilling through industry-relevant Diploma and
Advanced Diploma courses.

Center for TVET Practitioners
Development

The centers objective will be to create and
maintain a strong pool of well-trained instructors
and trainers to ensure continuous quality
improverment In vocational education.

- | This center will offer trainer upskilling programs

designed to enhance both the pedagogical and
future-ready technical competencies of TVET
educators.

- | The center may offer the existing upgraded CITS

trades as per industry demand

- | This center will also develop and deliver quality

learning resources and materials aimed at
enriching vocational education and training for
teachers. Instructors and educators.

Center for Research,
Innovation and
Entrepreneurship (CRIE)

This center will promote entrepreneurship

development pathways through training.

mentonng, and incubation support.

It will facilitate market research, skill gap analysis
and also support finance linkages to help convert
ideas into sustainable business ventures

- | This center will support cluster-based enterprises,

including micra-businesses. SMEs. and technology
start- ups




MmErTIUm Entry

Annexure Il

—Ertitying Authority

CT5 (Natiohal Trade | Class Bth 10thor 12th I-2yeann |35 4 DGT

Carfificata) depg'bdmg on tracis

CITS (National CTS (M), NAC | year b 45 DGT

Craft Instructor (Apprenticeship].

Curtificato) Dipiomna. Degree etc

Shor-term courses | Depending on industry | Upto 6 Based on entry | NCVET through

on Advanced skiliing | requirement months gualification Awarding Bodies

Diploma Class 10th or equivalent |2-3years |45 NCVET/ AICTE

Advanced Diploma | Class 12th or equivalent |2-3yean  |55.6 NCVET/ AICTE

Technical and Work

based|

PC Certificats Graduate) Dost- & months- | Bated on entry | NCVET/ AICTE
Craduate I year qualification

Annexure IV

Implementation Timeline for Component |l of the National
Scheme for ITI upgradation

Table 10: Indicative Timeline

1 Culdelines approved by NSC i

2 | Onboarding of Lead Industry Partner through Eol and RFP process T« 60 days

- Formation of IMC [ Socsaty Dy seiected Lead Industry Partner and T = 90 days
submission of initial draft SIP to NSC

& | Approval of SIP by NSC T « 105 days

5 Implementation as per SIP and ADPs




Strategic Investment Plan (SIP)

-----

Annexure V

For National Skill Training Institute (NSTI) Upgrading Scheme

Section

Introduction

Vision and Mission

Governance and Management

New Programs Proposed:

- Long-term Courses [CTS. CITS. Diploma. or degree. including joint ones).

- Industry-certified programs

- Global CoE Specific Courses including foreign language training

Roadmap for establishment of Centre of Excellence (CoE), Centre for Industrial
Collaboration (CICL and Centre for TVET Practitioners Development and Centre
for Research. Innovation and Entrepreneurship.

Training and Recruitment of Trainer

Infrastructure Development Plan (including labs and digital infrastructure)

Student Placement and Alumni Services

Gender and Inclusion

Sustainability and Revenue Generation

. | Measunng Performance and Outcomes

Stakeholder Engagement and Communication




Instructions for the Preparation of the Strategic Investment

Plan (SIP)

Overall Guidance Note (to be read in conjunction with the Scheme Guideline
this section Is for preparatory guidance only and may be deleted during final SIP
submission,)

; 8

The Scheme alms to establish future-ready institutions that are benchmarks
in vocational education and training. These institutions will anchor excellence
in pedagogy. Industry integration. and skill leadership. Each selected NSTI,
through its IMC, will prepare a Five-Year Strategic Investment Plan (5IP) that
outlines its transformation roadmap. clearly defining goals. outcomes, and
Investment requirements.

Strategic Investment Plan (SIP) for 2025-2030. will be a blueprint guiding
the institutional evolution of NSTIs into globally benchmarked institutions
specializing in vocational teacher training and capacity building. including
Centers of Excellence. The SIP must ensure that the details of financials are
clearly mentioned and all investments are outcome-onented and stakeholder-
Informed,

SIP may be developed with active engagement of key stakeholders such
as assoclated industries, Industry associations, Sector Skills Councils, NSTI
Instructors etc. A structured approach comprising systematic stakeholder
consultations. labour market surveys, and institutional capacity assessments
may be adopted to define context-specific goals and targets. Recognizing the
diversity of economic and social conditions across States and UTs, NSTIs are
encouraged to innovate by talloring ToTs to local markets served by the ITis in

their geographies.

The SIP should justify each investment component based on strategic
prioritization and potential impact The plan may define allocation for civil
infrastructure. equipment. bullding. labs. workshops, emphasis on faculty
aexcellence. digital learning infrastructure innovation. and revenue-generating
models, where feasible.

Key Performance Indicators (KPIs) must be specified at input, output, and
outcome levels, enabling continuous tracking and adaptive management. SIP
may be reviewed annually for preparation of Annual Operational Plan to ensure
alignrment with emerging trends and institutional performance.

More sections can be added to the SIP if deemed necessary.



Template 1: Five-Year Strategic Investment Plan (SIP) Template

The following table provides a template for the SIP with indicative Sections and
detailing instructions. The IMC may add or alter the Sections as per requirements

Introduction

Introduction and overview of NSTI including an
organization chart

Cutline the characteristics of the local community.
including the economy. key industries, labor rnarket
trends, and population demoagraphics

, Identify the primary beneficiaries of the NSTI and
specify the key trades and programs that are being
offered to align with labour market needs. priorities,
and existing skill gaps Identify your core strengths and
opportunities

Vision and Mission

Provide Vision and Mission statement of NSTI with key
strategies. sectoral focus. industry or global partnerships.

[For example, if the NSTI aspires to become a lead institution
in advanced manufacturing training. then such a sector focus
could be included In the vision and mission statement.)

Governance and Provide details of governance and management teams,

Management with capacity building plan and leadership training
plan

New Programs Following market surveys stakeholder consultation,

Proposed provide a roadmap to devielop courses such as:

Long-term (CTS, CITS. Diploma. Advanced
Diploma or degree. including joint programs),

Industry-certified programs

Develop modules for in-service training programs
for ITl instructors

(Trade-specific, pedagogical. leadership. and other relevant
short-term courses can be developed to fill the knowledge
and skills gaps of M instructors)




Provide Roadmap for establishment of Global Centers
of Excellence (CoEs)

Sector-Specific CoEs: Target key sectors based on
sconomic needs industry demand and global
partnerships

Industry partner details may be attached with SiPs.

Foreign languaage training programs réquirement may
be incorporated

Centre for Industrial
Collabaration (CIC)

Provide Roadmap for establishment of Centres for
Industrial Collaborations (CIC)

Centre for TVET Provide Roadmap for establishment of Centre for TVET
Practitioners Practitioners Development
Development
Centre for Research Provide Roadmap for establishment Centre for
Iinnovation and Research Innovation and Entrepreneurship
Entrepreneurship
Training and Pravide roadmap for engagement of trainers and
Recruitment of capacity building of the existing pool of trainers.
Tralner
Infrastructure Develop infrastructure upgradation plan for NSTIs.
Development Plan : _
lincluding digital Preparatory activities may include Infrastructure Audit
infrastructure) Modernizing training facilities with industry-grade
equipment,
Include sustainable practices
Plan for upgradation of support facilities like upgrading
hostels. sports facilities. innovation labs etc.
Student Placerment Define Roadmap for Academia Industry Collaborations,
and Alumni Services Placement and alumni services.
Gender and Provide roadmap for accessibility
Inclusion




Sustainabillity and
Revenue CGeneration

Provide plan for sustainability. including both
institutional and financial sustalnability

This may include
. Revenue from the Production Centers
CSR contributions.
- Fees from students and working professionals

Revenue from corporate training. consultancy.
recruitment. and research space for MSMEs could be
generated |

Measuring
Performance and
Qutcomes

Describe mechanismsformonitoring projectimplementation,
evaluating outcomes and conducting impact assessments.
Include a review mechanism and proposed Key Performance
Indicators (KPis)

Stakeholder
Engagement and
Communication

Provide the strategy for ongoing stakeholder engagement
and communication to re-brand the NSTI and advocacy the

new age courses




LFT PR R &
[T R By T g W

L e S Rl L e
el L B L e P

PRy WU T S, L

Lirerreg
i L e, § el B i el

| g ey e

(Vs wil §8 e Lesasild sl
el I Trs B i ol e Sy

Tl ERHA L S b S

Bl e R AT R B ]
S TR T Y

== I & Sas |

o T el T N
L il s
sl L P gy

R, g W e e s w
s aamy ; p—————

Wi N i Ei g b e

T [ i

L

b P ] BT Sl
Dl Bhiacdsen Wil Al

Jelbaell TT=a
b Bl BT Loy
(L d o = S F Nl Pl ]

[ SEL P P A L
Bl BT W0 i
o Oy L Beaaiilyy

b g T

B | 1y B i Pl ]




Increment HiNncredse In numberal | Seating Y -wiie ToR
in seating seats over base yoar capacity in target to be
capacity year 2026-25 | proposed by
the Institute
Increment in | % increase in tralnees W Enroliment In | Management | 75%
Ihe trajnee enrlled in long-term ACAdemic Yeal | mammittes
enroliment (CTSCITS) courses over J024-25
base year
Traines pass ¥of appaanng trainees * Pass % in G55
percentage wio successfully pass 2024-25 [to be
establinhed as
basel ine)
Placerment of | ® of passed-out - 2024-25 BOW
[rairey fraineas placed in joba ACACeMIC year
apprenticeships
Famale #of enrolled students * 2024-25 500
enroliment who are women (gender academic year
participation]
W5Tis Percentage of N5TI Tramers |0 100%
Instruciors Instrus bors wiho freceved
traired advanced training
Industry MNumber of active Molk 0 20
partnerships partnerships of
(Mols) Memoranda of
Lingderstanding sigred
with industry partners
Il ustry- Mumber of long-term Courses |0 20
aligred courses [CTSACITS)
coues introduced or revised as
updated per industry nesls
Number of shoe-term Courses |D 10

oourses ntroduced

in callasaration with
Industry to mest market
nesds

Note: 1) All targets mentioned are per NSTI unless stated otherwise. Year-wise targets
are to be proposed by respective IMC [n line with local context and baseline data. The

above may be revised as per approval by NSC
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